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13 September 2023

The Hon Jason Clare MP
Minister for Education
Parliament House
CANBERRAACT 2600

Dear Minister

Itis with great pleasure that | present the Australian Research Council Annual Report 2022-23.
This report has been prepared for the purposes of:

section 46 of the Public Governance, Performance and Accountability Act 2013, which requires that
an annual report be given to the entity’s responsible Minister for presentation to the Parliament
section 46 of the Australian Research Council Act 2007 (ARC Act), which requires that the report
given to you must deal with:
any ma ersrequired by other provisions of the ARC Act to be dealt with in the report
(Ministerial directions)
any otherma ers that the Minister, by notice in writing to the CEO, requires to be dealt with in
the report

all other enabling legislation that speci es requirements in relation to the report.

There were no relevant ma ers to be dealt with in the Annual Report 2022-23 as required under
section 46 of the ARC Act.

As the accountable authority of the ARC, | certify that:

fraud risk assessments and fraud control plans have been prepared

appropriate mechanisms for preventing, detecting incidents of, investigating or otherwise dealing
with, and recording or reporting fraud that meet the speci c needs of the ARC are in place

all reasonable measures have been taken to deal appropriately with fraud relating to the ARC.

Yours sincerely

A

Judi Zielke PSM
Chief Executive O cer
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A guide to this report

Style conventions

The following style conventions are used in this report:

acronyms are spelt out for their rst use in each part, except for the acronym for the
Australian Research Council - ARC, and the acronym for the Chief Executive O cer— CEO,

which are used throughout

n/a means not applicable.
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1.1 From the Chief Executive Officer

Introduction

This is my second Annual Report as the CEO

of the Australian Research Council, and what a
pleasure itis to be able to capture here the many
achievements and milestones of the agency over
2022-23.

Itis, and will continue to be for some time, an
exciting period of renewal for the agency. The
achievements highlighted throughout this annual
report exemplify the resilient and commi ed
nature of our people, and | thank them for their
ongoing work to achieve our vision.

It has been over 21 years since the ARC was
established as an independent body under the
Australian Research Council Act 2007 (ARC Act).
We have a proud history in supporting amazing
research in Australia by our great researchers.
The ARC is critical to the national research
system achieving excellent research and plays a leading role in supporting Australia’s highest-quality
fundamental and applied research, research training and infrastructure.

Ms Judi Zielke PSM, Chief Executive O cer

Among the many research highlights over the year, | am particularly proud that the ARC has
completed the rstround of the new Industry Fellowships Program. Co-designed with the research
sector, this is an innovative program designed to tackle critical challenges in industry. It will provide
$215 million over 4 years to support up to 332 Industry Fellows in early, mid, and senior career roles,
to explore opportunities in both industry and academia for research collaboration, translation, and
commercialisation. There are many exciting projects now under way and | encourage youto nd out
about them through our ARC Data Portal.

An agenda of improvement and reform

Since early 2022, the ARC has been engaging in a comprehensive reform agenda to ensure we

can meet the needs and expectations of the Australian Government, the research sector, and the
Australian community. This reform agenda has been guided by the ARC Strategy 2022-2025 (ARC
Strategy).

The ARC Strategy lays out the vision for the agency to 2030 and provides the key strategic priorities
over 3years to enable that vision. Under the ARC Strategy, we will deliver a refreshed approach to help
shape the Australian research system and deliver be er outcomes for the Australian research sector,
government, and broader community.
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The 3 ARC strategic priorities between 2022-2025 are:

World-class advice and engagement: our expertise and knowledge of the research system is
shared, recognised, and sought out nationally and internationally, enabled by trusted, mutually
bene cial relationships with awide and in uential network

Research system excellence: our streamlined grants programs and processes, world-class data
assets and national assessments enable the research system to continuously improve, and ensure
Australia remains a leader in research quality, excellence, and impact

Empowered people: our workforce has the skills and capabilities essential for the future and
operates within a culture of collaboration and continuous improvement with a strong focus on
excellent service delivery.

In August 2022, the Minister for Education, the Hon Jason Clare MP, issued a Statement of
Expectations to the ARC, which set out his immediate expectations for the agency and a range of
priorities.

As CEO, | responded to the Minister’s Statement of Expectations in December 2022 with my
Statement of Intent. This represents the ARC’s commitment to respond to the Minister’s directions,
outlining our work program across funding programs, research integrity and quality measurement,
research policy advice and support for Australia’s national research system. The commitments made
in the Statement of Intent are consistent with the goals of the Strategy, and both are being delivered
through our comprehensive reform agenda.

More than ayear on from the release of the ARC Strategy in August 2022, we have been delivering
on our priorities to provide world-class advice and engagement, support research system excellence,
and empower our people. In particular, we have made signi cant improvements in our engagement
with universities, researchers and industry, and as a result, achieved substantial streamlining of our
programs, which greatly bene ts researchers.

World-class advice and engagement

Providing advice on research matters
To enable sector leadership on key issues and support e ective program delivery, the ARC engages in a
range of research policy development activities. In 2022-23, this included:

measuring the impact of the ARC’s National Competitive Grants Program (NCGP) grants through
the commission of an independent assessment

participation in cross-government commi ees on key sector issues such as the Australian
Universities Accord, the Chief Scientist’s Open Access Advisory Group, the refreshing of Australia’s
National Science and Research Priorities and the revitalisation of the National Science Statement
ongoing development of a National Persistent Identi er Strategy and Roadmap for Australia,
including through our membership in the Australian Persistent Identi er Taskforce
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contributing to the Australian Government’s National Quantum Strategy, highlighting the ARC’s
role in the early development of Quantum computing in Australia

engaging in the Australian Universities Accord process, to provide advice on possibilities for reform
to the university sector to ensure it meets Australia’s future challenges.

Communicating the national interest in Australian research

Consistent with our drive to constantly improve our grant processes, and as part of our response to
Minister Clare’s Statement of Expectations and concerns in the sector, the ARC made signi cant
changes to the National Interest Test (NIT) in 2022-23.

The Minister commi ed to keeping the NIT as a requirement in all applications for funding under the
NCGP, to demonstrate in plain English the societal bene ts (economic, commercial, environmental,
social, or cultural) of the proposed research beyond the academic community, but asked that it be
simpler, clearer and more easily understood.

The ARC sought feedback on the NIT between May and October 2022 to test how researchers

were nding the additional guidance on NIT statements provided in March 2022. Then, following
widespread consultation across the sector, the ARC made several key changes. These included that NIT
statements be provided to assessors as an input to the peer review process; that they be certi ed by
the relevant Deputy Vice Chancellors of Research (DVCRs); and the removal of nalve ing by the ARC.

The introduction of these changes was received very positively by the research sector. | am pleased
that we have met the concerns of the sector, and that the NIT will continue as a useful mechanism for
explaining to the community, in clear language, why public money is being invested in each research
project.

Research integrity

The Australian community expects research to be conducted responsibly, ethically and with integrity
and the ARC continued to play a vital leadership role in maintaining and promoting the responsible
conduct of research throughout 2022-23, both through our support for the Australian Research
Integrity Commi ee (ARIC) and ensuring all ARC business and funded research was undertaken with
the highest standards of integrity.

Research system excellence

Funding the highest quality research

The ARC remains commi ed to funding nationally and internationally competitive research. We
recognise the importance of ensuring the funding we administer delivers outcomes that bene tthe
Australian community. The value of the ARC’s NCGP isre ected in the bene ts delivered through
individual research projects and the underlying support it provides to the Australian research and
innovation system. Our research grants balance funding for ‘blue sky’ fundamental research which
shapes the long-term future of Australia and applied collaborative research which promotes Australia’s
research innovation capacity, supporting research projects, infrastructure, hubs, and collaboration
between researchers and research users.
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As the only Commonwealth research funding body that supports basic non-medical research, we will
continue to highlight the importance of basic research to the start of the innovation pipeline. Without
astrong ow of fundamental research, ideas and knowledge are not able to be progressed to applied
research that can be translated to achieve impact for Australia.

In 2022-23, the NCGP provided $845 million in grants to excellent fundamental and applied research.
This is consistent with previous years and re ects ongoing strong demand for the range of schemes
available under the NCGP.

These grants support researchers at all career stages and provide research training and mentoring
opportunities. Our schemes invest in the people, infrastructure, equipment, and facilities
underpinning Australia’s international research competitiveness and we encourage university
researchers to productively partner with commercial, government, community, and international
stakeholders.

In 2022-23 the:

NCGP supported more than 1,100 new research projects, with over 12,500 researchers involved in
the research

ARC collaborated with stakeholders to design new schemes that support researchers in industry
and academia to solve industry de ned problems in the form of the Industry Fellowships Program

ARC actively recruited for academics and specialists in their elds to join the College of Experts,
which undertakes assessments of ARC’s grant applications and provides funding recommendations
to the CEO.

Engaging with the research sector to improve grant processes

One of our priorities is to provide research system excellence, including the delivery of streamlined
grants programs and processes. In response to feedback from the sector, in October 2022 the ARC
published a grants calendar to provide greater clarity and con dence for applicants in the timing of
competitive grant rounds and the announcement of grant outcomes. The new calendar speci es the
fortnight in which an announcement is expected, a much more speci c timeframe than the quarterly
timeframes used previously. The calendar provides this new certainty for all ARC programs under

the NCGP for up to 12 months ahead, and since April 2023, 18 months ahead. Since the calendar

was issued, all grant rounds have been delivered on time or in the majority of occasions earlier than
expected. Thisre ects our commitment to improving our service provision to be er meet the needs of
researchers and universities.

Another of our ongoing priorities in the ARC Strategy is to build new opportunities for engagement
with researchers. We listened when the sector expressed a desire for more information about the
assessment process. As part of the funding announcement for the 3 Industry Fellowships Program
schemes, the ARC piloted a new practice of providing unsuccessful applicants with more detail about
their assessment scores and rankings. Initial feedback has been very positive and we have moved to
provide this information for all subsequent grant rounds.
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At each stage of consultation and review, the ARC has looked for opportunities to improve the

e ciency of our processes and to reduce the administrative burden placed on ourselves, applicants,
and the broader sector. To this end we have reduced administrative requirements on applicants and
taken advantage of technological and data-based solutions to streamline our processes.

Improving peer review

Aligned to our work in streamlining the grant program experience for applicants and universities, the
ARC commenced a project to review grant assessment practices and determine quality peer review
reforms.

During this year, the ARC completed a major desktop review of national and international peer review
practices across 12 major research granting agencies, and an evaluation of the ARC’s current peer
review processes for grant applications and research evaluation. The ARC also conducted a targeted
consultation of ARC College of Experts and hundreds of external peer reviewers through a survey and
then hosted several consultation workshops to explore the survey ndings. We received 155 responses
to the survey and 122 assessorsa ended the ARC virtual consultation workshops.

This review will inform the implementation of several peer review reforms in 2023-24 including
improvements to recruiting, engaging, supporting, recognising, retaining and managing the peer
reviewer community.

Assessing the quality, engagement, and impact of research

Excellence in Research for Australia (ERA) and Engagement and Impact (El) assesments are national
research assessments that the ARC has carried out to evaluate Australian universities’ achievements
in producing quality internationally competitive research, with engagement and impact beyond the
research sector to realise real world bene ts.

However, there were concerns in the research sector about the administrative burden of this
benchmarking process. In August 2022 the Minister for Education’s Statement of Expectations

re ected those concerns, asking the ARC to pause this work to develop a new, modern data-driven
approach, informed by expert review.

The agency delivered the ERA Transition Plan to the Minister in December 2022, which was developed
with aworking group of leading sector representatives including DVCRs, peak bodies, senior
researchers and administrators, and the Department of Education.

The ARC has also nalised a collaboration with the Department of Education to integrate our
own research income data collection process with the Department’s Higher Education Research
Data Collection (HERDC). This will reduce the amount of data that universities have to provide to
government.

Separate to the ERA and El processes, in 2022-23 the ARC facilitated a signi cant assessment of
impact of ARC-funded research. We engaged ACIL Allen to examine the impact and estimate the
economic returns of research funded through the NCGP.
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The resulting report, Impact Assessment of ARC-funded Research (NCGP Impact Assessment Report),
employed economy-wide modelling, survey and administrative data, in-depth case studies, and
consultations with Australia’s university and research peak bodies and international funding agencies.
Itcon rmed the value to Australians of the research we fund: every $! of research funded by the ARC
generates $3.32 in economic output for the Australian community.

The report estimates that ARC-funded research from 2002-21 will;

increase economic output for Australia by $184.3 billion
increase the real income of Australians by $152.5 billion

create 6,570 jobs per year across Australia.

Beyond the measurable economic impacts of the NCGP, the report highlights how ARC-funded
research has built Australia’s research capability and produced broad and substantial social, cultural,
and environmental bene ts. These are highlighted in the report’s 7 case studies, including improved
outcomes for critical technology and communications, environmental sustainability, food supply
chains, social policy and First Nations peoples.

The NCGP Impact Assessment Report included a case study on the work of the ARC Centre of
Excellence for Quantum Computation and Communications Technology which is an example of
our long-term investment in quantum technology research. That investment has led to signi cant
breakthroughs in this potentially transformative technology, and is paying dividends in terms of
investment and international engagement in Australia as the world leader in this eld.

Empowered people

Building and sustaining a strong organisational capacity

Our workforce remains our most important asset and we have worked to strengthen the skills and
knowledge of our people, to create an environmentthata racts specialist and diverse talent, and to
develop a collaborative and service culture mindset that supports our sta , partners and stakeholders
to succeed.

We have strengthened the ARC’s senior leadership structure, rst through the appointment of a
Deputy CEQ, Dr Richard Johnson, in September 2022, and then through the appointment of our
inaugural Chief Research O cer (CRO), Professor Christina Twomey, in January 2023. This team,
togetherwith our Branch Managers and Executive Directors, have been strongly positioned to lead
and support our sta in delivering on our strategic priorities and working with the sector to produce
important research outcomes for Australia.

During the year we have conducted a detailed review into the broad suite of general and specialist
capabilities that our workforce needs now and into the future. The review has identi ed opportunities
to enhance the strong capability set within our sta to position us to meet emerging challenges and
remain resilientand exible to change.
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This year we had a particular focus on workforce capabilities related to data usage, including
Information and Communications Technology (ICT) data expertise, data visualisation and the
development of data products. These enhanced capabilities, supported by the implementation of
data systems, enables us to identify, analyse and share the value from ARC and other data sets across
government.

Significant developments

In August 2022 the Minister announced an independent review of the Australian Research Council
Act 2007 (Review of the ARC Act), the rst such review since the introduction of the legislation and
the creation of the agency. This review was to consider the role and purpose of the ARC within the
Australian research system, so that the agency can meet current and future needs.

The Minister appointed a Review Panel consisting of Professor Margaret Sheil AO (Panel Chair),
Professor Susan Dodds and Professor Mark Hutchinson, with secretariat support from the Department
of Education. The review considered 223 submissions from stakeholders and consulted with
stakeholders through meetings and focus groups.

The Review of the ARC Actwas nalised in April 2023 and the nal report, Trusting Australia’s Ability:
Review of the ARC Act 2001, is a strong endorsement of the role and positive impact the ARC has had
on Australia’s research capability over the last 20 years. Ita rms the broader reform schedule we are
already undertaking to restore stakeholder trust and drive excellent research for the advancement of
all Australians, and the Government’s response to the recommendations will further these objectives.

The ARC conducted aninternal nancial sustainability review for consideration by the Minister in
conjunction with the nal report of the Review of the ARC Act, the ERA Transition Plan, and the NCGP
Impact Assessment Report. In the second half of 2023-24, the ARC will work with the Department of
Education on a policy review of the NCGP, to ensure these programs meet Australia’s future needs for a
strong and vibrant research sector.

In November 2022, Minister Clare announced the Australian Universities Accord, which seeks to build
along-term plan for Australia’s Education system to ensure it meets the needs of the nation. The ARC
provided a submission in response to the Panel’s Discussion Paper in April 2023, highlighting how the
government could consider boosting university and industry collaboration through lessons from the
new ARC Industry Fellowships Program and leveraging existing mechanisms such as the ARC Linkage
Program. We also noted importance of the ARC'’s contribution to supporting the integrity of research,
across the Australian university research sector.

The broader context

One issue notable by its lack of prominence in this year’s annual report, but signi cant in the previous
2 reports, is COVID-19 (COVID). Travel restrictions and lockdowns were largely le  behind as Australia
transitioned to living with COVID inthe rst half of 2022. The pandemic’s impositions on research,

re ecting those on the broader community, were also le behind. The ARC’s Research Hubs, Training
Centres and ARC Centres of Excellence that had received grant funding in 2020 and 2021 rounds
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were nallyabletoo cially launch, and most importantly, their research was now able to proceed
unhindered by COVID in 2022-23. For me as CEO, and the ARC as an agency, it means we have been
able to build back up to the level of in-person engagement needed to build and maintain relationships
with our stakeholders, as we have important conversations in a time of signi cant change for research
in Australia.

The last year has seen the largest rise inin ation in decades. While this impacts us, we were, and
remain, conscious of the impact it has on the sector. Industry partners are experiencing higher costs,
universities have tightened budgets, and applicants and assessors are dealing with the cost-of-living
pressures in their own lives. These challenges further reinforce the importance of our streamlining and
burden reducing e orts, particularly in relation to our grants programs.

In late 2023, the Governmentrea rmed their commitment to seek a change to the Constitution

to recognise the First Peoples of Australia by establishing an Aboriginal and Torres Strait Islander

Voice. The national conversation on the referendum and the Voice draws a ention to the disparity

in outcomes First Nations people face when compared to non-Indigenous Australians, including

in education and research. The ARC strives to increase the representation of First Nations people
through the Discovery Indigenous scheme, and increased participation by First Nations people in other
Discovery and Linkage schemes and in Fellowships. And we continue to acknowledge the amazing
scienti c teachings that First Nations people so graciously share with us, and the contributions they
have made and continue to make to our community.

The past year also saw the design and implementation of the National Anti-Corruption Commission.
This work highlighted the integral and privileged position that we in the public service hold, and
how important it is that, as individuals and as an agency, we act with integrity, transparency and
accountability. | am proud of the conduct of the ARC and of their service to the Australian public.

Outlook for 2023-24

The Government’s response to the nal report of the Review of the ARC Act, released by the Minister
for Education in August 2023, has set a strong agenda of governance, process and engagement reform
and we will work with the Minister and the Department of Education on implementing the actions.
These actions are extensive and include:

legislative change that will clarify the purpose of the ARC and the breadth of its role in
underpinning and shaping the national research landscape, including broadening ARC’s role in
research integrity and research evaluation

establishing fresh governance arrangements through a new ARC Board

continuing to deliver a range of programs and services that improve our investment in research
excellence, the experience of researchers, partners and assessors, and take into account the
evolving environment in which we and the research sector operate.
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As well, the ARC will continue our strategic reform priorities in 2023-24, including those in the 2022
Statement of Expectations from the Minister:

working with the Department of Education on a policy review of the NCGP

providing support to the Australian Universities Accord review, introduced by the Government to
establish a new long-term plan for Australia’s higher education sector

continuing to work towards establishing a new research evaluation system which is a modern data
driven approach supported by expert review.

Additionally, the ACIL Allen report, Impact assessment of ARC-funded research, was a con rmation
of the value of the core business of the ARC. Administering the allocation of research grant funding
through the NCGP, through a rigorous peer reviewed process, will remain a key pillar of the service the
ARC provides to the research sector and the Australian public.

Conclusion

The achievements in this annual report are those of an agency driving a comprehensive reform agenda
to ensure the agency can meet the needs and expectations of the government, the research sector,
and the Australian community.

Guided by the ARC Strategy and the Minister’s Statement of Expectations, this reform agenda has
been central to our activities, and will remain so over the coming year.

I am proud of our record in 2022-23. The ARC has met all the reform challenges head-on. We have
made signi cant improvements in our engagement with universities, researchers, and industry, and as
aresult, achieved substantial improvements to our programs and services.

The key message | trust is conveyed in this annual report is that the agency has shown the
determination and drive to energetically engage with partners, including the research community and
industry partners, and make the reforms needed to be the best agency possible for fostering research
excellence in Australia and maximising the outcomes for all Australians.
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1.2 Highlights of 2022-23

Grant opportunities

First rounds of the new Industry Fellowships Program schemes announced

In 2022-23, the ARC announced the outcomes of the  rst rounds of the new Industry Fellowships
Program schemes. These schemes operate under the Linkage Program and comprise 3 levels: Early
Career Industry Fellowships, Mid-Career Industry Fellowships, and Industry Laureate Fellowships. A
total of $73.8 million has been awarded across the 3 schemes, including 50 Early Career Fellowships,
25 Mid-Career Fellowships and 8 Industry Laureate Fellowships. The schemes have a racted
considerable interest from industry with a total investment of $47.9 million across the schemes.

The Industry Fellowships Program was announced in 2022 under the University Research
Commercialisation Action Plan, a $2.2 billion investment to place university innovation and industry
collaboration front and centre of Australia’s economic recovery. The Industry Fellowships create
pathways to support academic researchers in establishing careers in industry, and industry-based
researchers to work in university se ings, increasing two-way mobility and providing industry with
increased access to individuals with strong technical skills, knowledge, and research capacity.

The 3 Industry Fellowship schemes operate under simpler guidelines and application forms, designed
to provide faster outcomes and more exible se ings, including in relation to applicant’s career stage
and quali cations.

Centres of Excellence

ARC Centres of Excellence allow the complementary research resources of universities, publicly
funded research organisations, other research bodies, governments, and businesses to collaborate and
deliver research that bene ts Australia. These largescale Commonwealth investments are funded for a
period of up to 7 years, for up to $5 million peryear,and a ractsigni cant co-investment from industry
and other partners.

ARC Centres of Excellence selection rounds are conducted every 3 years. The ARC Centres of
Excellence commencing 2023 (CE23) were announced in November 2022. Eleven projects were
funded to a value of $385 million over 7 years. The ARC Centres of Excellence represent world
class research and some of the peak projects in the Australian research sector, tackling issues from
indigenous studies, and violence against women, to biotechnology and astrophysics.

Partnerships with collaborating organisations from across the spheres of research, business and
government form a key part of the ARC Centres of Excellence and theya ractsigni cant
co-investment. At the point of application for CE23, partner organisations had commi ed to over
$304 million in cash and in-kind funding to the funded projects, with a further $375 million in
contributions from both administering and partnering universities involved in the Centres. That totals
over $! billion invested in the CE23.
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Research Grants Services (RGS)

In 2022-23, the ARC continued to provide research grants administration services to other Australian
Government entities for grant programs focused on the research sector.

The ARC, through RGS, is working withthe O  ce of National Intelligence (ONI) and the Department
of Defence’s National Security Science and Technology Centre (NSSTC), to manage the National
Intelligence and Security Discovery Research Grants (NISDRG) program. ONI and NSSTC maintain
policy and funding responsibilities for the program and ARC undertake the majority of the grants
administration activities, including facilitating expert peer review. During the reporting period, over
$5.85 million was awarded to research grants under Round 2 of the NISDRG program. The ARC will
continue to provide Post Award support to both Round 1 and Round 2.

Through RGS, the ARC continued to provide so ware-as-a-service support for Post Award grants
administration activities for the Department of Education’s National Collaborative Research
Infrastructure Strategy (NCRIS). In addition, the ARC commenced development of end-to-end grants
administration functionality for the Department of Education’s Australia’s Economic Accelerator
initiative (AEA). Through this service, ARC is providing support for AEA Seed Grants which commenced
in February 2023, as well as for AEA Ignite and AEA Innovate which are expected to open later in 2023.
The Department of Education retains all policy and funding responsibility for this program.

Policy environment

Universities Accord

Through the Australian Universities Accord, the Government is aiming to ensure that Australia’s higher
education system meets the needs of the nation. It is a wide-ranging review that includes se ing up

a system of university research that delivers for Australia, and securing the future of the Australian
research pipeline, from basic and translational research to commercialisation.

The ARC is an integral part of Australia’s research system. We have had signi cant involvement with
the Accord Panel including by providing a submission in response to the Panel’s Discussion Paperin
April 2023.

NCGP Process Review

The ARC continued its work on the NCGP Process Review to design and implement a best-practice
approach that considers and responds to the changing environment in which we and the research
sector operate. The NCGP Process Review identi ed opportunities forimprovements, increased
transparency in the grants process and improved experience for researchers, industry and assessors.

In line with the ndings of the review, the ARC has been working with research sector stakeholders

to streamline the NCGP arrangements. This commenced with the development of the Industry
Fellowships Program in August 2022, continued through the refresh of the Linkage Projects guidelines
and work continues on the consultation and co-design on the Discovery Program guidelines.
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Datavisualisation

The ARC continued to develop interactive data displays and other data products to improve
information accessibility for internal and external users. The ARC is commi ed to improving the way
our data can be viewed and used, while upholding high standards of privacy and security.

Foreign interference

Consistent with recommendations contained within the Parliamentary Joint Commi ee on
Intelligence and Security (PJCIS) Inquiry into national security risks a ecting the Australian higher
education and research sector, in late 2022 the ARC undertook an internal audit to review the ARC’s
performance in assessing foreign interference and national security risks since the launch of the
University Foreign Interference Taskforce Guidelines in 2019. A copy of the ndings was shared with
the Minister of Education, PJCIS Commi ee and a summary was also published on the ARC website.

The internal audit found that the ARC has taken proactive steps to manage risk relating to foreign
interference and national security in relation to each phase of the NCGP, including:

establishing speci ¢ and appropriate criteria for conducting checks
improved documentation and record-keeping
establishing a due diligence commi ee

providing administering organisations with the opportunity to respond to risks identi ed during
the due diligence process on applications.

The internal audit report made some practical suggestions on opportunities forimprovement relating
to procedures and policies, which the ARC is actioning in consultation with stakeholders. The ARC is
continuing to work with the Department of Education and the Department of Home A airs to ensure
our foreign interference processes are robust and promote best practice.

National research assessment

The ERA Transition Plan

Following the Minister for Education’s Statement of Expectations in August 2022, the ARC, in
conjunction with aworking group of leading sector representatives including DVCRs, peak bodies,
research leaders and administrators, and the Department of Education, developed the ERA Transition
Plan.

On 22 August 2023, Minister Clare announced the Government’s response to Trusting Australia’s
Ability: Review of the ARC Act 20017, the nal report of the Review of the ARC Act, and stated that ERA
and El would not continue in their current form and that evaluation of excellence, impact and research
capability within Australian universities needs reform.

Research remains a key element of all Australian universities, and reform of the performance
measurement and management of university research is critical to ensure that the future contribution
of universities is driven e ectively. As such, the Minister for Education has requested the Australian
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Universities Accord Panel consider the recommendation on measuring impact and engagement
in university research. Recommendations on a new model are to be provided to the Minister for
Education for consideration alongside the Panel’s Final report.

Supporting Indigenous studies assessment

The ARC has continued to build a strong foundation of engagement with Indigenous researchers and
stakeholders, who have provided valuable advice on research evaluation since the 2020 updates to the
Australian and New Zealand Standard Research Classi cation codes, belonging to the Australia Bureau
of Statistics, and a new inclusion of the Indigenous studies discipline. In 2022, the ARC conducted a
series of webinars to ensure Indigenous stakeholders were engaged and remained informed of the
developments occurring during the formulation of the ERA Transition Plan. Further consultation

and ongoing engagement with Indigenous researchers and stakeholders will be central to any
development and implementation ofa rst-time research assessment of Indigenous studies.

Our people

Our people’s diversity, deep expertise, and commitment is one of the ARC’s unique strengths. The
achievement of our strategic priorities depends on our abilitytoa ract, develop and retain highly
engaged, skilled and professional people.

We have broadened our recruitment approach to capture the best talent from across Australia,
inviting applications from around the country to work with us in a hybrid work environment. Some
ARC sta are now based in locations other than Canberra, where our maino ce is located. Our hybrid
work environment and continued support of diversity and workplace exibility formed part of our
recruitment strategy toa ract and retain the best talent.

As at 30 June, the ARC had 167 sta , 14% of whom are working part-time, 75% regularly working from
home, 9% utilising compressed hours, and 4% who have been on non-maternity leave without pay.

In the 2022 Australian Public Service (APS) Employee Census, 84% of sta reported the ARC supports
and actively promotes an inclusive workplace culture.

ARC key media announcements

July 2022

Minister for Education Jason Clare announced the independent review in the ARC and its enabling
legislation.

The ARC announced:

Professor Susan Dodds appointed to the ARC Advisory Commi ee.

$17.7 million to develop 4 new Industrial Transformation Research Hubs. $29.3 million funding
to train Australia’s next generation of research professionals at 6 new Industrial Transformation
Training Centres.
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August 2022
The ARC announced:

$48.6 million over 5 years for 16 new Australian Laureate Fellowships, for pioneering research
across arange of elds.

More than $29 million for 61 grants for Linkage Projects over the next 5 years, which promote
national and international research partnerships between researchers and business, industry,
community organisations and other publicly funded research agencies.

The introduction of Industry Fellowships Program, a $215 million package to support researchers
moving between industry and academic research se ings an innovative program to tackle critical
challenges inindustry.

Launched:

The ARC Research Hub to Combat Antimicrobial Resistance, which aims to take on the global
challenge of antimicrobial resistance through aworld- rst partnership between Australia’s best
researchers, industry, international research institutes and end users.

The ARC Centre of Excellence for Plant Success in Nature and Agriculture, whose work will be vital
to helping secure a sustainable and productive future for plants, in Australia and around the world.

The ARC Training Centre for Facilitated Advancement of Australia’s Bioactives, which will train the
next generation of biotechnology researchers to harness economic opportunities in the expanding
bioactives industry.

The ARC Centre of Excellence for Innovations in Peptide and Protein Science, which will position
Australia as an international hub for peptide and protein science to drive new Australian industries.

September 2022
The ARC announced:

$94 million for 100 mid-career researchers under the ARC Future Fellowships scheme.

$85 million in 200 new research projects under the Discovery Early Career Researcher Award
(DECRA) scheme.

Launch of the ARC Centre of Excellence for Transformative Meta-Optical Systems, whose work will
revolutionise optics — the study of sight and the behaviour of light.

October 2022

Minister for Education Jason Clare opened the ARC Research Hub for Australian Steel Innovation,
which is developing new, value-added products and more advanced manufacturing processes to
strengthen Australia’s steel industry.

The ARC announced $7.5 million for 10 new projects and 2 Discovery Australian Aboriginal and
Torres Strait Islander Awards under the ARC’s Discovery Indigenous scheme.
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Launched:

The Australian Centre for Excellence in Antarctic Science, an ARC Special Research Initiative that is
helping form abe erunderstanding of global warming tipping points in the Antarctic region.

Securing Antarctica’s Environmental Future, a world leading Antarctic research program that is
investigating the e ect of climate change on climate and biodiversity taking place across the
Antarctic region.

The ARC Research Hub for Smart Fertilisers, which is developing the next generation of ‘smart’
fertilisers that will support sustainable agricultural intensi cation, farm pro tability, and the health
of soils and the environment.

Launch by the Minister for Industry and Science, the Hon Ed Husic MP, of the ARC Centre of
Excellence for Synthetic Biology, which is pioneering new microbes to turn biological waste to
biofuels, bioplastics and other useful products.

November 2022
The ARC announced:

$384.9 million in research funding for 11 ARC Centres of Excellence to conduct research in areas of
national priority over a 7-year period.

More than $39 million in research funding under the Linkage Infrastructure, Equipment and
Facilities (LIEF) scheme, to ensure Australian scientists continue to have access to world-class
infrastructure to support cu ing-edge research across a wide range of disciplines.

More than $221 million in funding for 478 new projects through the Discovery Projects scheme,
supporting individual researchers and research teams to innovate and build the ‘new’ knowledge
essential for a knowledge-based economy.

Launched:

17

The ARC Research Hub for Transformation for Reclaimed Waste Resources to Engineered Materials
and Solutions for a Circular Economy, which will explore new ways to engineer construction and
other high value materials from recycled household, commercial and industrial waste.

The ARC Research Hub for Supercharging Tropical Aquaculture through Genetic Solutions, which is
driving genetic solutions for improving aquaculture industry breeding outcomes and lowering risks
from disease, for 5 species: pearl oysters, barramundi, prawns, seaweed, and grouper.

The ARC Research Hub for Safe and Reliable Energy, which will develop real-world solutions to

ba ery products for industry usage and everyday applications.

The ARC Training Centre for Optimisation Technologies, Integrated Methodologies, and
Applications, which is helping companies and organisations of all types to address large-scale
and complex challenges and giving industry decision-making tools to grow Australia’s business
competitiveness.

Australian Research Council Annual Report 2022-23



The ARC Research Hub for Nutrients in a Circular Economy, which is commercialising nutrient
recovery processing technologies by demonstrating uses of the liquid fertiliser produced from
industrial and sewerage wastewater.

The ARC Research Hub for Transforming Energy Infrastructure through Digital Engineering which
through digital engineering and new technologies will support the transformation of the operation
of Australia’s o shore energy infrastructure, making it more reliable and cost-e ective.

The ARC Training Centre for Multiscale 3D Imaging, Modelling and Manufacturing, which is
conducting research in the emerging eld of digital materials, to build a deeper understanding of
the 3D composition of materials, with applications including medical devices, natural resources,
and heritage studies.

The ARC Training Centre for Information Resilience, which will play a vital part in ensuring digital
security for all Australians through advances in data technology and building workforce capacity for
Australian businesses and organisations, to protect and sustain e ective data pipelines.

December 2022

Senator the Hon Anthony Chisholm launched the ARC Training Centre for the Global Hydrogen
Economy, which aims to support Australia’s transformation into a world-leading hydrogen powerhouse
through industry collaboration and developing new research-based engineering and business skills.

The ARC appointed Professor Christina Twomey as the ARC’s inaugural CRO, commencing in
January 2023.

Launch of the ARC Training Centre for Collaborative Robotics in Advanced Manufacturing, which is
working closely with Australian businesses to shape the innovative use of collaborative robots, or
‘cobotics’, to combine the strengths of humans and robots in shared work environments.

February 2023
The ARC announced:

The appointment of 94 new members to the ARC College of Experts for 2023.

More than $40 million for 81 new projects under the ARC’s Linkage Projects scheme 2022 Round 1,
which encourage the transfer of skills, knowledge, and ideas as a basis for achieving social,
commercial, and other bene ts of research.

The Assistant Minister for Trade and Assistant Minister for Manufacturing, Senator the Hon Tim Ayres,
launched the ARC Research Hub for Connected Sensors for Health, which will drive innovation in
wearable health sensors to achieve be er health outcomes for Australians.
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April 2023
The Minister for Education, the Hon Jason Clare MP, released the nal report of the Review of the ARC Act.

The ARC announced $24 million for 25 Mid-Career Industry Fellowships under the Industry Fellowships
Program.

Launch of the ARC Research Hub for Microrecycling of Ba ery and Consumer Wastes, which is
researching the recovery of valuable materials from waste ba eries and other wastes to manufacture new
and innovative materials, while accelerating e orts to reduce emissions and decarbonise for the future.

May 2023
The ARC announced:

$22 million in research grants to 50 Early Career Industry Fellowships under the Industry Fellowships
Program, which bring industry together with Australia’s outstanding researchers.

$27 million for 8 Industry Laureate Fellowships.

Launched:

The ARC Research Hub for Resilient and Intelligent Infrastructure Systems, which aims to deliver
sustainable technologies for real-time performance analysis and life-management of Australia’s
critical infrastructure that will contribute to the nation’s prosperity and well-being.

The ARC Training Centre for Future Crops Development, which aims to create a nationwide industrial
capability that will accelerate crop genetic improvement to transform the agricultural industry’s
growth and capability.

The ARC Training Centre for Next-Gen Technologies in Biomedical Analysis, which will deliver a
workforce trained in the development of transformative technologies that will rapidly expand the
Australian pharmaceutical, diagnostic and defence sector.

The ARC Training Centre for Behavioural Insights for Technology Adoption, which will build the

capacity of students, researchers, and partner organisations to foster the adoption of innovation in
Australia, particularly in the vital areas of health, agriculture, and cybersecurity.

June 2023

The ARC announced 57 Linkage Projects, with projects including nding innovative ways to develop
resilient supply chains to be er assist the Australian economy and reconnecting Warlpiri communities
with past documentation and recordings of their cultural heritage.

The ARC launched the ARC Research Hub for Digital Bioprocess Development in Melbourne. Led by The
University of Melbourne, the Research Hub aims to transform biopharmaceutical manufacturing and
unlock growth opportunities to establish Australia’s international standing and competitiveness in the
Biopharma sector.
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2.1 Roleand functions

Legislation
The ARC was established under the Australian Research Council Act 2001 (ARC Act). The ARC Act
provides detail in relation to:

the functions of the ARC

the establishment of designated commi ees by the responsible Minister
the CEO and ARC sta

reporting requirements

the funding of research, including the funding cap, funding assistance, funding rules and the ARC
research endowment fund.

The funding caps in the ARC Act are regularly updated, through an amendment bill, to allow continued
funding under the National Competitive Grants Program (NCGP). The ARC Act was last amended in
June 2023.

On 30 August 2022, the Minister for Education, the Hon Jason Clare MP, announced an independent
review of the ARC Act. Professor Margaret Sheil AO (Panel Chair), Professor Susan Dodds and Professor
Mark Hutchinson were appointed to manage the review process.

The nal report, Trusting Australia’s Ability: Review of the Australian Research Council Act 2007, was
released in April 2023, providing 10 recommendations focused on enhancing trust in the ARC by the
Government and the research community. The Government announced its response to the Review on
22 August 2023.

Role and functions

The ARC is a vital component of Australia’s innovation and research system. We play an integral role in
supporting the research sector to produce high-quality and impactful research through the delivery of
the NCGP.

Our broader remit includes the provision of high-quality research policy advice to the Australian
Government, overseeing the Australian research ethics and integrity framework, the national
university research assessment system that promotes excellence in research and its engagement
and impact, powerful data assets, and our role in fostering research quality, translation and impact.
The ARC also brokers partnerships between researchers and industry, government, community
organisations and the international community.

Our purpose and strategy

The ARC’s role within our operating environment is broader than funding research, and continues to
evolve as we deliver high-quality grants administration, research policy advice, and foster research
quality, translation, impact, and integrity. Further details are provided in Table 1.
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Table 1: Our purpose and strategy

OurVision

Our Purpose

Our
Outcome

Our
Programs

Our Key
Activities

Our
Strategic
Priorities

World-class reseal d innovation for the advancement of Australian society.

To help shape the Australian research system for the bene t of the nation by enabling
world-leading research, fostering research quality,impact and translation, and
safeguarding research integrity.

Outcome 1: Growth of knowledge and innovation through managing research funding
schemes, measuring research excellence and providing advice.

NCGP - Discovery Program
Building Australia’s research capacity by supporting excellent, internationally competitive
research projects, fellowships and awards.

NCGP - Linkage Program

Building Australia’s research and innovation capacity by supporting excellent,
internationally competitive research projects, infrastructure, fellowships, and centres of
excellence that involve collaboration among researchers within and beyond the research
sector.

Excellence in Research for Australia (ERA)™

Improving Australia’s research capacity by evaluating research at eligible Australian
higher education institutions against international benchmarks and identifying
excellence across the full spectrum of research activities.

Fund high quality, impactful research
We fund research through the NCGP based on rigorous peer review assessment of grant
applications.

Assess research quality, engagement, and impact
We assess the quality, engagement and impact of Australia’s university research through
our ERA and Engagement and Impact (El) assessments.®

Safeguard research integrity
We safeguard the ethics, integrity, and credibility of Australian research, including
through a framework of policies, processes and reviews.

Provide grant services to government entities
We provide advice and support on program design and deliver research grants
administration to other government entities through our Research Grants Services.

Provide research policy advice
We use our datasets, stakeholder relationships, and rigorous processes to position us to
advise government and other stakeholders on the Australian research system.

World-class advice and engagement

Our expertise and knowledge of the research system is shared, recognised, and sought
out nationally and internationally, enabled by trusted, mutually bene cial relationships
with awide and in uential network.

Research system excellence

Our streamlined grants programs and processes, world-class data assets and national
assessments enable the research system to continuously improve, and ensure Australia
remains a leader in research quality, excellence and impact.

Empowered people

Our expert workforce has the skills and capabilities essential for the future and operates
within a culture of collaboration and continuous improvement with a strong focus on
excellent service delivery.

(1) The 2023 ERA round was discontinued and the ARC has developed a transition plan for the development of a modern data-
driven approach to research evaluation, informed by expert review. Depending on the outcome of this work and the Review of the
ARC Act, the program is subject to amendment.
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Funding the highest quality research

The ARC delivers around $830 million per year to the most dynamic researchers in Australia—
asigni cant component of Australia’s investment in research and development.

The grants are competitively awarded to universities, research teams and large-scale centres through
2 programs under the NCGP: the Discovery Program, which provides support of fundamental ‘blue
sky’ research to Australia and supports research by individuals and teams, and the Linkage Program,
which creates links between universities, industry, and other partners to strengthen links within the
innovation system. Once awarded the ARC works with grant recipients to monitor performance,
integrity and delivery of the proposed research and outcomes.

Assessing the quality, engagement, and impact of research

The ARC previously administered 2 national assessments of Australian university research
performance, ERA and El. The Minister requested that the ARC discontinue preparations for the 2023
ERA round and commence work to develop a transition plan, in consultation with the sector and the
Department of Education, to establish a modern data driven approach informed by expert review. This
transition plan was provided to the Minister in December 2022. The Minister also asked that the ARC
work with the Department of Education on developing research engagement and impact indicators to
inform the El assessments.

ERA assessed research quality and provided a national stocktake, by research discipline, against
international benchmarks. The ARC conducted ERA evaluations in 2010, 2012, 2015 and 2018.

El evaluated the engagement of researchers with research end-users and showed how universities are
translating their research into economic, social, environmental, cultural and other impacts. The rstEl
assessment took place in 2018.

Providing advice and support on research matters

The ARC advises the responsible Minister on research ma ers, including research training, research
partnerships, and the quality, engagement and impact of university research in Australia.

The ARC provides grants administration services to support other Australian Government entities’
research grant programs.

In 2022-23, the ARC supported the:

Department of Education’s Australia’s Economic Accelerator (AEA), National Collaborative
Research Infrastructure Strategy (NCRIS), and the National Industry PhD Program

O ce of National Intelligence (ONI) and the Department of Defence — National Security Science
and Technology Centre’s National Intelligence and Security Discovery Research Grants (NISDRG)
Program

Department of Agriculture, Fisheries and Forestry’s Future Drought Fund: Long-Term Trials of
Drought Resilient Farming Practices.
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Resources
In 2022-23 the ARC:

managed a budget of $867.6 million of which $830.6 million supported research through the NCGP

had an average sta ng level of 147 employees.

Stakeholders

In addition to serving the Minister for Education, we work with a broad range of stakeholders across
government, the research and higher education sector, industry, not-for-pro t, and Australian and
international communities to help shape Australian research. Organisations and stakeholders that play
asigni cant role towards helping us achieve our purpose include:

Australian universities

Universities are our key stakeholders, as NCGP funding is predominantly awarded to Australian
universities, and we evaluate the quality and impact of research for this same group. We work closely
with university leaders, such as Vice Chancellors, Deputy Vice Chancellors, and with university research
0 cestoensure we are informed by sector knowledge, and that there is awareness and understanding
of our policies, grants processes and compliance with the funding requirements and full participation
in our national research assessments.

Department of Education

We sit within the Education Portfolio and regularly engage with our portfolio agency the Department
of Education to ensure our policy and priority outcomes are aligned with Government activities.

Industry, not-for-profit organisations, and other research end-users

Industry, not-for-pro t organisations, and other research end-users help to maximise the research
bene tof ARC-funded research by collaborating and participating in ARC-funded research. These
partnerships can include cash and/or in-kind contributions and can lead to be er outcomes for
research and research translation across sectors.

International collaborators

We are commi ed to creating and boosting international research collaboration opportunities.
Encouraging global research linkages through our schemes is key to ensuring Australian researchers
are able to connect and partner with outstanding international researchers to produce world leading
research outcomes.
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Other government departments and agencies

We work across government to ensure our activities align with strategic Government priorities and
that we comply with cross-government legislative requirements. We collaborate closely with the
National Health and Medical Research Council (NHMRC) to align grant administration practices
where possible, and for oversight of the Australian Research Integrity Commi ee (ARIC). Similarly,

we collaborate with the Department of Industry, Science and Resources and the Commonwealth
Scienti cand Industrial Research Organisation (CSIRO) to enable research commercialisation and
translation opportunities. We also provide grants administration services to other government entities
that fund research grant programs such as the Department of Education, the O ce of National
Intelligence, and the Department of Defence.

Researchers

Researchers play an important role across the NCGP and our national research assessments, by
delivering excellent research and research outcomes, peer reviewing applications for the NCGP, and
participating in our national research assessments. Australian researchers of international repute
form the ARC College of Experts and play a central role in identifying and recommending research
excellence for funding.

Research peak bodies

We collaborate and consult closely with research peak bodies to ensure our policies and programs are
t for purpose and meet the needs of the Australian research sector given the broad range of research
we fund and evaluate.
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2.2 Organisational structure

Figure 1: Structure of the ARC, June 2023

ARC Audit and Risk Ms Judi Zielke
Committee Chief Executive Officer

Dr Richard Johnson
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Programs

Dr Mary Kelly

Table 2: Details of the accountable authority during the reporting period 2022-23

Period as the accountable a rity or member within the reporting period

Position title/Position held Date of commencement

Executive
Directors
Professor
Anika Gauja
Professor
Alison Ross
Professor
Steven Weller

Date of

cessation

MsJudiZielke  Chief Executive O cer 9 April 2022
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2.3 Performance framework

Akey objective of the Public Governance, Performance and Accountability Act 2013 (PGPA Act) is the
implementation of an enhanced Commonwealth performance framework. Commonwealth entities
must report on its performance, how it achieves its purposes, and how performance will be measured
and assessed.

The ARC’s Planning and Reporting Framework (Section 4.1) encompasses our requirements under the
Commonwealth Performance Framework and the ARC’s annual planning and reporting activities. It
outlines how our performance will be measured, and the results of that measurement. This allows an
assessment of our progress towards achieving the objectives set by government for the funds received.

It also ensures alignment of the performance criteria published in the ARC’s portfolio budget
statements and corporate plans, to the performance outcomes documented in the annual
performance statements in Section 3.1.

The ARC’s Planning and Reporting Framework is consistent with the requirements of the PGPA Act,
Public Governance, Performance and Accountability Rule 2014 (PGPA Rule) and the Commonwealth
Performance Framework.

Portfolio budget statements

In the October ARC Portfolio Budget Statements 2022-23 (PBS) the ARC had one outcome and
3 programs with a total of $867.6m allocated to administered and departmental expenses as outlined
in Table 3.

Table 3: Allocation of funds towards our outcome and programs

Growth of knowledge and innovation through managing research funding schemes, measuring
research excellence and providing advice.

Program 1.1 Program 1.2 Program 1.3
Discovery — Research and Linkage — Cross sector research Excellence in Research for
Research Training partnerships Australia
Administered expenses Administered expenses Administered expenses
$512.3m $321.4m $6.1m

Departmental

Departmental expenses
$27.8m

Note: Budgeted expenses are as published in the PBS October 2022-23 Education Portfolio.
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Corporate plans

The ARC corporate plans, which align with the ARC Strategy, set out the purpose of the ARC and the
key activities we will undertake to achieve our purpose.

The ARC Corporate Plan 2022-23 was published on 30 August 2022 and is available on the
ARC website.

The ARC’s purpose as outlined in the ARC Corporate Plan 2022-23 is:
To help shape the Australian research system for the benefit of the nation by enabling world-leading

research, fostering research quality, translation and impact, and safeguarding research integrity.

Annual performance statements

The 2022-23 Annual Performance Statements in Section 3.1 document the ARC’s achievements
against its purpose in the ARC Corporate Plan 2022-23, and outcome and programs in the PBS.

The annual performance statements report against the full set of performance measures outlined in
the corporate plan, and PBS which is available on the ARC website, www.arc.gov.au > Home > About
the ARC > Our Organisation > Budget.
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3.1 Annual performance statements

Statement by the accountable authority

|, as the accountable authority of the Australian Research Council (ARC), present the 2022-23 Annual
Performance Statements of the ARC, as required under paragraph 39(1)(a) of the Public Governance,
Performance and Accountability Act 2013 (PGPA Act) and the Australian Research Council Act 2001.
In my opinion, these annual performance statements are based on properly maintained records,
accurately re ect the performance of the entity in the reporting period and comply with subsection
39(2) of the PGPA Act (section 16F of the PGPA Rule).

A

Judi Zielke PSM
Chief Executive O cer
13 September 2023

Purpose

As outlined inthe ARC Corporate Plan 2022-23, the ARC’s purpose is to shape the Australian research
system for the bene t of the Australian community by enabling world-leading research and capability,
fostering research quality, translation and impact, and safeguarding research integrity.

In support of this purpose, the ARC is responsible for delivering 3 programs, as described in the
ARC Portfolio Budget Statements 2022-23 (PBS) — the National Competitive Grants Program (NCGP),
Excellence in Research for Australia (ERA) and Engagement and Impact (El).

In the 2022 Statement of Expectations, the Minister for Education asked that the ARC discontinue
preparations for the 2023 ERA round. The ARC has since developed a transition plan, in consultation
with the sector and the Department of Education, to a modern, data-driven approach informed by
expert review. The ARC will continue working with the Department of Education to develop research
engagement and impact indicators to inform the assessment of quality and impact.
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We have 5 key activities that align with the ARC’s purpose and assist us in meeting the objectives of
our programs and our purpose:

1. Fund high quality, impactful research

2. Assess research quality, engagement, and impact
3. Safeguard research integrity

4.Provide grant services to government entities

5. Provide research policy advice.

The 2022-23 Annual Performance Statements (statements) outline the ARC’s performance for
2022-23. The statements align with key activities (1, 2 and 3) that directly link to the programs outlined
in the PBS and provide a summary of the agency’s e ectiveness in achieving its purpose.

As the outcomes from research are 0 en realised over a longer-term, highlights of ARC-funded
research are included in Section 3.2 to demonstrate the excellence of ARC-funded research, and the
signi cantways in which it can, and continues to, bene t the Australian public. Furthermore, during
2022-23, the ARC commissioned ACIL Allen to evaluate the outcomes and impacts of ARC-funded
research over the past 2 decades and consider the potential future bene ts delivered from the
funding. Findings from this assessment are published on the ARC’s website, www.arc.gov.au > Home >
News > Publications > Impact assessment of ARC-funded research.

The ARC’s programs as outlined in the PBS, as well as a summary of results against performance
measures is provided in Table 4.

Approach

For each of the 3 relevant activities, the statements include:

a description of the activity, including alignment to programs where applicable
priorities related to the activity
a detailed analysis of performance for each performance measure

a performance summary or overall analysis of performance against the activity.

Summary of performance

The ARC has 8 performance measures reportable in 2022-23.

In 2022-23, of the 8 measures, the ARC achieved 4, assessed 2 as no longer applicable, and did not
achieve 2.

Asummary of results is provided in Table 4 and a detailed analysis on the ARC’s performance against
each performance measure is provided later in this section (performance measure tables 1to 8).
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Table 4: Summary of results against performance measures

NCGP - Funding Excellent Basic and Applied Research and Research Training

Program 1.1 Discovery - Research and Research Training
Program 1.2 Linkage - Cross sector research partnerships

ERA - Assessing the Quality, Engagement and Impact of Research

Program 1.3 - Excellence in Research for Australia

Performance measures Result

1 The percentage of ARC schemes completed in time to meet ARC Not Achieved
published timeframes

2 The percentage of submi ed progress, End of Yearand nal reports Achieved
reviewed on time

3 The percentage of appeals upheld against NCGP application Achieved
assessment processes for all applications submi ed

4 The percentage of ARC-funded research projects involving Achieved
international collaboration for all ARC-funded research projects

5 The total contribution from partner organisations for all research Achieved
projects funded under the Linkage Projects scheme

6 Use of ERA program data to inform and support the needs of Australian ~ Not Applicable®
universities and the Australian Government

7 Use of El program data to inform and support the needs of Australian Not Applicable®
universities and the Australian Government

8 The percentage of research integrity investigation outcomes actioned Not Achieved
on time®

(1) Aresult for performance measure 6 is not applicable for this reporting period due to the Government’s decision to pause the
2023 ERAround.

(2) Aresult for performance measure 7 is not applicable for this reporting period due to the Government’s decision to pause the
2024 El round.

(3) Performance measure 8 is not listed in the PBS as it is not directly linked to Program 1.1, 1.2 or 1.3. It is listed in the
ARC Corporate Plan 2022-23 as a performance measure.

35 Australian Research Council Annual Report 2022-23



Fund high quality and impactful research

Description

The ARC is responsible for administering the NCGP, assessing the quality, engagement, and impact of
research, overseeing the Australian research ethics and integrity framework, and providing advice and
support on researchma ers.

Through the NCGP, the ARC supports excellent research, research training and research infrastructure
forthe bene t of Australians, across all disciplines (excluding pre-clinical, clinical medical or health
research), awarding funding based on a competitive peer review process. The NCGP comprises

2 programs, Discovery and Linkage, which fund a range of complementary schemes that provide funding
for basic and applied research, research training, research collaboration and research infrastructure.

Descriptions of the ARC’s NCGP schemes, under Program 1.1 and 1.2, are listed in Appendix 1.

Deliverables

To support our function of funding high quality and impactful research, under Program 1.1 and 1.2, the
ARC'’s priorities as stated in the PBS are:

deliveringthe NCGP e ectivelyand e ciently to support excellent research in the national interest

completing the NCGP Process Review, and working with the research sector to design and
implement enhanced processes and procedures

collaborating with the research sector to strengthen understanding of the value and processes
relating to the National Interest Test

delivering the new Industry Fellowships Program

providing high quality advice to the Minister, and engaging strategically across government, and
with the research sector, including universities, researchers, industry, and other research users
promoting the ARC'’s research grants administration expertise and services, including through the
provision of Research Grant Services.

In 2022-23, the Minister for Education awarded 1,169 grants for research projects from
6,436 applications (Figure 2). The funded projects involved 3,329 researchers (Chief Investigators),
worth $1.15 billion (where outcomes were nalised in the reporting period).

Also in 2022-23, the ARC:

administered 5,925 new and ongoing grants under the NCGP, providing $783 million to the
administering organisations (based on projects as at the end of the reporting period)

announced the launch of the new Industry Fellowships Program in August 2022, which is a
$215 million package made up of 3 schemes — Early Career Industry Fellowships, Mid-Career
Industry Fellowships, and Industry Laureate Fellowships

undertook an NCGP Process Review of its application and assessment processes, in consultation
with the research sector.
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Figure 2: Applications received, and projects funded, 2019-20 to 2022-23
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A breakdown of NCGP funding by scheme round is included in Appendix 2.

Assess research quality, engagement, and impact

Description

The ARC administers ERA, which evaluates the quality of research by discipline, against international
benchmarks. The ARC is also responsible for administering the El assessment, which examines the
translation of university research into appreciable outcomes beyond academia, determining what
economic, social, environmental, and cultural bene ts arise from Australian research.

In August 2022, as part of his Statement of Expectations, the Minister for Education asked the ARC to
discontinue preparations for the 2023 ERA round and commence work to develop a transition plan, in
consultation with the sector and Department, to establish a modern data driven approach informed by
expert review. In addition, he asked that the ARC continue to work with the Department on developing
research engagement and impact indicators to inform the El assessments. A transition plan was
delivered to the Minister on 14 December 2022.

The ARC is focused on driving world-class research and innovation for the advancement of Australian
society. The ARC plays a critical role in providing ongoing investment in university research and
encouraging the adoption and translation of that knowledge, to increase its impact and achieve
greater national bene tfor Australia.
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Deliverables

To support our function of assessing research quality, engagement, and impact, under Program 1.3, the
ARC's priorities as stated in the PBS are:

implementing outcomes of the review of ERA and El by transitioning ERA to a more modern, data
driven approach informed by expert review

developing research engagement and impact indicators to inform the El assessments

ensuring ARC grant activities and research assessments, and data obtained from these activities,
support the participation by all researchers, including First Nations researchers, women researchers,
and early and mid-career researchers

establishing a data strategy and service unit to identify, analyse and share the value from ARC and
other data sets across government and with the research community.

In 2022-23 the ARC:

collected ERA voluntary submission data from universities, to leverage the valuable work already
undertaken by universities to collect research outputs, and to help inform methods of automating
data collection in the future

became a member of the Research on Research Institute to be er leverage international
understanding and practices in the development of new research quality and impact and
engagement metrics

commissioned an evaluation of the outcomes and impacts of ARC-funded research, which will help
inform a more integrated approach to assessing research impact across the ARC

collaborated with the Department of Education to streamline the Higher Education Research Data
Collection (HERDC) —arich source of information on Australia’s research income

worked with citation providers to understand how technology can be be er used to automate some
of the current processes that are most burdensome for universities.

Safeguard research integrity

Description

The ARC expects the highest standards of integrity among those who conduct ARC business,

including individuals who assess grant applications and evaluate research excellence. Research must
be developed, undertaken and reported according to appropriate ethical, legal and professional
frameworks, obligations and standards in a research environment underpinned by a culture of integrity.

Management of research integrity in Australia is a shared responsibility that involves the ARC, the
National Health and Medical Research Council (NHMRC) and a range of other institutions and entities.
There is no single Commonwealth agency with regulatory powers for the management or oversight of
research integrity in Australia. Responsibility for the various aspects of research integrity is shared among
institutions that conduct research, funding agencies, agencies such as Ombudsman O ces, Crime and
Corruption Commissions and the Tertiary Education Quality and Standards Agency.
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The ARC Research Integrity Policy in Section 4.1 promotes and supports research integrity and
safeguards con dence in the value of publicly funded research by:

making transparent the ARC’s role in ensuring research integrity and addressing breaches of the
Australian Code for the Responsible Conduct of Research 2018 (Code)

establishing a framework to support the integrity of the ARC’s grant application, peer review, grant
selection and research evaluation processes, funding decisions and research

raising awareness of the importance of research integrity and the possible consequences for
research institutions and individuals if appropriate standards are not maintained.

Deliverables

To support this key activity, the ARC’s priority as stated in the PBS is:

continuing to work with universities and other stakeholders to safeguard the integrity and credibility
of Australian research.

In 2022-23 the ARC:

commissioned an evaluation of the operation of the Australian Research Integrity Commi ee (ARIC)
supported ARIC in its reviews of institutional processes for considering potential breaches of the
Code

continued to contribute as a co-author to the ongoing review of the National Statement on Ethical
Conduct in Human Research (National Statement)

participated in the development of the Australian and New Zealand Council for the Care of Animals
in Research and Teaching (ANZCCART) Openness Agreement on Animal Research and Teaching in
Australia.

Data notes

S9

The 2022-23 reporting period is based on the nancial year (1 July 2022 to 30 June 2023), inclusive
of start and end dates.

All data results have been rounded to one decimal place for consistency, except where required to
clearly show a result.

The speci ¢ methodologies for calculating the results for each performance measure are denoted
with each measure.

Figures used in Section 3.1to assess performance outcomes re ect data collected on the basis
of grants awarded, and do not directly correspond to nancial statement information provided
elsewhere in this report.

The following scheme rounds were nalised (i.e. a ministerial decision occurred) in 2022-23:

Discovery Program: FL 2022, FT 2022, DE 2023, IN 2023, DP 2023

Linkage Program: IH 2022, IC 2022, LP 2021 Round 3, CE 2023, LIEF 2023, LP 2022 Rounds 1 and 2,
IM 2023, IE 2023, IL 2023.
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Performance measures

Performance measure 1

The percentage of ARC schemes completed in time to meet ARC published timeframes

Outcome NCGP application assessment processes are conducted inane cientand
timely manner

Methodology Quantitative, e ciency
The number of ARC schemes where outcomes were announced within the

published timeframes on the ARC website against all ARC schemes where
outcomes were announced, for the reporting period

Where asigni cant event occurs (e.g. a Federal Election) that is beyond the
control of the ARC, timeframes for impacted schemes will be recalculated

Related key The ARC will fund high quality and impactful research
activities
Data source Data extracted from the ARC NCGP administrative database

Measure source  CP 2022-23 page 21, PBS 2022-23 pages 155 & 157

Target 100%
Results 2019-20 2020-21 2021-22 2022-23M
N/A N/A N/A 93.3%

(not achieved)

(1) This is a revised measure and 2022-23 is the rst period it has been measured and reported.

Analysis of results

The ARC did not achieve performance measure one. While we did not meet the target for 100% of ARC
schemes to be completed in time to meet ARC published timeframes, our result of 14 of 15 (93.3%)
scheme rounds announced on time, re ected the signi cant work the ARC has done to improve the
timeliness of grants processes. By comparison, in 2021-22, we reported for a similar measure that only
50% of recommendations from our schemes rounds were made to the Minister within the set timeframe.

When broken down by program: 5 of 5 (100.0%) schemes were published on time for the Discovery
Program; and 9 of 10 (90.0%) schemes were published on time for the Linkage Program.

Of the schemes announced between 1 July 2022 and 30 June 2023, outcomes for 8 schemes were
announced on time and 4 schemes were announced earlier than the published date. Two schemes
were announced in July 2022 as the rst announcements under the current government — Industrial
Transformations Research Hubs and Industrial Transformation Training Centres —with the Federal
Election and subsequent change in government having some impact on the nal stages of the process.
For the purposes of this measure, these schemes are considered as being delivered on time.
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The announcement of one scheme round, Linkage Projects 2021 Round 3, was late due to internal
delays. The announcement of outcomes from this scheme round was planned for June 2022 however,
the actual announcement was in August 2022. During 2022-23 the ARC made changes to its
processes, following widespread consultation with the research sector. These changes, which have
been well received by the sector, have had a positive impact on our timeframes.

We place great importance on the timeliness of our peer review assessment processes and
announcements. Timeliness is an indicator of e  ciency within the ARC and assists researchers and
partner organisations to strategically plan. Adherence to stated timelines also removes uncertainty for
researchers and partner organisations on expected announcement of outcomes.

With the conclusion of the NCGP Process Review and implementation of streamlining arrangements
based on consultation with the research sector, we anticipate achieving this target for 2023-24.
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Performance measure 2

The percentage of submitted progress, End of Year and final reports reviewed on time®

Outcome The ARC reviews completed nal grant reports and submi ed End of Year Reports,
Progress / Annual Reports in a timely manner (within 90 days of submission) to
ensure researchers are not impeded in applying for additional grants

Methodology Quantitative, e ciency

Percentage of reports processed within the reporting periodi.e. nalised
(approved/waived) or desubmi ed back to the Research O ce for action.
90 days calculated from the last date of submission

Related key The ARC will fund high quality and impactful research

activities

Data source Data extracted from the ARC NCGP administrative database and
GrantConnect

Measure source  CP 2022-23 page 21, PBS 2022-23 pages 155 & 157

Target >90%

Results 2019-20 2020-21 2021-22 2022-23
N/A N/A 97.0%® 97.0%

(achieved)

(1) This 2022-23 measure is a consolidation of 2 separate measures for 2021-22.

(2) This result is a combination of the results from the 2 separate measures we had in 2021-22.

Analysis of results

The ARC achieved performance measure 2. Our target was to have over 90% of completed Final
Reportand submi ed End of Year reports (EOYR), Progress/Annual Reports reviewed in a timely
manner (within 90 calendar days of submission). In 2022-23, we reviewed and processed 6,910
(97.0%) of the 7,126 submi ed reports within 90 days.

When broken down by program: 5,114 of 5,302 (96.5%) submi ed progress, End of Yearand nal
reports reviewed on time for the Discovery Programs; 1,796 of 1,824 (98.5%) submi ed progress, End
of Yearand nal reports reviewed on time for the Linkage Program.

The purpose of the EOYR is to collect information regarding the expenditure activity relating to ARC
funding received during the calendar year and reconcile it against the ARC’s records. The EOYR also
collects information regarding any signi cantissuesa ecting the progress of a project during the
calendar year, from an administrative perspective. The EOYR must be submi ed to the ARC through
the Research Management System (RMS) by 31 March the following year.

Through achieving this measure, the ARC has demonstrated it is accountable in maintaining good
management practices and compliance monitoring for the research funds it administers. Achieving
this measure also bene ts researchers by ensuring they are not impeded in applying for additional
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grants as there are limits on the number of funded projects a researcher can be involved on as a
Chief Investigator; this requires all commitments on previous funded projects to be met, potentially
including the submission of nal reports.

Meeting this measure has also assisted in alerting both the ARC and Administering Organisations to
potential issues that researchers may have faced in completing their funded research and facilitated
appropriate follow up action where required. This awareness ensures that researchers can be be er
supported to maximise their research outcomes.
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Performance measure 3

The percentage of appeals upheld against NCGP application assessment processes for all

applications submitted

Outcome ARC manages NCGP application and assessment processes fairly and in
accordance with Grant Guidelines

Methodology Quantitative, e ectiveness

Number of appeals upheld in the speci ed reporting period against all
applications where the appeals decision was made in the reporting period

Related key The ARC will fund high quality and impactful research
activities
Data source Data extracted from the ARC NCGP administrative database

Measure source CP 2022-23 page 22, PBS 2022-23 pages 155 & 157

Target <1%
Results 2019-20 2020-21 2021-22 2022-23
N/A 0.02% 1.5% 0.0%

(achieved)

Analysis of results

The ARC achieved performance measure 3. Our target was for less than one percent of appeals against
NCGP application assessment processes being upheld. Of the 7,817 applications for scheme rounds in
2022-23, atotal of 17 appeals were submi ed, however none were upheld. Fourteen of these appeals
were for schemes under the Discovery Program, and 3 were for Linkage Program schemes.

This resultis asigni cantimprovement compared to our 2021-22 result of 1.48% which consisted of
2,158 applications for scheme rounds, 35 appeals submi ed and 32 being upheld.

Our improved result was achieved, at least in part, through improvements in the transparency;,
consistency and integrity of the NCGP peer review process resulting from increased sector outreach by
ARC Executive Directors and other ARC sta , and signi cantly improved ‘Instructions to Applicants.

The improved result can also be a ributed to the ARC’s revised requirements regarding the inclusion
of preprints in scheme round applications, following lessons learned in 2021-22.
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Performance measure 4

The percentage of ARC-funded research projects involving international collaboration for all

ARC-funded research projects

Outcome The ARC funds a high proportion of projects involving international
collaboration

Methodology Quantitative, e ectiveness

The number of research projects indicating actual international
collaboration divided by the total number of research projects displayed
as a percentage. Data based on collaboration with nominated country/
countries as per nal reports approved within the reporting period

Related key activities ~ The ARC will fund high quality and impactful research

Data source Data extracted from the ARC NCGP administrative database
Measure source CP 2022-23 page 22, PBS 2022-23 pages 155 & 157
Target >70%
Results 2019-20 2020-21 2021-22 2022-23
N/A 78.7% 79.3% 79.4%
(achieved)
Analysis of results

The ARC achieved performance measure 4. Our target is that more than 70% of funded projects
involved international collaboration. In 2022-23, researchers supported by ARC funding reported an
increase in the proportion of collaborations with research partners overseas. Of the 786 nal reports
submi edin 2022-23, 624 (79.4%) involved international collaboration.

Our result for this performance measure has improved each year since its introduction in 2020-21.

When broken down by program; 516 of 617 (83.6%) projects reported international collaboration in
their nal reports for Discovery Program schemes; 108 of 169 (63.9%) projects reported international
collaboration in their nal reports for Linkage Program schemes.

During 2022-23 we continued to provide support for international collaboration through all NCGP
schemes, including funding to support international collaboration visits where justi ed.

The ARCis commi ed to international research collaboration through all its grant schemes and
acknowledges the importance of encouraging and supporting international engagement to leverage
international expertise and address issues of global importance. Both researchers and end users
bene tfrom the increased exchange of ideas, access to facilities and capacity building opportunities
gained through collaborations with international peers which can improve the quality and maximise
the impact of research outcomes.
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Performance measure 5

The total contribution from partner organisations for all research projects funded under the

Linkage Projects scheme

Outcome The ARC fosters an environment for collaboration between researchers
and partner organisations. Total contribution from partner organisations
for every ARC dollar is equal to or higher than the previous year

Methodology Quantitative, e ciency
Total partner organisation contribution (cash and in-kind funding) divided

by total ARC funding for the same scheme round. Includes all funded
Linkage Projects where outcomes were nalised within the reporting

period
Related key activities The ARC will fund high quality and impactful research
Data source Data extracted from the ARC NCGP administrative database
Measure source CP 2022-23 page 23, PBS 2022-23 page 157
Target > average dollar contribution than the previous year®
Results 2019-20 2020-21 2021-22 2022-23
N/A $1.49 $1.59 $1.65
(achieved)

(1) The target for this measure changed in 2022-23 from = $1 to > average dollar contribution than the previous year.

Analysis of results

The ARC achieved performance measure 5. Our target was for the average dollar contribution from
partner organisations, within the Linkage Projects scheme, to be greater than or equal to the previous
year. In 2022-23, our result was $1.65 which is an increase from the 2021-22 result of $1.59 (3.8%).

The average dollar contribution has improved each year since this measure was introduced in 2020-21.
The continued improvement suggests a positive re ection of broader economic circumstances for
partner organisations, importance of research and development, and an ongoing support for high
quality, peer reviewed, university-based research.

A partner organisation’s commitment of funding and other resources to a research project generally
indicates an expectation of a return from that investment. Therefore, improved levels of partner

nancial commitments in 2022-23 may suggest increased con dence in partner organisations
realising bene tfrom theirinvestment in ARC-funded research.

Under the Linkage Projects scheme, the combined cash and in-kind contributions pledged by partner
organisations are required to match, at least, the funding sought from the ARC. This engagement with
partner organisations can also facilitate important pathways to translation and commercialisation
opportunities for ARC-funded research and researchers.
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Performance measure 6

Use of ERA program data to inform and support the needs of Australian universities and the

Australian Government®

Outcome ERA program reports and activities assist in the development of Australian
Government policies and the strategic planning of Australian universities

Methodology Quialitative, e ectiveness and output
Desktop review and analysis of Australian university planning and reporting

documents, requests for information from Government, and relevant feedback
captured from outreach activities

Related key The ARC will assess research quality, engagement, and impact
activities
Data source Surveys of Australian universities and Australian university planning and

reporting documents
Measure source  CP 2022-23 page 23, PBS 2022-23 page 158
Target Met

Results 2019-20 2020-21 2021-22
N/A Achieved Achieved N/A

(1) This 2022-23 measure is a consolidation of 2 separate performance measures from 2021-22.

Analysis of results
Performance measure 6 is not applicable for this reporting period due to Government’s decision to
pause the 2023 ERA round.

In August 2022, the Minister for Education provided the ARC with a Statement of Expectations which
requested the 2023 round of ERA be placed on pause. Instead, the ARC was to provide a transition plan
by the end of 2022 in consultation with the sector and the Department of Education, to establish a
modern data driven approach informed by expert review.

The ARC delivered the ERA Transition Plan on 14 December 2022. The Plan was developed with an
expert ERA Transition Working Group consisting of members from across the university research
sector and with experience of the research evaluation system.

Given that ERA has been discontinued, we have replaced this measure in the 2023-24 Corporate Plan.
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Performance measure 7

Use of El program data to inform and support the needs of Australian universities and the

Australian Government®

Outcome El program reports and activities assist in the development of Australian
Government policies and the strategic planning of Australian universities

Methodology Qualitative, e ectiveness and output
Desktop review and analysis of Australian university planning and reporting

documents, and requests for information from Government, and relevant
feedback captured from outreach activities

Related key The ARC will assess research quality, engagement, and impact
activities
Data source Surveys of Australian universities and Australian university planning and

reporting documents
Measure source CP 2022-23 page 24, PBS 2022-23 page 158

Target Met
Results 2019-20 2020-21 2021-22 2022-23
N/A N/A N/A N/A

(1) This is a new performance measure for 2022-23.

Analysis of results
Performance measure 7 is not applicable for this reporting period due to the pause of the 2023 ERA
round and subsequent pause of the 2024 El round.

In August 2022, the Minister for Education provided the ARC with a Statement of Expectations. In
the Statement of Expectations, it was asked that the ARC work with the Department of Education to
develop research engagement and impact indicators to inform the El assessments. The Minister also
paused the 2023 round of ERA and the 2024 El round and asked the ARC to develop a transition plan,
in consultation with the sector and the Department of Education, to establish a modern data driven
approach informed by expert review. This was delivered on 14 December 2022 and included a plan for
transitioning ERA and El to a modern, data driven approach.

Given that El has been discontinued, we have replaced this measure in the 2023-24 Corporate Plan.
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Performance measure 8

The percentage of research integrity investigation outcomes actioned on time

Outcome ARC-funded research is undertaken with integrity and complies with national
codes on research ethics and the ARC Research Integrity Policy

Methodology Quantitative, output

The percentage of outcomes from investigations noti ed to the ARC under its
Research Integrity Policy considered and actioned by the ARC within 6 weeks

Related key The ARC will safeguard research integrity

activities

Data source Data extracted from the ARC Research Integrity administrative register
Measure source  CP 2022-23 page 24

Target >90%

2019-20 2020-21 2021-22 2022-23

N/A N/A N/A 57.5%
(not achieved)

Analysis of results

The ARC did not achieve performance measure 8. Our target was for more than 90% of outcomes
from investigations reported to the ARC Research Integrity O  ce being considered and actioned

by the ARC within 6 weeks (42 calendar days) of receipt. There were 40 ma ers considered by the
Research Integrity Review Commi ee during 2022-23, and of these ma ers 23 (57.5%) were actioned
withing the targeted timeline.

The average time to process all ma ers during 2022-23 was 42.3 calendar days, only 0.3 days past our
target.

Recognising our target timeframes were not being met, in mid-2022-23 we introduced improvements
to internal processes which enabled the Research Integrity Review Commi ee to consider ma ers
more promptly —including by conducting out-of-session reviews.

Since implementing these changes in January 2023, 90.9% of noti cations to the ARC have been
considered and actioned within the 6-week timeline, taking an average of 27 calendar days and
exceeding the performance measure target.

The ARC developed this performance measure for the 2022-23 Corporate Plan. As this was a new
measure, it did not have a benchmark for the initial target. It became clear throughout the year that
the target set did not consider factors such as increasing resource constraints across the agency,
availability of key sta and Research Integrity Review Commi ee members, public holidays and
Christmas shutdown periods. A er reviewing this performance measure ahead of inclusion in the
2023-24 Corporate Plan, it was decided a more appropriate target is, less than or equal to an average
of 30 working days, which will be reported on in the 2023-24 Annual Performance Statements.
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Performance indicators

The ARC NCGP aims to support a diverse workforce. The following indicators (Table 5) are included
within the annual performance statements to provide trend data across multiple years. This
information contributes to informing policy at the ARC. While the ARC has minimal control over these
indicators, we actively promote our policies to the research sector to ensure that ARC-funded research
contributes positively to the sustainability of Australia’s research workforce.

Table 5: Performance indicators

Indicator @ Methodology @) Year/Number/
Percentage

A Number of researchers Each individual researcher is counted 2022-23: 2,543
(individuals) on ARC-funded  only once for total NCGP 2021-22: 2,505
research projects 2020-21:2,195

2019-20:2,763

B  Proportion of researchers Number of Chief Investigators who 2022-23:902 / 35.5%
(individuals) on ARC-funded identify as female, to the total number  2021-22: 863/ 34.5%
research projects who are of individuals (including thosewhodo  2020-21:797/36.3%
women not identify and those who identifyas ~ 2019-20: 924/ 33.4%

other, as indicated on the application
form)

C  Proportion of researchers Number of Chief Investigators who 2022-23:73/2.9%
(individuals) on ARC-funded  self-identify as Aboriginal or Torres 2021-22:44/1.8%
research projects who Strait Islander, to total number of 2020-21:41/1.9%
identi ed as Aboriginal and individuals 2019-20:26/0.9%
Torres Strait Islander peoples

D  Proportion of researchers Number of new and ongoing ECRs, to  2022-23: 301/ 11.8%
(individuals) on ARC-funded  total number of individuals 2021-22:303/12.1%
research projects who are 2020-21:292 / 13.3%
early career researchers ECRstatusisde nedas 0-5years (new indicator for
(ECR) post-PhD at close of scheme round 2020-21)

and is calculated on the basis of
PhD data provided by individual

researchers
E  Number of researchers Each individual researcher is counted 2022-23:418/16.4% ©®
on ARC-funded research only once for total NCGP 2021-22:305/12.2%
projects who are fellows or 2020-21:320/14.6%
awardees 2019-20:319/11.5%

(1) These indicators only count researchers who have a Chief Investigator or equivalent role in the funded applications.
(2) All data is sourced from the ARC NCGP administrative database.

(3) Data s collated based on all applications where outcomes were nalised (i.e. ministerial decision occurred) within the speci ed
reporting period.

(4) The LIEF scheme is excluded for performance indicators Ato E.
(5) Each individual researcher is counted only once.
(6) Data includes the 3 new Industry Fellowships Program schemes which commenced in 2022-23.
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¢ 3.2 Research highlights

Outcomes of ARC supported research

e  Aboriginal and Torres Strait Islander readers, please be advised that the following
section may contain images and names of deceased persons.

Research highlights demonstrate how research funded through the NCGP is making a real di erence
to Australia, and the world. The following case studies re ect a selection of the research projects which
demonstrate the economic, environmental, social, health and/or cultural bene ts arising from
ARC-funded research.

Drive-by bridge inspection technology

Primary Researcher: Dr Mehrisadat Makki Alamdari.
Institution: The University of New South Wales (UNSW).
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ARC-funded research is developing a vehicle equipped with sensors that could revolutionise structural
assessment of the condition of thousands of bridges across Australia.

Through an ARC Discovery Early Career Researcher Award, Dr Makki Alamdari is working with her team at
UNSW and partners at Kyoto University in Japan to develop a vehicle-mounted sensing system that can
build a snapshot of a bridge’s structural condition.

‘l am aiming to develop a low-cost and robust bridge monitoring framework through advanced data
analytics, solely based on the response of a moving vehicle passing over the bridge, Dr Alamdari said.

Checking the structural integrity of Australian bridges, almost three-quarters of which were constructed
before 1976, currently requires a regular visual inspection. This is expensive, time-consuming and subjective.

Large bridges such as the Sydney Harbour Bridge use structural health monitoring technology. The large
number of sensors installed on the bridge, provide a continuous stream of data that engineers use to identify
any emerging structural issues.

However, the cost for similar deployment on most of the thousands of bridges around the country, many of
which are short-span bridges in rural areas, would be prohibitive.

‘The need to make reliable assessments of bridge safety has grown as highertra cvolumes and larger and
heavier vehicles have increased the loads on bridges, Dr Alamdari said.

In collaboration with her partners at Kyoto University, Dr Alamdari and her colleagues have developed a
custom-built prototype vehicle that travels over bridges.

The vehicle is equipped with multiple accelerometers and load cells to measure the dynamic response of the
vehicle once it is moving, and it also measures the interaction force between the vehicle and the bridge. A
data-acquisition system on the vehicle logs data in real-time.

‘In the laboratory, we have proven that we can monitor the health status of the bridge using this technology,
Dr Alamdari says.

‘Butinthe eld,it'salwaysadi erentstorybecause, from my experience working on the Sydney Harbour
Bridge, | know there are a lot of unexpected challenges.

‘To get it to the required level involves a lot of work in terms of advancing and tuning the parameters of your
algorithm and increasing the sensitivity of your sensors. All those things need to be just right to ensure the
technology works in the way we intend.

‘Butwe are de nitely on the right track.’

Image: iStock.
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g Bush foods bring health, cultural and economic bene ts for
Indigenous Australians

Primary Researcher: Professor Yasmina Sultanbawa.
Institution: The University of Queensland.
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The ARC Training Centre for Uniquely Australian Foods, led by the University of Queensland, is transforming
the native food and agribusiness sector, with economic and health bene ts for First Nations peoples.

One of the Centre’s projects involves researchers working to produce a low sugar so  drink from native
Kakadu plums to reduce the consumption of full sugar beverages in Indigenous communities. The project
has the twin goals of reducing high sugar intakes and creating employment opportunities for First Nations
people.

‘Our focus is working with Indigenous communities to improve their health and, from anecdotal evidence,
we know that including native ingredients will draw them to the product as it fosters connection to Country,
said PhD candidate Jessica Cartwright, who helped develop the drink at the Centre.

The Kakadu plum drink has been developed as a cordial that can be mixed with carbonated water to create a
low-calorie, vitamin C-rich so  drink with up to 80% less sugar than a standard so  drink.

‘This beverage has the potential to tackle the high rates of chronic diseases such as obesity, type 2 diabetes,
kidney disease and dental issues we see in remote communities.

The wild harvesting of the plums also o ers people in the most remote regions of Northern Australia an
opportunity to earn a living, with a strong cultural dimension.

Crucially, the Centre is also supported by several native food enterprises, led by a First Nations Enterprise
Group, and advised in best-practice collaboration by a First Nations Advisory Group.

In February 2023, PhD candidate Sukirtha Srivarathan published research that found edible halophytes,
a group of plants used by First Nations Australians for 65,000 years as food, animal fodder and medicine,
could be a nutritious alternative to salt.

‘They’re a good source of protein and most of them are a good source of bre, minerals and trace elements,
especially calcium, iron, potassium and zinc, while some also have considerable amounts of folate (vitamin
B9) and vitamin C, Ms Srivarathan said.

The Centre’s Director, Professor Yasmina Sultanbawa, said the purpose of the research was to ensure all
economic and social bene ts go back to First Nations communities and enterprises.

‘That will happen through the creation of First Nations-owned and led native food value chains, she said.

‘Providing access to healthy native food products such as the Kakadu plum drink, and halophytes which
can be consumed as a fresh vegetable or a dried product, empowers communities to improve their health
through nutritious foods, said Professor Sultanbawa.

Image: Supplied by ARC Training Centre for Uniquely Australian Foods.
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g Staying the course —improving Indigenous students’ support

Primary Researcher: Professor Martin Nakata.
Institution: James Cook University.
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One of the 19 outcomes sought in the National Agreement on Closing the Gap is that Aboriginal and Torres
Strait Islander students achieve their full learning potential. Professor Martin Nakata has conducted
ARC-funded research on Indigenous education that has directly contributed to the Closing the Gap
education targets.

Professor Nakata has collaborated with many colleagues and institutions over the years and has been
funded through several ARC research grants over almost 2 decades.

Between 2012 and 2017, Professor Nakata’s ARC-funded Discovery Indigenous project, Indigenous
persistence in formal learning, sought to expand understanding of Indigenous students’ experience when
transitioning from schools to higher education, and using that knowledge to improve support, learning
experiences, and outcomes.

The Indigenous learning model Professor Nakata built, known as the TAPS strategy (Transitional, Academic,
Pastoral, Support) can be readily adopted by universities through the support services provided by their
Indigenous Centres, rather than requiring changes to teaching or curriculum. TAPS has been adopted by

3 universities, with much wider adoption likely as awareness grows.
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In July, Professor Nakata hosted 100 Indigenous professional support sta across Australia’s universities
at the inaugural National Conference on Indigenous Learning Support Services to share the accumulated
knowledge on howto be ersupport academic success in higher education studies.

Professor Nakata is a Chief Investigator at both the ARC Centre of Excellence for Australian Biodiversity
and Heritage (CABAH) and the ARC Centre of Excellence for Indigenous and Environmental Histories and
Futures. At both centres, Professor Nakata leads their education and engagement plans.

Since CABAH launched in 2017, Professor Nakata and his team have sought to improve the math and
science performance of students in regional and remote areas. They have also provided many presentations,
workshops, seminars etc., to stakeholders — educators, regional and remote community members, and
governmento cials.

The ARC Centre of Excellence for Indigenous and Environmental Histories and Futures —with ARC funding
of a 7-year program commencing in 2023 — aims to generate a new direction in knowledge creation based on
Aboriginal and Torres Strait Islander led approaches to managing Land and Sea Country.

Professor Nakata is one of many researchers who focus their studies on exploring ways to overcome the
disadvantages First Nations people still face today. Their research will continue to bene t First Nations
people and in turn, the entire outlook of Australia.

Image: Delegates from 27 Australian universitiesa ending the National Conference on Indigenous
Learning Support Services in 2023, supplied by Professor Nakata.
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Climate warnings from Antarctica

Primary Researchers: Professor Ma King and Professor Nerilie Abram.

Institutions: University of Tasmania, The Australian National University (ANU), UNSW, Curtin
University, University of Canberra, The University of Melbourne, The University of Western
Australia and University of South Australia.




As governments around the world grapple with the challenge of global warming, researchers at the
Australian Centre for Excellence in Antarctic Science (ACEAS) are discovering new evidence that underlines
the importance of reducing carbon emissions to limit temperature rises.

A study published in August 2022 by an international team of climate scientists, including experts from
ACEAS, found that allowing global temperatures to rise above 2 degrees Celsius could lead to further
melting of the East Antarctic Ice Sheet —the ‘sleeping giant’—with a dire impact on sea levels.

‘Earth’s largest ice sheet, the East Antarctic Ice Sheet, contains the equivalent of 52 metres of sea level, said
co-author Professor Nerilie Abram, Deputy Director of ACEAS at ANU.

Professor Abram said the ice sheet could remain mostly stable over coming centuries, adding less than
half a metre to sea-level rise by the year 2500, if urgent action is taken now to limit global warming.

‘But, if temperatures rise above 2 degrees Celsius, sustained by high greenhouse gas emissions in the
coming decades, we lose our chance to keep that ice sheet dormant, Professor Abram said.

‘The melting of the East Antarctic Ice Sheet could contribute around 1 to 3 metres to sea levels by 2300 and
around 2 to 5 metres by 2500, she said.

ACEAS is an ARC Special Research Initiative. Founded in 2020, with $20 million of ARC funding, ACEAS
brings together 8 Australian universities along with other partner organisations from around the world. The
Centre focuses on research that uncovers the e ects of climate change on East Antarctica and the Southern
Ocean.

During 2022-23 ACEAS played a key role in many signi cant research ndings.

Astudy led by ACEAS researchers, published in March 2023, found that the deep ocean circulation around
Antarctica could be headed for collapse. A further study published in May con rmed the modelling through
a new method of ocean observations —the circulation has already slowed by 30% since the 1990s.

In April 2023, ACEAS researchers teamed with the Australian Antarctic Program Partnership to release a
brie ng paper for policy makers, On Thin Ice. The paper notes that while the volume of Antarctic sea ice is
highly variable — a ‘heartbeat’ of expansion and contraction — there is less sea ice than usual for almost all of
the past 7 years.

‘If you noticed a change in your heartbeat, you'd likely see a doctor, the report notes.

‘Just as doctors run tests and gather information, climate scientists undertake eldwork, gather
observations, and run simulations to be er understand the health of our planet,’ says ACEAS Director,
Professor Ma King.

‘Antarctica’s health heavily depends on humanity’s actions from now.

Image: Fieldwork in Queen Mary Land collecting geophysical and geological data, Tobias Stal.
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g Socially responsible insurance in the age of
arti cial intelligence

Primary Researcher: Professor Seth Lazar and Professor Kimberlee Weatherall.
Institution: ANU and the University of Sydney.
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Asarti cial intelligence (Al) increasingly becomes part of our lives, the debate about its potential for both
positive and negative impacts has come to the fore in Australia. ANU Professor of Philosophy Seth Lazar is
leading a multidisciplinary team researching how to maximise the potential bene ts of using Al as atool in
insurance while also ensuring that it avoids unintended social costs.

Professor Lazar’s ARC Linkage Project acknowledges that Al enables people to make inexpensive, reliable
predictions, and is therefore a powerful tool to help society manage risk more e  ciently. At the heart of the
research is the concern that without appropriate safeguards the use of Al in insurance carries considerable
risks.

‘The appeal of using machine learning to enable more individualised risk predictions is undeniable, but
without careful a ention itis likely to lead to new forms of discrimination and troubling privacy violations,
and potentially threaten the social function of insurance, Professor Lazar said.

Why insurance? In a presentation on the project at the 2023 International Congress of Actuaries, Professor
Lazar’s collaborators, Chris Dolman and Kimberlee Weatherall, noted that insurance was ‘not just

another industry’ It is treated di erently in policy and law because of the vital role it plays in society — for
underwriting homes, cars, workers compensation, and public liability, for example.

The project aims to design practical interventions — responsible design workshops, practical guidance,
regulatory proposals, new algorithmic tools — that realise the bene ts of using Al while mitigating the costs.
Ultimately, the researchers believe Al and machine learning can be deployed to promote and even enhance
the role insurance plays in society.

‘We are at a critical juncture in the development and societal adoption of Al, as major progress in Machine
Learning research is leading to widespread adoption throughout the economy,’ Professor Lazar said.

‘Only by situating these new technologies in their social context will we be able to safely harness those
opportunities —as well as responsibly decide when Al is not the answer.

Image: iStock.
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g Unlocking the secrets of earliest human evolution

Primary Researcher: Associate Professor Renaud Joannes-Boyau.
Institution: Southern Cross University.

Mass
Spectrometer

An ARC-supported project is using geochemical analysis on fossilised teeth of early humans from South
Africa to highlight the adaptive strategies that allowed our human ancestors to outcompete other species in
a time of climate variability.

Lead investigator of this ARC Discovery Project, Associate Professor Renaud Joannes-Boyau from Southern
Cross University’s Faculty of Science and Engineering, said that these teeth date as far back as 2 million
years, and can be used as a roadmap to the behaviour of early human species, such as diet, breastfeeding
habits, migration and seasonal behaviour, and ageing.

‘Teeth’s continuous layering process from birth to early adulthood makes them invaluable for reconstructing
early life events and preserving precise records of temporal changes and elemental composition from food,
water, and environment, Associate Professor Joannes-Boyau said.

Li leis known about the behaviour of these species, such as whether they were co-habiting or whether they
were competing for the same resources. The results from observing the distribution of trace-elements and
isotopes archived in fossil teeth will provide key insights into our origins, our unique adaptation, and our
unmatched evolutionary success.
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Associate Professor Joannes-Boyau said, ‘This project has the potential to completely transform our
understanding of early human evolution in South Africa. By unravelling how our genus, outshined and
outlasted other hominin species that coexisted in the region for hundreds of thousands to millions of years
prior to our arrival’

Associate Professor Joannes-Boyau ew to South Africain early 2022 to personally escort the invaluable
human remains to the unique Southern Cross University Geoarchaeology and Archaeometry Research
Group facility. The samples, usually kept behind the 500kg reinforced door of the Phillip V Tobias Fossil
Hominid vault at the University of Witwatersrand, were on loan for this unique project.

Associate Professor Joannes-Boyau is working alongside Associate Professor Gary Schwartz from partner
organisation Arizona State University, and other colleagues associated with the excavation in South Africa.

Image: Supplied by Associate Professor Joannes-Boyau.
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Navigating children’s use of digital technology ina
post-lockdown era

Primary Researcher: Professor Susan Danby and Professor Julian Se  on-Green.
Institution: Queensland University of Technology, Deakin University, University of Wollongong,
Curtain University, Edith Cowan University and The University of Queensland.

63 Australian Research Council Annual Report 2022-23




The ARC Centre of Excellence for the Digital Child is a consortium of 6 Australian universities, led by
Queensland University of Technology (QUT), which is partnering with international academic and industry
organisations. The collaboration aims to conduct aworld- rst longitudinal study of children’s experiences
with digital technologies and investigate the ways that children are growing up in digital worlds through
3research programs focused on health, education, and connection.

The Centre’s longitudinal study — the Australian of the Digital Age —aims to provide a holistic viewpoint of
children’s experience with digital technology during their formative early years —from birth to 8 years of age.

Led by Professor Julian Se  on-Green and the Centre research team at Deakin University, one of these
Connected Child studies investigated parents’ changinga itudes towards screentime in response to
pandemic-induced social restrictions.

Professor Rebekah Wille , Partner Investigator from the University of Wisconsin-Madison, said, 'During the
pandemic, when children’s lives became even more digital by default, parents were forced to rethink their
ideas about children’s media practices. We are excited to bring together data from di erent countries and to
explore new analytical frameworks to understand ever-evolving family media practices.’

Families from Australia, China, USA, South Korea, Canada, United Kingdom, and Colombia completed
surveys and participated in interviews. The team found that, in countries like Australia, families became
reliant on digital screen technologies to cope with extended lockdowns — they used them for home
schooling, entertainment, connecting with family and friends, and to avoid boredom.

Research Fellow Dr Xinyu (Andy) Zhao said, ‘We found that parents today were putinadi cult position to
always make the “right” decisions for their children’s everyday media activities, which created much parental
anxiety and guilt during the pandemic.

‘“This was particularly the case when children’s media practices were only benchmarked against the time they
spent on screens, rather than the quality or context of what they do with media in the home, said Dr Zhao.

Professor Se  on-Green said this international comparative project showed how immature the notion of
‘screen time’ was for making sense of a wide range of digital media experiences.

‘It's an unhelpful lens for families to view what might be good or useful about changing sites of learning,’
Professor Se on-Green said.

During the study, some parents mentioned their optimism about the possibilitiesa orded by digital media.
They were open to continuing its use for more productive activities, such as for learning and communicating
with family members.

Abookonthe ndingsfrom the project titled ‘Children, Media and Parenting in the COVID-19 Pandemic’ will
be published in 2024.

Image: iStock.

Part03 3.2 Research highlights 64



g Revolutionising lobster aguaculture

Primary Researchers: Professor Greg Smith.

Institutions: University of Tasmania and University of the Sunshine Coast in collaboration with
The University of Auckland, NZ.

The ARC Research Hub for Sustainable Onshore Lobster Aquaculture is delivering transformational change
to the Australian aquaculture industry. The research will establish a sustainable lobster aquaculture sector
that is expected to grow to a $150 million industry by 2036.

Led by the University of Tasmania, the Research Hub is delivering signi cant outcomes through its focus on
developing commercial, sustainable, and socially acceptable lobster production from hatchery to market.

In Australia, capturing wild seedstock to grow lobsters is not viable due to low and unreliable supply, the
presence of established sheries with strict regulations and environmental degradation concerns. The
Research Hub’s challenge has been to develop commercial hatchery infrastructure, grow-out technology
and commercial feeds that will support the development of an Australian aquaculture industry for lobsters.
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Research Hub Director, Professor Greg Smith, said the Hub’s research had led to breakthrough technology
for hatching, raising, and growing out of tropical rock lobsters.

‘The ability to rear commercial quantities of lobsters through a hatchery phase and subsequently to market
size has long been an elusive goal for many research institutes around the world, Professor Smith said.

‘With the support of successive ARC funding through the Industrial Transformation Research Hubs, we
have been able to successfully bring together cu ing-edge research and commercial expertise to make
signi cant advances towards this goal.

Onessigni cant feature of the project has been the opportunity to collaborate with a diverse range of
commercial industries including aquaculture companies, industrial plastic fabricators and specialist feed
manufacturers.

‘Through this ARC Research Hub, we’re building the knowledge to establish the world’s rst sustainable
onshore lobster aquaculture industry, with our research outcomes targeted at positioning Australia at the
forefront of onshore lobster aquaculture,’ Professor Smith said.

The Research Hub was established through a $5 million ARC grant awarded in 2019. The Hub builds on

an earlier ARC-funded project, and already, they canre ect onsigni cant outcomes. Their hatchery
technology has been licenced by anew rm, Ornatas Pty Ltd, speci cally established to commercialise and
use the technology to develop and operate a commercial lobster aquaculture facility. Ornatas’ commitment
to the newtechnology is re ected in not just a $5 million contribution to the ARC Research Hub, but

also its own employment of 25 scientists —out of 30 sta —and, to date, a $30 million investment into
commercialisation of the technology.

Ornatas CEO, Sco Parkinson, said the technology pioneered through the Research Hub was revolutionary
for the industry.

‘The UTAS technology is truly the “Holy Grail” of aquaculture and does what so many have tried and failed
at before — commercial production of Tropical Rock Lobster from egg that will underpin production of
premium lobsters to a marketable size on land using sustainable practices,” Mr Parkinson said.

Ornatas is investing a further $20 million over the next 3 years in commercialising the new technology.
Looking forward, up to 1,000 new jobs are expected to be created in the industry within a decade.

Image: Juvenile Tropical Rock Lobster, supplied by ARC Research Hub for Sustainable Onshore Lobster
Aquaculture.
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*  Content warning: The following article contains content relating to domestic,
family, and physical violence. Readers are advised to proceed to page 69 if this
topic could be potentially triggering or harmful to your wellbeing,.

Understanding domestic and family violence to save lives

Primary Researcher: Professor Heather Douglas and Associate Professor Robin Fitzgerald.
Institution: The University of Melbourne and The University of Queensland.
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Domestic and family violence has a devastating impact on communities around the world, particularly for
women, who are disproportionatelya ected. In Australia, up to three-quarters of women escaping domestic
and family violence and residing in shelters have survived strangulation, or what is termed non-fatal
strangulation (NFS), by their previous partner.

The University of Melbourne’s Professor Heather Douglas is continuing to lead ground-breaking research on
NFS, which is at once extremely dangerous and a signi cant risk factor for later serious harm or death by the
same partner.

In 2016, the Queensland Government introduced anew o ence focused explicitly on domestic and family
violence. The Queensland Parliament credited Professor Douglas’ own research on law and domestic
violence, through a 2015 ARC Future Fellowships grant, for revealing ‘the full extent of this horri cbuto en
hidden form of violence’ and leading to a change of law not just in Queensland, but across Australia.

Prior to the NFS o ence, such incidents had been treated as common assaults, with a correspondingly lower
penalty.

Now, through an ARC Discovery Projects grant awarded in 2020, Professor Douglas, along with her colleague
Associate Professor Robin Fitzgerald, is conducting research to Ila gap in knowledge about the operation
and stakeholder experiences of the NFS o ence as a response to domestic and family violence.

‘Our research will inform the approach to NFS nationally and contribute to development of improved legal
responses, Professor Douglas said.

Professor Douglas’ new ndings, including a 2023 paper outlining the best way to collect evidence for
prosecutions, will contribute to her already signi cant body of ARC-funded research into domestic and
family violence. Much of that research has directly and positively in uenced the way governments, police,
services, and courts respond to domestic violence.

The next chapter in Professor Douglas’ research will include her role as a Chief Investigator and Deputy
Director of the ARC Centre of Excellence for the Elimination of Violence Against Women, established in
2023.

‘l am really looking forward to working with colleagues in the region to share what’s working well and to
discover new and be erways to contribute to ending domestic and family violence.

Image: iStock.
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3.3 Financial performance

Summary

This section provides an overview of the ARC’s nancial performance during 2022-23 for departmental
and administered activities. It should be read in conjunction with the information on nancial
performance provided in Part 5, which includes:

the Australian National Audit O ce (ANAO) unquali ed audit opinion for the statements

a statement from the CEO and Chief Financial O cer that the statements comply with the PGPA
Act

the ARC’s nancial statements.

The ARC resource statement is presented in Appendix 3, Table A3, followed by the ARC expenses for
Outcome 1which is presented in Table A4.

The ARC'’s total appropriated resources for 2022-23 was $866.7 million. This comprised:

$840.8 million for the administered appropriation ($831.6 million special appropriation for the
NCGP and $9.2 million for the annual administered appropriation).

$25.9 million for the departmental appropriation ($24.7 million for operating expenses and
$1.2 million for the Departmental Capital Budget).

Departmental activities

Departmental activities include assets, liabilities, revenues and expenses that the ARC controls directly
and uses to produce outcomes on behalf of the Australian Government.

For 2022-23 the ARC recorded an operating de cit of $3.0 million compared to the October 2022-23
budget position of an operating de cit of $3.5 million.

Figure 3 outlines the ARC’s departmental nancial performance over the past 5 years and the current
budget for 2023-24. Total income reduced in 2021-22 due to $1.1 million in revenue from Government
being reclassi ed from revenue to departmental capital budget. Total income increased in 2022-23
due to an increase in own source revenue from providing grant services to other Commonwealth
entities and revenue from government being received to increase workforce mobility.
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Figure 3: Departmental financial performance, 2018-19 to 2023-24
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Administered activities

Administered activities include assets, liabilities, revenues and expenses that are managed by the ARC
on behalf of the Australian Government, including grants and supplier costs.

For 2022-23 there were $853.5 million in administered expenses.

Figure 4 outlines the ARC’s administered nancial expenditure over the past 5 years and the budget
for2023-24. The expenditure uctuates from year to yearand re ects the Government’s priorities and
the timing of when expenditure has been recognised.

Figure 4: Administered financial performance, 2018-19 to 2023-24
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4.1 Corporate governance

Fraud management

In accordance with section 10 of the Public Governance, Performance and Accountability Rule 2014
(PGPARule), the ARC CEO must take all reasonable measures to prevent, detect and deal with fraud
relating to the agency. The Chief Financial O cer (CFO) reports all fraud and potential fraud incidents
to the ARC Audit and Risk Commi ee. No instances of fraud or potential fraud were identi edin
2022-23.

The ARC recognises the need for a sound and robust  nancial framework based on legal and ethical
decision-making. Management has a key responsibility to ensure the ARC’s assets are safeguarded
against loss by fraud or negligence. ARC sta are required to implement and adhere to fraud control
procedures and report all instances of suspected fraud.

The ARC Fraud Control Plan complies with the Commonwealth Fraud Control Framework 2017. This
fraud control plan was reviewed and updated in October 2022. Fraud activities undertaken at the ARC
during 2022-23, include:

Fraud Awareness Week (13 to 19 November 2022) including webinars by the Commonwealth Fraud
Prevention Centre communicated through the agency

risk management training including managing fraud risks was provided to all ARC sta in
December 2022

the ARC’s fraud risks were reviewed in March 2023

information sessions on fraud control, along with corruption and public interest disclosure
reporting requirements were provided to all ARC sta in June 2023.

Corporate governance structures and processes

Senior executive and their responsibilities

As at 30 June 2023, the ARC’s senior executives consisted of:

Chief Executive O cer (CEO)

Deputy Chief Executive O cer (Deputy CEO)
Chief Research O cer (CRO)

Branch Manager, Corporate Services

Branch Manager, Programs

Branch Manager, Research Evaluation and Data
Branch Manager, Research Policy

Branch Manager, Strategy and Communications.
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The CEO is supported by the ARC Leadership Group (ALG) which comprises the Deputy CEO, CRO,
Branch Managers, Chief Information O cer, and the Executive Directors who have academic research

backgrounds.

Responsibilities

A D

R

Ms Judi Zielke PSM - Chief Executive Officer

Ms Judi Zielke PSM is the accountable authority of the ARC and has
statutory responsibilities for managing and leading the agency in
accordance with legislated requirements. Under the Australian Research
Council Act 2007 (ARC Act), the CEO is responsible for all ARC activities
including providing advice to the Minister on research ma ers and making
recommendations to the Minister on which applications should be
approved for funding.

Dr Richard Johnson - Deputy Chief Executive Officer

Dr Richard Johnson was appointed to the position of Deputy CEO in
September 2022. The Deputy CEO is responsible for assisting the CEO to
carry out the agencies functions, drive strategy, providing sound strategic
and operational advice on the agency and government policies, programs
and operations, and determine organisational policies and strategies.

Professor Christina Twomey - Chief Research Officer

Professor Christina Twomey commenced in January 2023 as the ARC’s
inaugural CRO. The CRO plays an important role in providing strategic
advice to the CEO regarding driving strategy, engagement with, and the
evolution of, the higher education and research sectors and overseeing the
ARC’s assessment and peer review processes.

Ms Julija Deleva - Branch Manager, Corporate Services

As Corporate Services Branch Manager, Ms Julija Deleva leads the ARC
corporate functions including nance, legal, human resources, property,
governance, corporate reporting, risk management, audit and security.

Ms Deleva is also the ARC’s Diversity and Indigenous Champion, Business
Continuity Delegate and Chief Security O cer.
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Dr Mary Kelly - Branch Manager, Programs

Dr Mary Kelly oversees delivery of the NCGP and Research Grants Services
(RGS). The Programs Branch manages delivery and administration of the
NCGP including grant applications and processes, funding variations,
reporting and compliance. The Programs Branch also provides a service
delivery model to other Government funding programs, including pre and
post Award administrative activities, through RGS.

Dr Kelly was Executive Director, Biological Sciences and Biotechnology until
December 2022.

Miss Claire Forsyth - Branch Manager, Research Evaluation and Data

Miss Claire Forsyth leads the ongoing transition of a research evaluation
framework to a modern data driven approach informed by expert review.
Miss Forsyth also oversees the management of policy analysis and

advice for government in relation to research evaluation, provision of
scientometric research to inform the development of indicators to evaluate
research quality, research engagement and impact.

The Research Evaluation and Data Branch manage and maintain all data
sets related to research quality and impact.

Dr Mel Southwell-Lee - Branch Manager, Research Policy

Dr Mel Southwell-Lee leads the ARC’s strategic policy, policy development
and evidence work —working with domestic and international stakeholders
across sectors to contribute to the vision for the agency outlined in the ARC
Strategy. The branch also supports the ARC’s responsibilities in relation to
the research integrity and national security of the research it funds.

Ms Geraldine Dennis - Acting Branch Manager, Strategy and
Communications

Ms Geraldine Dennis leads the ARC’s Strategy and Communications
Branch which is responsible for driving agency-wide communications,
.. parliamentary, and strategic engagement, strategic planning and

N coordination functions, including implementation of the ARC Strategy.
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Mr Peter Conn - Chief Information Officer

As the Chief Information O cer forthe ARC, Mr Peter Conn is responsible
for ICT services for the ARC. This includes the provision of a suite of web
applications for ARC clients — Research Management System (RMS) and
System to Evaluate the Excellence in Research (SEER) —and support

for ARC’s corporate applications, desktop, ICT security, information
management and infrastructure services.

Professor Anika Gauja - Executive Director for Social, Behavioural and
Economic Sciences

Professor Anika Gauja joined the ARC as Executive Director for Social,
Behavioural and Economic Sciences in January 2023.

Professor Alison Ross - Executive Director for Humanities and Creative
Arts

Professor Alison Ross joined the ARC as Executive Director for Humanities
and Creative Arts in February 2023.

Professor Steven Weller - Executive Director for Engineering and
Information Sciences

Professor Steven Weller joined the ARC as Executive Director for
Engineering and Information Sciences in March 2023.

Executive Directors have an important role in engaging and liaising with the research community and
utilising their research and academic expertise to contribute to our programs, policies, and peer review
processes.

Dr Robert Mun nished his term as an Executive Director for Engineering and Information Sciences in
June 2023.

Distinguished Professor Craig Simmons FTSE, the ARC’s Executive Director for Mathematics, Physics,
Chemistry and Earth Sciences since July 2020, nished his term in November 2022.
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Agencyrestructure

In February 2023, the ARC undertook a signi cant restructure, which included the creation of a team to
support the new CRO position, the establishment of an expert data capability, realignment of existing
functions and roles, and development of clear lines for collaboration and shared responsibilities.

The restructure focused on the priorities of the ARC Strategy, supporting the agency to deliver
world-class advice and engagement, research system excellence, and empowered people. Our new
structure was developed through extensive internal consultation to position the ARC to meet the new
challenges and opportunities of the changing research environment, including the expectations of
the new Government, and is aligned with other agency activities focused on capability building and
organisational culture.

ARC committees and their roles

The ARC’s commi ees support activities across 4 key areas:

governance
administration of the NCGP
design and administration of research evaluation activities

research integrity ma ers relating to ARC business.

Governance

The ALG supports the CEO to deliver her responsibilities under the ARC Act, the Public Governance,
Performance and Accountability Act 2013 (PGPA Act) and the Public Service Act 1999 (PS Act).

The ALG meets every 2 weeks and membership comprises the ARC leadership team: the CEO (Chair),
Deputy CEO, CRO, Branch Managers, Chief Information O  cer, and Executive Directors.

To further assist the CEO, the ARC has an Advisory Commi ee which is a designated commi ee under
the ARC Act, and an Audit and Risk Commi ee as required under the PGPA Act.

ARC Advisory Committee

The ARC Advisory Commi ee was established on 31 March 2022 as a designated commi ee under
the ARC Act, replacing the previous ARC Advisory Council. The Advisory Commi ee and independent
Chair are appointed by the Minister for Education for up to 3 years. Members have broad expertise
across research, industry, and governance (Table 6).

The Advisory Commi ee supports the CEO inse ing the ARC’s strategic agenda to deliver on the
3 broad objectives:

to grow knowledge and innovation for the bene t of the Australian community by funding the
highest quality research
assessing the quality, engagement, and impact of research

providing advice on research ma ers.
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The Advisory Commi ee held50 cial meetings and 2 out-of-session meetings in 2022-23.

Table 6: Membership of the ARC Advisory Committee, 2022-23

Member name Organisation Term of appointment

Professor Chris Moran (Chair) Curtin University March 2022 — August 2024

Professor Deborah Terry AO University of Queensland March 2022 — August 2024

Mr Mark McKenzie Council of Small Business March 2022 — August 2024
Organisations Australia

Professor Maggie Walter University of Tasmania and March 2022 — August 2024

Yoorrook Justice Commission
Professor Michelle Simmons AO  University of New South Wales March 2022 — August 2024

Professor Calum Drummond AO  RMIT University March 2022 — August 2024
Professor Mark Hutchinson University of Adelaide March 2022 — August 2024
Dr Mirjana Prica Food Innovation Australia Limited March 2022 — March 2025
Professor Susan Dodds La Trobe University June 2022 — March 2025

Mr Duncan Mclintyre Department of Industry, Science  Ex-o0 cio from January 2023
(Ex-0 cio) and Resources

Mr Ben Rimmer Department of Education Ex-o ciofrom March 2023
(Ex-0 cio)

Mr David Williamson Department of Industry, Science  Ex-0 cio March 2022 -
(Ex-0 cio) and Resources November 2022

Mr Tony Cook PSM Department of Education Ex-0 cio March 2022 - April
(Ex-0 cio) 2023

ARC Audit and Risk Committee

The ARC Audit and Risk Commi ee provides independent advice to the CEO on the appropriateness
ofthe ARC’s nancial and performance reporting, and systems of risk oversight and management and
internal control. In April 2023, the Commi ee was renamed from the ‘ARC Audit Commi ee’to ‘ARC
Audit and Risk Commi ee’

The Audit and Risk Commi ee is established by the CEO in compliance with the PGPA Act and PGPA
Rule (section 17). Its functions and responsibilities are detailed in the ARC Audit and Risk Committee
Charter,which is reviewed annually or as required. The charter is available on the ARC website,
www.arc.gov.au >About the ARC > Our Organisations > Commi ees > ARC Audit and Risk Commi ee
> ARC Audit and Risk Commi__ee Charter 2023.

During 2022-23, the Audit and Risk Commi ee comprised 4 members external to the ARC. The
members collectively possessed a broad range of skills and experience relevant to the operations
of the ARC (Table 7). The ARC Audit and Risk Commi ee held 5 meetings in 2022-23, including
4 quarterly meetings and one preliminary nancial and performance statements meeting.
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Table 7: Membership of the ARC Audit and Risk Committee, 2022-23

Number of

meetings

Qualifications, knowledge, skills or attended

experience / total

number of

meetings

Mr Allan Mr Gaukroger has over 40 years 5/5

Gaukroger  of experience in the public and

(Chair) private sector, and has held senior

positionsin nance, auditand
general management roles. He has
previously served as CFO for several
Commonwealth departments

and agencies and as Chief Audit
Executive (CAE) for the Department
of Human Services. As CFO and CAE,
Mr Gaukroger was a participant and
auditee at those departmental and
agency audit commi ees. He was
also an independent audit commi ee
member (later Chair) for the National
Water Commission. He is currently
Chair for 3 audit commi  ees.

Mr Gaukroger has a Bachelor of Arts,
majoring in accounting, and is a
Certi ed Public Accountant.

Ms Karen Ms Michelle is a Chartered 5/5

Michelle Accountant Fellow with over 20 years
of experience in nance and risk
management, program management,
stakeholder management,
and strategic planning and ICT
management. She has worked in the
public and private sectors and held
volunteer board positions for non-
pro tand professional organisations.
Ms Michelle has Bachelor degreesin
the elds of Commerce and Science.
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Total annual
remuneration

(GST inclusive)®

$14,000

$9,900

Additional

information

n/a

n/a



Number of

meetings Total annual
Qualifications, knowledge, skills or attended . Additional
. remuneration . i
experience / total . . information
(GST inclusive)®
number of
meetings
Mr Peter Mr McKeon has more than 40 years 5/5 $9,000 n/a
McKeon of experience across a broad range of

public sector organisations, private
sector and international organisations,
including previous roles as Chief
Information O cer and First Assistant
Secretary at his last 4 organisations.
He has held senior roles in public
service governance and management,
ICT, and cyber security. He has served
on Audit and Risk Commi ees for
more than 14 years. Mr McKeon has
aBachelor degree in computing

studies.
Ms Fiona Ms Smart has 30 years of experience 5/5 $9,000 n/a
Smart in the public service. Ms Smart has

held senior management roles in
social policy, program development,
implementation and management,
and business transformation and
administration. She has over 15 of
years experience in grant design,
selection and management including
leading development of a key
Commonwealth government grants
management system. Ms Smart has a
Bachelor of Economics.

(1) where GST is applicable.
The CEO is also advised by 2 management commi  ees:

Business Continuity Commi ee —ensures the Business Continuity Plan (BCP) and ICT Disaster
Recovery Plan (DRP) remain current and practical, and are tested on a scheduled basis to minimise
the likelihood and/or consequence of any potential risk exposure to the ARC’s core business
processes

People Management and Development Commi ee — provides a forum for the ARC to consult with
employees and their representatives about workplace issues.

Part04 4.1 Corporate governance 80



Administration of the National Competitive Grants Program

ARC College of Experts

The ARC College of Experts are experts of international standing, drawn from the Australian research
community and across all disciplines from higher education, industry and public sector research
organisations. They are also eminent members of the wider academic community and/or key industry
groups. College of Experts members play a key role in the peer review processes of grant applications
submi ed under the NCGP and provide advice on current and emerging research ma ers.

New members are announced annually for terms of up to 3 years, ensuring a consistent source of
expertise and providing opportunity across the breadth of the research and innovation sector. At the
discretion of the ARC, extensions of up to one year may be 0 ered to ensure that available expertise
re ects the range of applications being submi ed.

As at 30 June 2023, the College of Experts is comprised of 269 members, including 95 new members
appointed for 2023. College of Experts nominations place a strong emphasis on multi-disciplinary
and cross-disciplinary expertise, with high regard also placed on applicants with a strong assessor
history. In addition, nominations from women, people of Aboriginal and/or Torres Strait Islander origin,
and end-users across the private, public and not-for-pro t sectors were particularly encouraged to
nominate. Continuing to support the ARC Reconciliation Action Plan, 6 Aboriginal and/or Torres Strait
Islander College of Experts members were re-appointed. A list of members is on the ARC website,
www.arc.gov.au > About the ARC > Our Organisation > Commi ees >ARC College of Experts.

To further enhance the peer review process for the new Industry Fellowship Program delivered in
2022-23, an additional 77 experts were engaged by the ARC to work alongside the College of Experts
for this program given the speci c focus on mobility between academia and industry. These individuals
were identi ed for their research knowledge and expertise within industry and/or the advanced stages
of research translation and commercialisation.

Selection Advisory Committees

Selection Advisory Commi ees (SACs) recommend to the ARC CEO which applications should

be funded, and how much funding successful applications should receive. The nature of the grant
opportunity and the volume of applications in uence the size and structure of each SAC, which may
consist of College of Experts members and/or other distinguished academic researchers, industry
researchers and members from end-user stakeholder groups.

The Discovery Projects and Discovery Early Career Researcher Award schemes use a SAC structure with
5 disciplinary panels. The Future Fellowships scheme and the Early Career Industry Fellowships scheme
have a SAC structure with 4 disciplinary panels.

Asingle disciplinary SAC structure is used for the following schemes: Australian Laureate Fellowships,
Discovery Indigenous, Linkage Infrastructure, Equipment and Facilities, Linkage Projects, Mid-Career
Industry Fellowships, Industry Laureate Fellowships, Industrial Transformation Training Centres,
Industrial Transformation Research Hubs, Special Research Initiatives and ARC Centres of Excellence
schemes.
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National Competitive Grants Program Appeals Committee

The NCGP Appeals Commi ee operates independently to ensure rigour and considers appeals

submi ed to the ARC in relation to the NCGP and makes recommendations to the CEO about whether
appeals should be allowed or dismissed. This commi ee also provides general advice to the ARC
about modi cations and improvements to the ARC’s administrative processes. It consists of external
members appointed by the Branch Manager, Programs.

The NCGP Appeals Commi ee members for 2022-23 were:

Mr Peter Lambert
Ms Sayuri Grady
Emeritus Professor Amanda Lawson.

The NCGP Appeals Commi ee met twice in 2022-23.

Details about the appeals are provided under service delivery and complaints handling later in this
section.

National Competitive Grants Program Scrutiny Committee

The NCGP Scrutiny Commi  ee examines the probity of ARC assessment processes for applications
submi ed by SAC members and/or ARC sta . Thiscommi ee comprises members appointed by the
Branch Manager, Programs.

In 2022-23 the NCGP Scrutiny Commi ee members were:

Professor Andrew Francis
Professor Maria Forsyth
Professor Patrick Kluth
Professor Lyne e Russell
Mr Justin Withers.

The NCGP Scrutiny Commi ee met 4 times in 2022-23.

Medical Research Advisory Group and National Competitive Grants Program Eligibility
Committee

The ARC’s Medical Research Advisory Group (MRAG) is responsible for providing additional technical
advice regarding eligibility for selected applications under consideration by the NCGP Eligibility
Commi ee. Where the NCGP Eligibility Commi ee considers that additional expertise is required

to determine eligibility under the ARC Medical Research Policy, the application is referred to MRAG
members forwri en advice. Each application requiring additional expertise is referred to at least

3 MRAG members forwri en advice.

MRAG members may be individuals from the current or past ARC College of Experts or individuals with
su cient seniority to have a broad overview of research, particularly within research disciplines where
there is potential for an overlap with medical research. Advice from the MRAG members is considered
by the NCGP Eligibility Commi ee,anda nal eligibility recommendations made by the NCGP
Eligibility Commi ee to the ARC CEO.
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Design and administration of research evaluation activities

Following the discontinuation of the Excellence in Research for Australia (ERA) and Engagement and
Impact (El) rounds, the ARC engaged an external group to assist with transitioning to a new approach
to research evaluation.

ERA Transition Plan Working Group

The ERA Transition Plan Working Group was appointed to provide advice on developing a transition
plan to a modern data driven approach informed by expert review. The working group included

senior representatives from universities, Tertiary Education Quality and Standards Agency, and the
Department of Education. Membership also included an Indigenous researcher and research end-
users. In consultation with this group, the ARC delivered a transition plan to the Minister for Education
on 14 December 2022.

Research integrity matters relating to ARC business

Australian Research Integrity Committee
The Australian Research Integrity Commi ee (ARIC) comprises 7 expert members (Table 8) and
reports to both the ARC and the National Health and Medical Research Council (NHMRC).

In 2022-23 the ARC and NHMRC commissioned an independent evaluation of ARIC. The evaluation
focused onthe e ectiveness and performance of ARIC in meeting its purpose as outlined in the ARIC
Framework. The evaluation also undertook a desk-top review of the research integrity arrangements in
other countries.

During 2022-23 the ARIC ARC secretariat received 6 new requests for review. It also provided support
to ARIC in relation to 5 cases received in 2021-22.

In relation to the 11 ARIC-ARC ma ers active in 2022-23, as of 30 June 2023:

3 reviews that commenced prior to 1 July 2022 were nalised and the outcome communicated to
the relevant parties by the ARC

Lrequest for review was determined to be outside the scope of ARIC
Lrequest is still under consideration by ARC

6 reviews are ongoing.
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Table 8: Membership of ARIC, 2022-23

Member Term of appointment

Ms Patricia Kelly (Chair) April 2020 — March 2024
Emeritus Professor Alan Lawson (Deputy Chair from March 2023)  April 2020 — March 2024
Ms Julie Hamblin (Deputy Chair until March 2023) April 2020 — September 2023
Mr Michael Chilco April 2020 — March 2024
Professor Margaret Otlowski April 2020 — March 2024
Emeritus Professor Janice Reid April 2020 - March 2024
Emeritus Professor John Finlay-Jones April 2020 - March 2024

Planning and reporting arrangements

The ARC’s Planning and Reporting Framework is consistent with the requirements of the PGPA Act,
PGPA Rule and the Commonwealth Performance Framework. The ARC Planning and Reporting
Framework aims to:

establish accountabilities for the achievement of the ARC’s purpose
establish elements for governance reporting to facilitate continual improvement

ensure all reporting components are fully integrated with other related ARC activities such as risk
management

ensure a clear line-of-sight is established and maintained in governance reporting activities
to clearly demonstrate and measure the ARC’s performance against its purpose and strategic
objectives.

The Planning and Reporting Framework encompasses our requirements under the Commonwealth
Performance Framework and the ARC’s annual planning and reporting activities. As outlined in
Figure 5, there isaclear ow and line-of-sight from planning activities through to reporting activities.

In addition to the legislative requirements from the PGPA Act, the ARC’s planning and reporting is
supported by the ARC Strategy 2022-2025 which was published in 2022, as well as internal branch
and operational plans. The ARC Strategy set out the vision for the agency to 2030 and provides the key
strategic priorities over 3 years to enable that vision. During 2022-23 the ARC also published the

ARC Annual Report 2021-22 and ARC Corporate Plan 2022-23.
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Figure 5: The ARC Planning and Reporting Framework

Commonwealth Performance Framework (PGPA Act)

ARC Portfolio Annual Report

Strategy Budget Corporate Including Annual

2022-2025 Statements Plan Performance and
Financial Statements

ARC Annual Planning and Reporting

Internal audit arrangements and risk management

Internal audit

An integral part of the ARC’s corporate governance framework is the ARC’s internal audit function.
Internal audit provides an independent and objective review and advisory service, giving the CEO
assurance that the ARC’s nancial and operational controls, designed to manage the entity’s risk and
achieve its objectives, are operatinginane cient, e ective, economical, and ethical manner. Internal
audit also assists management in improving the ARC’s business performance.

The ARC’s internal audit function is managed by the Head, Internal Audit, which at the time of reporting
is the Branch Manager, Corporate Services. The internal auditor role is outsourced to an independent
service provider and reports to the Audit and Risk Commi ee through the Head, Internal Audit.

In 2022-23 the ARC’s internal auditor was McGrathNicol Advisory. McGrathNicol Advisory assisted in
the development of an annual internal audit work plan,a ended Audit and Risk Commi ee meetings,
and completed the following internal audits and management initiated reviews during 2022-23:

internal audit on foreign interference and security risks

internal audit on delegations

internal audit on the Protective Security Policy Framework — ICT/cyber
management initiated review on the ARC’s Business Continuity Plan
management initiated review on the RGS cost model.

Risk Framework

The ARC has implemented risk management with the guidance of the Commonwealth Risk
Management Policy (RM Policy), which ensures the ARC manages risk in accordance with Section 16 of
the PGPA Act. Under the RM Policy, the ARC, as a non-corporate Commonwealth entity, must comply
with the 9 elements that contribute to e ective risk management.
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The ARC’s Risk Management Framework (risk framework) aligns with the RM Policy and supports
oursta incarrying out risk managemente ectively. The risk framework is designed to minimise
the possibility of loss or damage to operations, sta , visitors, property, reputation, and assets while
recognising innovation and opportunities to meet our objectives. It is underpinned by the ARC Risk
Management Policy and ARC Risk Management Plan and Toolkit which articulate our risk culture,
appetite, tolerance and approach to engaging with risk.

The ARC routinely monitors the risk environment and reviews its risks and controls through an online
risk management system. Risk information from all business areas is regularly reported to the CEO and
the ALG.

Contribution of risk management to achieving objectives

The approach to risk management in the ARC forms a comprehensive clear-line-of-sight across the
governance and business processes. All sta contribute to and are responsible for risk management as
underpinned by the risk framework.

The CEO reviewed and approved the ARC’s strategic risks and controls for 2022-23 in July 2022. The
strategic risks and controls were reviewed in August 2022 and again in May 2023. The ARC’s strategic
risks and controls are reviewed twice a year to ensure:

they remain relevant and capture key risks in the environment

controls are in place and operating e ectively in conjunction with the treatments to manage the
risks

the risk ratings are appropriate

each risk is being managed by a senior manager.

The ARC reviewed its operational risks and controls in October 2022 and April 2023. This twice yearly
activity is designed to ensure that business areas have a risk approach embedded into processes and
planning to assist with delivery against the activities outlined in the corporate and operational plans.

Business continuity and disaster recovery

The ARC’s Business Continuity Plan (BCP) sets out controls and contingencies to minimise the
likelihood and/or consequence of any potential risk exposure to the core business processes of the
ARC. It includes the Disaster Recovery Plan (DRP), which is designed to safeguard and recover critical
ICT systems. In 2022-23 the ARC:

re ned the BCP and included the DRP within the BCP

trained Business Continuity Commi ee (BCC) and Business Continuity Management team
members on incident management

conducted a desktop disaster recovery incident exercise with the DRP
held one formal meeting of the BCC

undertook a management initiated review of the BCP.
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Ethical standards as a public service agency
The ARC promotes its commitment to high ethical standards through the:

ARC'’s guiding principles, which include ‘accountability through transparent,e cientande ective
processes and adherence to ethical standards’

incorporation of ethical standards into ARC governance policies and guidelines
incorporation of ARC values into performance agreements

provision of ethics, integrity and fraud pages on the ARC intranet site, as well as the Australian
Public Service Commission Ethics Advisory Service, www.apsc.gov.au > Home >Working in the APS
> Integrity > Ethics Advisory Service.

The ARC includes an overview and discussion of the Australian Public Service Values and Code of
Conduct as part of its induction training for new appointees. Regular individual performance reviews
provide ongoing opportunities for sta and supervisors to address ethical issues.

The ARCis commi ed to preserving public con dence in the integrity, legitimacy, impartiality, and
fairness of its business. ARC commi ee members and assessors, as well as any individual undertaking
ARC business, must comply with the ARC Conflict of Interest and Confidentiality Policy, which is
available on the ARC website, www.arc.gov.au > Home > About the ARC > Program Policies and
Statements > Con ict of Interest and Con dentiality Policy.

Ethical standards as a research funding agency

ARC Research Integrity Policy

To safeguard the integrity of the ARC’s processes, the ARC Research Integrity Policy requires
organisations, and in some circumstances individuals, engaged in ARC business to report to the ARC
on research integrity ma ers. This policy outlines actions the ARC may take in response to breaches
of the Australian Code for the Responsible Conduct of Research 2018 (Code). It also describes how
potential breaches of the Code can be referred to institutions for investigation. The ARC Research
Integrity Policy is available on the ARC website, www.arc.gov.au > Home >About the ARC > Program
Policies and Statements > Research Integrity Policy.

In 2022-23 the ARC considered 39 newma ers relating to actual or potential breaches of the Code or
research misconduct. These included ma ers reported by institutions, as well as concerns identi ed
through ARC business or by members of the public. In addition, 33 ma ers reported oridenti ed prior
to 1July 2022 were still active in 2022-23.

Of the total 72 ma ers that were active in 2022-23, 44 were nalised as of 30 June 2023. This included:

13ma erswhere institutions reported breaches of the Code and the ARC took action in response

8 ma erswhere an institution reported a breach of the Code and the ARC determined that no
additional ARC action was required as the breach was minor, and the action taken by the institution
was considered su  cient

87 Australian Research Council Annual Report 2022-23


http://www.apsc.gov.au
https://www.apsc.gov.au/working-aps/integrity/ethics-advisory-service
http://www.arc.gov.au
https://www.arc.gov.au/about-arc/program-policies/conflict-interest-and-confidentiality-policy
http://www.arc.gov.au
https://www.arc.gov.au/about-arc/program-policies/research-integrity-policy

19 ma erswere dismissed following institutional preliminary assessments or investigations

4 ma erswhere preliminary assessments by the relevant institutions were not required as the

ma erswere not within the scope of the policy, orinsu  cient information was available to provide
grounds for proceeding to preliminary assessments.

As at 30 June 2023, 28 active ma ers were being assessed or investigated by institutions and/or
considered by the ARC.

National codes and statements on research ethics

All ARC-funded institutions and researchers are required to comply with the expectations of the Code.
Where applicable, ARC-funded research projects must also comply with the:

National Statement on Ethical Conduct in Human Research 2023

Ethical Conduct in Research with Aboriginal and Torres Strait Islander Peoples and Communities:
Guidelines for researchers and stakeholders 2018

Australian Institute of Aboriginal and Torres Strait Islander Studies Code of Ethics for Aboriginal
and Torres Strait Islander Research 2020

Australian Council for Arts, Protocols for using First Nations Cultural and Intellectual Property in the
Arts 2019

Australian Code for the Care and Use of Animals for Scientific Purposes 2013.

As one of the 3 primary authors of the Code, in 2022-23 the ARC continued to promote research
integrity in conjunction with the NHMRC and Universities Australia. The ARC also continued to work
closely with the NHMRC and other relevant organisations in reviewing the National Statement on
Ethical Conduct in Human Research 2023.

Service delivery and complaints handling

The ARC Client Service Charter embeds a client-centric approach to all agency functions and
underscores the service standards clients should expect from the ARC.

The ARC Complaints Handling and Appeals Policy assists our stakeholders to make a general complaint
about the ARC or submit an appeal about the administrative processes of the NCGP. In 2022-23 the
ARC received 5 complaints relating to our processes and interactions and 3 general complaints. A

total of 17 appeals were also received relating to applications submi ed for funding under the NCGP.
No appeals were upheld. Please note, these numbers refer to appeals that received a decision in the
2022-23 reporting period.

Non-compliance with finance law

The ARC did not report any signi cant issues to the Minister under paragraph 19(1)(e) of the PGPA Act
that relates to non-compliance with nance law.
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4.2 External scrutiny

Judicial decisions, decisions of administrative tribunals and by
the Australian information commissioner

There were no decisions from any court during 2022-23 that had, or may have, asigni cant impact on
the operations of the ARC.

There were also no decisions from administrative tribunals and one decision of the O ce of the
Australian Information Commissioner during 2022-23 that had, or may have, a signi cantimpact on
the operations of the ARC. The Information Commissioner ordered the ARC to provide documents to
a Freedom of Information applicant — the ARC has applied to the Administrative Appeals Tribunal for
review of the Information Commissioner’s decision.

Reports on ARC operations by the Auditor-General

During 2022-23, the ARC was not directly involved in any performance audits conducted by the
Australian National Audit O ce (ANAO).

ANAO performance audit reports, recommendations, and key learnings are monitored and
disseminated to relevant business areas across the ARC for review and consideration of actions, to
ensure that the agency is adhering to best practice.

Parliamentary services and reporting to Parliamentary
Committees

During 2022-23, ARC 0 cials appeared before the Senate Education and Employment Legislation
Commi eefor:

Budget Estimates — November 2022
Supplementary Budget Estimates — February 2023
Budget Estimates — May 2023.

On 17 May 2023, the ARC published the outcomes of an internal audit report on Foreign Interference
and Security Risk which reviews the ARC’s performance in in assessing foreign interference and
national security risks since the launch of the University Foreign Interference Taskforce Guidelines in
2019. A copy of the ndings was shared with the Minister of Education and the Parliamentary Joint
Commi ee on Intelligence and Security (PICIS).

The report was referenced in the Government response to the PICIS Inquiry into national security risks
a ecting the Australian higher education and research sector.

An executive summary and recommendations of the audit report can be found on the ARC website,
www.arc.gov.au > Home > News > Publications > ARC Foreign Interference and Security Risk - Internal

Audit Findings.
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Reports on ARC operations by the Commonwealth Ombudsman

During 2022-23, no investigations were conducted by the Commonwealth Ombudsman’s O ceinto
ARC business.

Agency capability reviews
No capability reviews of the ARC were conducted or released during 2022-23.
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4.3 Management of human resources

Effectiveness in managing and developing staff

Workforce planning, staff retention and turnover

During 2022-23, the ARC reviewed its priorities for the year and the need for sta in particular areas
to support those priorities. The ARC maximised opportunities to developa exible and responsive
workforce by:

providing opportunities for sta to work on cross-agency projects
continuing to support changes to workplace arrangements

enabling sta rotations to supportsta development, increase business cycle knowledge, and
manage cross-agency workload during peak periods of activity

providing targeted training opportunities
providing opportunities to work at higher levels during sta absences

ensuring relevant knowledge management and sharing processes were in place.

Sta turnovers (as a percentage) were lower in 2022-23 compared to the previous year, with 25.7%
(43 separations out of 167 sta ) recorded in 2022-23, and 27.1% (38 separations out of 140 sta )in
2021-22. Of the 43 separations in 2022-23, 38 (88.4%) were ongoing APS sta .

Employment agreements

During 2022-23 the ARC employed non-Senior Executive Service (SES) sta under the following
arrangements:

ARC Enterprise Agreement 2017-2020*: Under this agreement ARC employees receive a
productivity salary increase of 2% upon commencement of the agreement, 2% a er 12 months,
and 2% a er 24 months of service

Individual Flexibility Arrangements (IFAs): Employees covered by the ARC Enterprise Agreement
2017-2020 may agree to make an IFAtovary the e ect of terms of the agreement. IFAs within the
ARC generally deal with retention allowances or remuneration, allowing the CEO to ensure the
employment conditions of specialised employees re ect market forces and experience.

*In February 2023, the CEO signed a Section 24 Determination to extend the current Enterprise Agreement for a further year. All
eligible APS sta covered by the Enterprise Agreement received a 3% pay increase which came intoe ect on 30 March 2023.

Training and development

ARC training and development activities are conducted within the framework of the agency’s Learning
and Development Strategy. The ARC strives to build a culture of continuous learning and resilience to
adapt, change and meet the challenges of our environment, stakeholders and agency objectives.
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In 2022-23 the ARC’s People and Services Section coordinated access to a range of training
opportunities including eLearning, in-house training, and external opportunities such as coaching and
studies assistance.

In-house development

During the year, all employees were required to undertake mandatory eLearning modules. These
modules included:

Commonwealth Child Safe Framework

Integrity in the Australian Public Service
Commonwealth Resource Management Framework
Disability

Core inclusion

Accessible documents

Workplace Health and Safety (WHS)

Security awareness.
Other internal training included:

Financial delegations

Risk management framework and managing risk
Privacy awareness

Freedom of Information responsibilities
Preparing for interviews

Preparing for performance discussions.

In 2022-23 all new starters to the ARC completed the ‘Induction to the ARC’ program which consists
of APS induction modules covering topics such as fraud awareness, integrity, child safety, diversity and
inclusion, and general working in government information.

The ARC also provided sta with access to further development opportunities, including:

Managing for team wellbeing
Family wellbeing program

Change management courses for all sta  levels with the Department of Home A airs Change
Management Centre of Excellence

PowerBI
Introduction to public policy
External leadership development course opportunities

Internal leadership series LEAD (EL1and EL2 sta )
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Strategic leadership (ELLs and EL2s)
Individual and team coaching

Organisational change coaching.

The ARC’s WHS arrangements, provided in accordance with Schedule 2, Part 4 of the Work Health and
Safety Act 2011 (WHS Act), are reported in Appendix 4.

Productivity gains

During 2022-23, the ARC continued to review its procedures to streamline administrative processes
and systems for ARC sta and NCGP, research evaluation and RGS stakeholders. In addition, the ARC:

streamlined NCGP application forms and processes

enhanced the automated population of Fields of Research 2020 codes and foreign funding and
a liation questions into RMS grant application forms

improved functionality and automation for eligibility management in RMS grant application forms

improved the reporting functionality in the Online Governance and Risk Management Enterprise
system by creating automated reports for operational plan activities and internal audit
recommendation reporting

streamlined the Higher Education Research Data Collection (HERDC) process by integrating the
Department of Education’s process with the ARC’s, meaning that institutions only need to submit
their data to government once

strengthened engagement and communications through proactive outreach with key research
sector stakeholders to promote the value and bene t of ARC-funded research to the research
community and the wider Australian public.

Diversity

The ARC Diversity and Inclusion Framework 2021-2023 encompasses a number of diversity plans and
policies including the Multicultural Access and Equity Plan, Respectful Workplace Policy and
ARC Reconciliation Action Plan.

In the 2022 APS Census, 84% of sta believed that the ARC supports and actively promotes an
inclusive workplace culture.

During 2022-23 the ARC:

provided ‘Cultural Awareness’ training with local Ngunnawal-led organisation Traditional Owners
Aboriginal Corporation

delivered ‘Disability Con dent Managers’ training with the Australian Network on Disability

delivered ‘Understanding and managing your mental health’ and ‘Managing for team wellbeing’
training with the Black Dog Institute

created a Diversity Portal on the ARC’s intranet as a central hub for information and resources
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developed internal action plans for several diverse groups to demonstrate ARC’s commitment to
being an inclusive workplace

through the Diversity Working Group, increased diversity awareness in the agency by publishing
amonthly diversity events overview in the ARC’s internal newsle er, and conducted sta focus
groups to discuss key ma ers for diverse groups within the agency

returned to in person events held at our premises for National Reconciliation Week activities
celebrated Harmony Day by continuing our popular Multicultural Food Festival event

promoted the National Aborigines’ and Islanders’ Day Observance Commi ee (NAIDOC) week
activities

facilitated fundraising events including the Cancer Council’s Australia’s Biggest Morning Tea and
Soldier On in recognition of ANZAC day

publicised R U OK? Day to raise awareness of the importance of meaningful conversations with
colleagues to foster mental health

created partnerships with key diversity organisations such as Diversity Council of Australia, the
Australian Network on Disability and Pride in Diversity

continued to encourage use of the Employee Assistance Program

promoted key diversity days such as ‘Wear it Purple Day’, International Day of Women and Girls in
Science, National Apology Day, Inclusion at Work Week, International Day of People with Disability,
World Down Syndrome Day and Diwali through executive blogs, all sta correspondence,

online seminars and events.

Part04 4.3 Management of human resources 94



Staff statistics

Overview

Table 9: All ongoing employees, current reporting period (as at 30 June 2023)

Uses a different term

fme time o0
NSW 1 2 3 1 0 0 0
QLD 0 0 0 1 0 1 0 0 0
SA 0 0 0 0 0 0 0 0 0
TAS 0 0 0 0 0 0 0 0 0
VIC 0 0 0 0 0 0 0 0 0
WA 0 0 0 0 0 0 0 0 0
ACT 49 2 51 84 19 103 0 0 0
NT 0 0 0 0 0 0
External 0 0] 0] 0 0 0
Territories
Overseas 0 0 0 0 0 0 0] 0 0]
Total 50 4 54 86 19 105 0 0

Note: The CEO is not included in this table.

Table 10: All non-ongoing employees, current reporting period (as at 30 June 2023)

Uses a different term

Full-  Part-
time time

0]
0]
0]
0]
0
0
0]
0]
0]

Total

NSwW
QLD
SA
TAS
VIC
WA
ACT
NT

External
Territories

O O+~ O O O O O
O O O O O o o o
O O+~ O O O O o o
O O o O O O o o
O O +—~ O O O O O
O O WO O o o o o
O O O O o o o o o
O O O O o o o o o

o
o
o
o
o
o
o

Overseas 0
Total 1 0 1 6 1 7 0 0

Note: The CEQ is not included in this table.
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Table 11: All ongoing employees, previous reporting period (as at 30 June 2022)

Uses a differentterm | Total

Full-  Part-

time time gotal

NSW 0 0 0 0 0 0 0 0 0 0
QLD 0] 0] 0] 0 0 0 0 0 0 0
SA 0 0 0 0 0 0 0 0 0 0
TAS 0 0 0 0 0 0 0 0 0 0
VIC 0 0 0 0 0 0 0 0 0 0
WA 0 0 0 0 0 0 0 0 0 0
ACT 41 4 45 66 23 89 0 0 0 134
NT 0 0 0 0 0 0 0
External 0 0 0 0 0 0
Territories

Overseas 0 1 1 0] 0 0 1
Total 41 5 46 66 23 89 0 0 0 135

Note: The CEQ is not included in this table.

Table 12: All non-ongoing employees, previous reporting period (as at 30 June 2022)

Uses a different term

Full-  Part-

Total time  time Total
NSW 0 0 0 0 0 0 0 0 0 0
QLD 0 0 0 0 0 0 0 0 0 0
SA 0 0 0 0 0 0 0 0 0 0
TAS 0 0 0 0 0 0 0 0 0 0
VIC 0 0 0 0 0 0 0 0 0 0
WA 0 0 0 0 0 0 0 0 0 0
ACT 1 0 1 4 0 4 0 0 0 5
NT 0 0 0 0 0 0 0 0 0 0
External 0 0 0 0 0 0 0 0 0 0
Territories
Overseas 0 0 0 0
Total 1 (0] (0] 0

Note: The CEO is not included in this table.
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Gender

Table 13: Number of ongoing employees by gender, current reporting period (as at 30 June 2023)

Uses a different term

Full-  Part-

time time il
SES 3 0 0] 0] 0] 0] 0 0 0 0
SES 2 1 0 1 0 0 0 0 0
SES1 0 0 0 5 0 5 0 0 0 5
EL2 13 2 15 12 0 12 0 0 0 27
EL1 12 1 13 32 6 38 0 0 0 51
APS 6 9 1 10 22 8 30 0 0 0 40
APS5 8 0 8 9 4 13 0 0 0 21
APS 4 2 0 2 4 0 4 0 0 0 6
APS 3 0 0 0 1 1 2 0 0 0 2
APS 2 2 0 2 1 0 1 0 0 0 3
APS1 3 0 3 0 0 0 0 0 0 3
Other 0 0 0 0 0 0 0 0 0 0
Total 50 4 54 86 19 105 0 o 0 159

Note: The CEQ is not included in this table.

Table 14: Number of non-ongoing employees by gender, current reporting period (as at 30 June 2023)

Uses a different term

Full-  Part-

time time ozl
SES3 0 0 0 0 0 0 0 0
SES 2 0 0 0 0 0 0 0 0 0 0
SES1 0 0 0 0 0 0 0 0 0 0
EL2 1 0 1 1 0 1 0 0 0 2
EL1 0 0 0 0 0 0 0] 0 0 0
APS 6 0 0 0 0 0 0 0] 0 0 0
APS 5 0 0 0 2 1 3 0 0 0 3
APS4 0 0 0 2 0 2 0 0 0 2
APS 3 0 0 0 1 0 1 0 0 0 1
APS 2 0 0 0 0 0 0 0] 0 0] 0
APS1 0 0 0 0 0 0 0] 0 0 0
Other 0 0 0 0 0] 0 0] 0 0 0
Total 1 0 1 6 1 7 0 0 0 8

Note: The CEO is not included in this table.
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Table 15: Number of ongoing employees by gender, previous reporting period (as at 30 June 2022)

Uses a differentterm | Total

Full-  Part-

time time ]
SES 3 0 0 0 0 0 0 0 0 0
SES 2 0 0 0 0 0 0 0 0
SES1 1 0 4 0 4 0 0 0 5
EL2 10 1 u 7 1 8 0 0 0 19
EL1 14 2 16 21 7 28 0 0 0 44
APS 6 8 3 1 16 8 24 0 0 0 35
APS 5 2 0 2 9 5 14 0 0 0 16
APS 4 5 0 5 7 1 8 0 0 0 13
APS3 0 0 0 0 1 1 0 0 0
APS 2 0] 0] 0 0 0 0 0 0 0 0
APS1 0] 0 0 2 0 2 0 0 0
Other 0 0 0 0 0 0 0 0 0
Total 40 6 46 66 23 89 0 0] 0 135

Note: The CEO is not included in this table.

Table 16: Number of non-ongoing employees by gender, previous reporting period (as at 30 June 2022)

Uses a differentterm | Total

Full-  Part-

time time Ul
SES3 0 0 0 0 0 0 0 0 0 0
SES 2 0] 0 0] 0 0 0 0 0 0 0
SES1 0 0 0 0 0 0 0 0 0 0
EL2 0 0] 0 2 0 2 0 0 0 2
EL1 0 0 0 0 0 0 0 0 0 0
APS 6 1 0 1 1 0 1 0 0 0 2
APS 5 0 0 0 0 0 0 0 0 0 0
APS 4 0 0 0 1 0 1 0 0 0 1
APS 3 0 0 0 0 0 0 0 0 0 0
APS 2 0 0 0 0 0 0 0 0 0 0
APS1 0 0 0 0 0 0 0 0 0 0
Other 0 0 0 0 0 0 0 0 0 0
Total 1 0] 1 4 0 4 (0] (0] 0 5

Note: The CEO is not included in this table.
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Full-time/part-time employment arrangements

Table 17: Employees by full-time and part-time status, current reporting period (as at 30 June 2023)

Ongoing Non-ongoing

Full-time Part-time Full-time Part-time Total
SES3 0 0 0 0 0 0 0
SES 2 1 0 1 0 0 0
SES1 5 0 5 0 0 0 5
EL2 25 1 26 2 0] 2 28
EL1 44 7 51 0 0 0 51
APS 6 3l 10 41 0 0 0 41
APS5 17 4 21 2 1 3 24
APS 4 6 0 6 2 0 2 8
APS3 1 1 2 1 0 1 3
APS 2 3 0 3 0 0 0 3
APS1 3 0 3 0 0 0 3
Other 0 0 0 0 0 0 0
Total 136 23 159 7 1 8 167

Note: The CEQ is not included in this table.

Table 18: Employees by full-time and part-time status, previous reporting period (as at 30 June 2022)

Ongoing Non-ongoing

Full-time Part-time Full-time Part-time Total
SES3 0 0 0 0 0 0 0
SES 2 0 0 0 0 0 0
SES1 5 0 5 0 0 0 5
EL2 17 2 19 2 0 2 21
EL1 35 9 44 0] 0 0 44
APS 6 24 u 35 2 0 2 37
APS5 1 5 16 0 0 0 16
APS 4 12 1 13 1 0 1 14
APS 3 0 1 0 0 0 1
APS 2 0 0 0 0 0 0
APS1 2 0 2 0] 0 0 2
Other 0 0 0 0 0 0]
Total 106 29 135 5 0 5 140

Note: The CEO is not included in this table.
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Location

Table 19: Employment type by location, current reporting period (as at 30 June 2023)

Ongoing Non-ongoing
NSW 4 0] 4
QLD 1 0 1
SA 0 0] 0
TAS 0 0] 0]
VIC 0 0] 0
WA 0 0] 0
ACT 154 8 162
NT 0 0]
External Territories 0]
Overseas 0
Total 159 8 167

Note: The CEO is not included in this table.
Table 20: Employment type by location, previous reporting period (as at 30 June 2022)

Ongoing Non-ongoing Total
NSW 0 0] 0
QLD 0 0]
SA 0 0] 0
TAS 0 0] 0
VIC 0 0] 0
WA 0 0] 0
ACT 134 5 139
NT 0 0]
External Territories 0 0]
Overseas 0 1
Total 135 5 140

Note: The CEO is not included in this table.
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Indigenous employment

Table 21: Indigenous employment, current reporting period (as at 30 June 2023)

Ongoing 2
Non-ongoing 1
Total 3

Table 22: Indigenous employment, previous reporting period (as at 30 June 2022)

Ongoing 3
Non-ongoing 0
Total 3

Employment arrangements

Number ofsta by employment arrangement

Table 23: Employment arrangements, current reporting period (as at 30 June 2023)

SES Non-SES Total
ARC Enterprise Agreement 0 161 161
Australian Workplace Agreements 0 0 (0]
Individual Flexibility Arrangements (IFAs) 0 23 23
Common Law Contract 6 0 6

Note: Sta on IFAs are included in the ARC Enterprise Agreement total.
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Salary ranges

Table 24: Employment salary ranges by classification level, current reporting period (as at 30 June 2023)

Minimum Salary ($) Maximum Salary ($)

SES3 - -
SES 2 250,000 319,689
SES1 170,000 257,750
EL2 132,714 228,888
EL1 110,606 156,287
APS 6 86,599 96,711
APS5 78,216 82,658
APS4 71,997 76,084
APS 3 64,043 67,677
APS 2 57,344 62,296
APS1 53,044 54,402
Other - -
Total (Minimum/Maximum) 53,044 319,689

Note: The CEO is not included in this table.

Performance pay

The ARC does not provide performance pay or performance-based bonuses.

Non-salary benefits

The ARC o ered arange of non-salary bene tsto employees in 2022-23 including:

uvaccinations
a healthy lifestyle allowance
superannuation advice
access to salary packaging arrangements

access to the Employee Assistance Program.

Senior executive service remuneration

Terms and conditions for ARC SES sta  are set out by common law contracts. As at 30 June 2023 there
were 6 common law contracts in place for ARC SES sta .

Remuneration is reviewed annually taking into account the individual’s personal skills, knowledge,
experience and capabilities as well as achievements against goals set in the preceding performance cycle.

At 30 June 2023 the notional salary range for SES Band 1and Band 2 0  cers was between $170,000
and $319,689. Further information about the ARC’s remuneration of key management personnel is
provided in Table 25.
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4.4 Assets management

The ARC does not have any signi cant asset holdings.

The ARC’s assetsincludeo ce tout, furniture, ICTso ware and ‘portableanda ractive’ equipment
(such as laptops and mobile phones) held at the ARC o ce. The ARC also owns server and network
infrastructure located at an appropriately secured commercial data centre located in the ACT.

The ARC reviews its asset holdings annually to ensure cost e ectiveness and whole-of-life utilisation.
The ARC conducted its annual stock take in May 2023 and undertook a materiality review of its assets
value as at the end of the nancial year.

Part04 4.4 Assets management 106



4.5 Purchasing

The ARC’s approach to purchasing is consistent with the Commonwealth Procurement Rules and the
PGPA Act, which regulate how agencies govern and undertake procurement. Detailed policies and
procedures relating to procurement are also outlined in the ARC Chief Executive Instructions and
speci c policy and procedure guides (such as those for travel and use of Commonwealth credit cards).
All policies and procedures are reviewed periodically and updated as required.

The Finance Section is responsible for procurement within the ARC. Finance Section sta provide
information and training about procurement policies and procedures as required.

The ARC publishes information on proposed procurements in the Annual Procurement Plan -
Australian Research Council, available on the AusTender website, www.tenders.gov. au > Home >
Planned Procurements > Annual Procurement Plan List > List By Agency. This plan gives potential
suppliers early notice of signi cant planned procurements for the coming year. All procurements over
$10,000 are published on the AusTender website.
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4.6 Consultants

Expenditure for consultancy contracts

During 2022-23 the ARC entered into 212 new consultancy contracts involving total actual
expenditure of $2.054 million (inclusive of GST). In addition, 435 ongoing consultancy contracts were
active during the period, involving total actual expenditure of $3.149 million (inclusive of GST).
Asummary of the ARC’s engagements with consultants for 2022-23 is provided in Tables 28 and 29.

Table 28: Expenditure on consultancy contracts 2022-23

Expenditur
Number pe(Gds;L;ni.s)
New contracts entered into during the reporting period 212 $2.054 million
Ongoing contracts entered into during a previous reporting period 435 $3.149 million
Total 647 $5.203 million

Note: The contract numbers are as per all consultancy contracts that have been entered into not just those that are reportable on
AusTender. The number of ongoing contracts is all active consultancy contracts as at 30 June 2023 that were entered into prior to
the 2022-23 period. The expenditure on consultancy contracts represents the actual cash expenditure during the period for the
contracts detailed but does not include any accrued expenses.

Table 29: Organisations consultancy contract expenditure 2022-23

Name of organisation® Expe(r16dsi_’:_t::‘ec§
Iceni Group Pty Ltd — 50 607 624 304 $694,828
ACIL Allen Pty Limited — 68 102 652 148 $504,067
The University of Queensland — 63 942 912 684 $303,025
Digital Science $161,500
Deloi e Touche Tohmatsu —74 490 121 060 $159,816

(1) Australian Business Number (ABN) provided where applicable.

Note: The expenditure above is the top 5 consultancy expenditures during 2022-23 by organisation. This may cover multiple
contracts and contracts that are no longer active as at 30 June 2023.

Annual reports contain information about actual expenditure on contracts for consultancies.
Information on the value of contracts and consultancies is available on the AusTender website,
www.tenders.gov.au.

Policy on selection and engagement for consultancy contracts

The ARC’s policy on selecting and engaging consultants is set out in the ARC Chief Executive
Instructions and in related procurement instructions and guidance material.
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The ARC engages consultants in accordance with the PGPA Act, including the Commonwealth
Procurement Rules and relevant internal policies. Consultants are primarily for independent research
or assessment, or where specialist skill or expertise is required. Consultants are engaged through a
merit selection or procurement process. Most of the ARC’s consultancy expenditure relates to the
engagement of independent members for selection and evaluation commi ees.

Consultancy services are distinguished from other contracts for services by the nature of the work
performed, which typically involves the development of an intellectual output that assists with agency
decision-making and re ects the independent views of the service provider.

Expenditure for non-consultancy contracts

During 2022-23 the ARC entered into 75 new non-consultancy contracts involving total actual
expenditure of $3.686 million (inclusive of GST). In addition, 103 ongoing non-consultancy contracts
were active during the period, involving total actual expenditure of $10.372 million (inclusive of GST).
Asummary of the ARC’s engagements with non-consultants for 2022-23 is provided in Tables 30 and 31.

Table 30: Expenditure on non-consultancy contracts 2022-23

Expenditure $

Number (GSTinc.)
New contracts entered into during the reporting period 75 $3.686 million
Ongoing contracts entered into during a previous reporting period 103 $6.686 million
Total 178 $10.372 million

Note: The contract numbers are as per all non-consultancy contracts that have been entered into not just those that are
reportable on AusTender. The number of ongoing contracts is all active non-consultancy contracts as at 30 June 2023 that were
entered into prior to the 2022-23 period. The expenditure on non-consultancy contracts represents the actual cash expenditure
during the period for the contracts detailed but does not include any accrued expenses.

Table 31: Organisations non-consultancy contract expenditure 2022-23

Name of organisation® Expe(nGd;_’:_L::lii
Jones Lang LaSalle (ACT) Pty Limited — 69 008 585 260 $2,733,494
Sta ngand O ce Solutions Pty Ltd — 78 082 056 782 $498,627
Enable So ware Pty Ltd — 62 085 051 216 $496,601
K.J. Ross and Associates Pty Ltd — 11 079 218 652 $483,408
Calleo Research Pty Ltd — 29 606 001 763 $438,276

(1) Australian Business Number (ABN) provided where applicable.

Note: The expenditure above is the top 5 non-consultancy expenditures during 2022-23 by organisation. This may cover multiple
contracts and contracts that are no longer active as at 30 June 2023.

Annual reports contain information about actual expenditure on non-consultancy contracts.
Information on the value of contracts is available on the AusTender website, www.tenders.gov.au.
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4.7 Australian National Audit Office access
clauses and exempt contracts

Australian National Audit Office (ANAO) access clauses

The ARC is required to provide details of any contract let during the reporting period of $100,000

or more (inclusive of GST) that does not provide for the Auditor-General to have access to the
contractor’s premises. The ARC must include the name of the contractor, the purpose and value of the
contract, and the reason for not including standard access clauses in the contract.

The ARC did not have any contracts over $100,000 that did not provide for the Auditor-General to have

access to the contractor’s premises.

Exempt contracts

The ARC CEO did not exempt any contracts from publication on the AusTender website during the
reporting period.
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4.8 Procurement initiatives to support small
business

The ARC supports small business participation in the Commonwealth Government procurement
market. Small and Medium Enterprises (SME) and Small Enterprise participation statistics are available
on the Department of Finance’s website, www. nance.gov.au > Home > Government > Procurement >
Statistics.

The ARC recognises the importance of ensuring that small businesses are paid on time. The results
of the Survey of Australian Government Payments to Small Business are available on the Treasury’s
website, www.treasury.gov.au > Home > Publications > Australian Government Payments to Small
Business Performance Report 2014.

The ARC employs a number of procurement practices to support SMEs including:

using standard contract templates with clear and simple language
using electronic payment systems to facilitate on-time payment
encouraging credit card use to expedite payments

utilising Supply Nation, a non-pro t organisation established to grow the Aboriginal and Torres
Strait Islander business sector by promoting supplier diversity in Australia

reporting against the Indigenous Procurement Policy on the number of contracts, contract values
and expenditure for all Aboriginal and Torres Strait Islander SMEs.
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4.9 Other mandatoryinformation

Grant programs

GrantConnect is the Australian Government’s whole-of-government, centralised, web-based grant
information system. All non-corporate Commonwealth entities, including the ARC, must publish
on GrantConnect to meet requirements under the Commonwealth Grants Rules and Guidelines.
GrantConnect is the authoritative source of information in relation to Australian Government Grant
Opportunities and Grant Guidelines, including for all schemes under the NCGP. Further information
can be found on the GrantConnect website, www.grants.gov.au.

Information on grants awarded by the ARC during the period 2022-23 is available on the ARC website,
www.arc.gov.au > Home > Funding research > Funding outcomes. The ARC also provides access to
NCGP data through ARC Grants Search, which forms part of the agency’s Data Portal, www.arc.gov.au
>Home > Funding research > Funding outcomes > Grants Dataset.

Annual Statement of Compliance with the Commonwealth

Child Safe Framework

The ARC iscommi ed to child safety through the implementation of the Commonwealth Child Safe
Framework (CCSF) and the National Principles for Child Safe Organisations.

The ARCanditssta do not have interactions with children as part of its standard operations, however
third parties funded through the NCGP may undertake research involving children.

An assessment of child safety related risks was undertaken by the ARC in 2022-23 and determined
that the ARC'’s overarching residual risk rating is low. Key risks identi ed related to non-compliance
with the CCSF and the National Principles for Child Safe Organisations by both ARC sta and funded
third parties, at organisation, project and researcher levels.

The ARC has a range of controls in place to address these risks including:

provision of training for ARC sta on the requirements of the CCSF to ensure an understanding of
their role in fostering child safety

inclusion of child safety clauses in ARC Grant Agreements for funded third parties

an annual assurance of compliance from all relevant funded third-party grant recipients.

The ARC is compliant with all the requirements of the CCSF. Child safety activities undertaken by
the ARC during 2022-23 included provision of CCSF training to ARC sta and contractors, as well
as evaluation of internal child safety processes and procedures. In addition, in July-August 2023, an
annual assurance was sought and received from all third-party grantees regarding their compliance
with the CCSF.

Part04 4.9 Other mandatory information 112


http://www.grants.gov.au
http://www.arc.gov.au
https://www.arc.gov.au/funding-research/funding-outcome
http://www.arc.gov.au
https://www.arc.gov.au/funding-research/funding-outcome/grants-dataset
https://www.childsafety.gov.au/resources/commonwealth-child-safe-framework-policy-document
https://www.childsafety.gov.au/resources/commonwealth-child-safe-framework-policy-document

Disability reporting mechanism

Australia’s Disability Strategy 2021-2031 (Disability Strategy) is the overarching framework for
inclusive policies, programs and infrastructure that will support people with disability to participate

in all areas of Australian life. The Disability Strategy sets out where practical changes will be made to
improve the lives of people with disability in Australia. It acts to ensure the principles underpinning

the United Nations Convention on the Rights of Persons with Disabilities are incorporated into
Australia’s policies and programs that a ect people with disability, their families and carers. All levels of
government have commi ed to deliver more comprehensive and visible reporting under the Disability
Strategy. A range of reports on progress of the Disability Strategy’s actions and outcome areas will be
published and available on the Disability Gateway website, www.disabilitygateway.gov.au > Home >
Australia’s Disability Strategy Hub.

Disability reporting is included the Australian Public Service Commission’s State of the Service reports.
These reports are available on the Australian Public Service Commission’s website, www.apsc.gov.au >
Home >Working in the APS > State of the Service.

Web versions of the ARC Annual Report 2022-23 conform with WCAG 2.1 AA accessibility
requirements.

Information publication scheme

Entities subject to the Freedom of Information Act 1982 (FOI Act) are required to publish information
for the public as part of the Information Publication Scheme (IPS). In compliance with the FOI Act,
information relating to the IPS is published on the ARC website, www.arc.gov.au > Home > About
the ARC > Our Organisation > Privacy and Information > Freedom of Information > Information
Publication Scheme.

Correction of information published in previous annual reports
Since publishing the ARC Annual Report 2021-22, 2 errors have been identi ed:

In Part 1.1, the introduction from the Chief Executive O cer, it was stated that the ARC received a
Statement of Expectations from the then Acting Minister for Education, the Hon Stuart Robert MP,
in December 2022; this Statement of Expectations was received in December 2021.

In Appendix 1 — National Competitive Grants Program, it was stated that funding for Linkage
Learned Academies Special Projects commenced in 2017, however it commenced in 2002.
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Australian National

Audit Office

INDEPENDENT AUDITOR’S REPORT
To the Minister for Education
Opinion

In my opinion, the financial statements of the Australian Research Council (the Entity) for the year ended 30
June 2023:

(a) comply with Australian Accounting Standards — Simplified Disclosures and the Public Governance,
Performance and Accountability (Financial Reporting) Rule 2015; and

(b) present fairly the financial position of the Entity as at 30 June 2023 and its financial performance and cash
flows for the year then ended.

The financial statements of the Entity, which | have audited, comprise the following as at 30 June 2023 and for
the year then ended:

e Statement by the Accountable Authority and Chief Financial Officer;

e Statement of Comprehensive Income;

e Statement of Financial Position;

e Statement of Changes in Equity;

e Cash Flow Statement;

e Administered Schedule of Comprehensive Income;

e Administered Schedule of Assets and Liabilities;

e Administered Reconciliation Schedule;

e Administered Cash Flow Statement; and

e Notes to the financial statements, comprising a summary of significant accounting policies and other
explanatory information.

Basis for opinion

| conducted my audit in accordance with the Australian National Audit Office Auditing Standards, which
incorporate the Australian Auditing Standards. My responsibilities under those standards are further described
in the Auditor’s Responsibilities for the Audit of the Financial Statements section of my report. | am independent
of the Entity in accordance with the relevant ethical requirements for financial statement audits conducted by
the Auditor-General and his delegates. These include the relevant independence requirements of the
Accounting Professional and Ethical Standards Board’s APES 110 Code of Ethics for Professional Accountants
(including Independence Standards) (the Code) to the extent that they are not in conflict with the Auditor-
General Act 1997. | have also fulfilled my other responsibilities in accordance with the Code. | believe that the
audit evidence | have obtained is sufficient and appropriate to provide a basis for my opinion.

Accountable Authority’s responsibility for the financial statements

As the Accountable Authority of the Entity, the Chief Executive Officer is responsible under the Public
Governance, Performance and Accountability Act 2013 (the Act) for the preparation and fair presentation of
annual financial statements that comply with Australian Accounting Standards — Simplified Disclosures and the
rules made under the Act. The Chief Executive Officer is also responsible for such internal control as the Chief
Executive Officer determines is necessary to enable the preparation of financial statements that are free from
material misstatement, whether due to fraud or error.

GPO Box 707, Canberra ACT 2601

38 Sydney Avenue, Forrest ACT 2603
Phone (02) 6203 7300
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In preparing the financial statements, the Chief Executive Officer is responsible for assessing the ability of the
Entity to continue as a going concern, taking into account whether the Entity’s operations will cease as a result
of an administrative restructure or for any other reason. The Chief Executive Officer is also responsible for
disclosing, as applicable, matters related to going concern and using the going concern basis of accounting unless
the assessment indicates that it is not appropriate.

Auditor’s responsibilities for the audit of the financial statements

My objective is to obtain reasonable assurance about whether the financial statements as a whole are free from
material misstatement, whether due to fraud or error, and to issue an auditor’s report that includes my opinion.
Reasonable assurance is a high level of assurance but is not a guarantee that an audit conducted in accordance
with the Australian National Audit Office Auditing Standards will always detect a material misstatement when it
exists. Misstatements can arise from fraud or error and are considered material if, individually or in the
aggregate, they could reasonably be expected to influence the economic decisions of users taken on the basis
of the financial statements.

As part of an audit in accordance with the Australian National Audit Office Auditing Standards, | exercise
professional judgement and maintain professional skepticism throughout the audit. | also:

o identify and assess the risks of material misstatement of the financial statements, whether due to fraud or
error, design and perform audit procedures responsive to those risks, and obtain audit evidence that is
sufficient and appropriate to provide a basis for my opinion. The risk of not detecting a material
misstatement resulting from fraud is higher than for one resulting from error, as fraud may involve collusion,
forgery, intentional omissions, misrepresentations, or the override of internal control;

o obtain an understanding of internal control relevant to the audit in order to design audit procedures that are
appropriate in the circumstances, but not for the purpose of expressing an opinion on the effectiveness of
the Entity’s internal control;

o evaluate the appropriateness of accounting policies used and the reasonableness of accounting estimates
and related disclosures made by the Accountable Authority;

o conclude on the appropriateness of the Accountable Authority’s use of the going concern basis of accounting
and, based on the audit evidence obtained, whether a material uncertainty exists related to events or
conditions that may cast significant doubt on the Entity’s ability to continue as a going concern. If | conclude
that a material uncertainty exists, | am required to draw attention in my auditor’s report to the related
disclosures in the financial statements or, if such disclosures are inadequate, to modify my opinion. My
conclusions are based on the audit evidence obtained up to the date of my auditor’s report. However, future
events or conditions may cause the Entity to cease to continue as a going concern; and

e evaluate the overall presentation, structure and content of the financial statements, including the
disclosures, and whether the financial statements represent the underlying transactions and events in a
manner that achieves fair presentation.

| communicate with the Accountable Authority regarding, among other matters, the planned scope and timing
of the audit and significant audit findings, including any significant deficiencies in internal control that | identify
during my audit.

Australian National Audit Office

"~

Saminda Maddumahewa

Senior Director

Delegate of the Auditor-General
Canberra
14 September 2023
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Australian Research Council

STATEMENT BY THE ACCOUNTABLE AUTHORITY AND CHIEF FINANCIAL OFFICER

In our opinion, the attached financial statements for the year ended 30 June 2023 comply with subsection 42(2) of the
Public Governance, Performance and Accountability Act 2012 (PGPA Act), and are based on properly maintained financial
records as per subsection 41(2) of the PGPA Act,

In our opinion, at the date of this statement, there are reasonable grounds to believe that the Australian Research Council
(ARC) will he able to pay its debts as and when they fall due.

: 7 Craig Maconachie
lke PSM
{:ﬁglﬁiemtiw Officer Chief Financial Officer
13 September 2023 13 September 2023
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Appendix 1 National Competitive Grants Program

This appendix provides information to support the annual performance statements (Section 3.1) for
the National Competitive Grants Program (NCGP) — Funding Excellent Basic and Applied Research and
Research Training. The Discovery Program and the Linkage Program are funded under the NCGP.

Discovery Program

Australian Laureate Fellowships (FL)

First selection round: Funding commencing in 2009

Frequency: Annual

Description: The FLscheme re ects the Australian Government’s commitment to
excellence in research by supporting world-class researchers to conduct
research in Australia.

Discovery Early Career Researcher Award (DECRA)

First selection round: Funding commencing in 2012
Frequency: Annual
Description: The DECRA scheme provides focused research support for early career

researchers in both teaching and research, and research-only positions.

Discovery Indigenous (IN)

First selection round: Funding commencing in 2002 under the Discovery Indigenous Researchers
Development scheme. Funding commencing in 2012 as IN

Frequency: Annual

Description: The IN scheme provides grant funding to support research projects led by an

Australian Aboriginal or Torres Strait Islander researcher. The IN scheme also
funds fellowships through the Discovery Indigenous Aboriginal and Torres
Strait Islander Award.

Discovery Projects (DP)

First selection round: Funding commencing in 2002
Frequency: Annual
Description: The DP scheme provides grant funding to support research projects that may

be undertaken by individual researchers or research teams.

Future Fellowships (FT)

First selection round: Funding commencing in 2009
Frequency: Annual
Description: The FT scheme provides support for excellent midcareer researchers to

undertake high quality research in areas of national and international bene t.
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Linkage Program
ARC Centres of Excellence (CE)

First selection round: Funding commencing in 2003
Frequency: Periodic
Description: The CE scheme facilitates signi cant collaboration which allows the

complementary resources of universities, publicly funded research
organisations, other research bodies, government and business to be
concentrated to support outstanding research in all elds (except clinical
medical research).

Industrial Transformation Research Hubs (ITRH)

First selection round: Funding commencing in 2012
Frequency: Annual
Description: The ITRH scheme engages Australia’s best researchers to develop

collaborative solutions to Industrial Transformation Priority areas and
enhance end-user national research capability. Research Hubs support
joint research activity between the Australian higher education sector and
industry and are designed to focus on strategic outcomes that cannot be
realised independently of each other.

Industrial Transformation Training Centres (ITTC)

First selection round: Funding commencing in 2013
Frequency: Annual
Description: The ITTC scheme fosters close partnerships between university-based

researchers and other sector researchers. Training Centres deliver
innovative Higher Degree Research and postdoctoral training. The focus is
on creating capacity of a future research workforce that is vital to Australia’s
future by developing solutions relevant to the Industrial Transformation
Priorities.

Linkage Infrastructure, Equipment and Facilities (LIEF)

First selection round: Funding commencing in 2002
Frequency: Annual
Description: The LIEF scheme provides funding for research infrastructure, equipment,

and facilities to Eligible Organisations. It enables researchers to participate
in cooperative initiatives so that expensive research infrastructure,
equipment and facilities can be shared between higher education
organisations and industry. The scheme also fosters collaboration through
its support of the cooperative use of national or international research
facilities.
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Linkage Projects (LP)

First selection round:
Frequency:
Description:

Funding commencing in 2002

Annual from funding commencing in 2013. Continuous from 1 July 2016.
The LP scheme supports projects which initiate or develop long-term
strategic research alliances to apply advanced knowledge to problems,
acquire new knowledge and as a basis for securing commercial and other
bene ts of research.

Special Research Initiatives (SRI)

First selection round:
Frequency:
Description:

Funding commencing in 2002

As required

Under the SRI scheme, new or emerging areas of research for funding are
identi ed. Applications for funding may be submi ed only through ARC
invitation by means of a call for proposal(s).

Supporting Responses to Commonwealth Science Council Priorities (CS)

First selection round:
Frequency:
Description:

Funding commencing in 2018

As required

The CS scheme aims to support the development of Australian research in
priority areas as set by the Commonwealth Science Council. Organisations
eligible to administer funding under the scheme are the Australian Council
of Learned Academies (ACOLA) and the Learned Academies.

Learned Academies Special Projects (LASP)

First selection round:
Frequency:
Description:

Funding commencing in 2002

As required

The objective of the LASP scheme is to support the development of
Australian research. LASP aims to provide the Learned Academies and the
ACOLAwiththe exibility to achieve that objective.

Early Career Industry Fellowships (IE)

First selection round:
Frequency:
Description:

Funding commencing in 2023

Annual

The primary goal of the IE scheme is to develop the industry collaboration
skills of early career researchers and support early career researchers to
achieve translatable and/or commercialisable outcomes.
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Mid-Career Industry Fellowships (IM)

First selection round:
Frequency:
Description:

Funding commencing in 2023

Annual

The primary goal of the IM scheme is to strengthen the industry
collaboration skills of mid-career researchers, to encourage uptake of a
wider range of career options for established researchers, nurture the
development of collaboration, commercialisation and translation skills and
deliver signi cant, actionable outcomes for industry partners and end-
users.

Industry Laureate Fellowships (IL)

First selection round:
Frequency:
Description:

Funding commencing in 2023

Annual

The IL scheme provides support for outstanding researchers and

research leaders of international reputation to provide leadership in

the development of high quality and impactful collaborations between
university and industry, funding signi cant programs of research, providing
an excellent research training environment for early career researchers

and students, and to drive research collaboration, translation and
commercialisation outcomes across a range of industry se ings.
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Appendix 2 National Competitive Grants Program
statistics

This appendix details statistics for each NCGP funding scheme for the most recent scheme rounds.

Table Al: Discovery Program funding by scheme round (and reporting period) ®®

Scheme round (and reporting period)

Future Fellowships (FT) (:;223_2;) (2F(-)I-221(3§12) (222220_2223)
Number of applications 689 675 627
Number of awards 100 101 100
Success rate (%) 14.5 15 15.9
Total funding (3$) 90,512,393 93,747,816 94,249,836
Australian Laureate Fellowships FL2020 FL 2021 FL2022
(FL) (2020-21) (2021-22) (2022-23)@
Number of applications 157 170 160
Number of awards 15 17 16
Success rate (%) 9.6 10 10
Total funding ($) 47,329,286 53,706,710 48,636,469
Discovery Early Career Researcher DE 2021 DE 2022 DE 2023
Award (DE) (2020-21) (2021-22)@ (2022-23)
Number of applications 1173 996 1,335
Number of awards 200 201 200
Success rate (%) 171 20.2 15
Total funding ($) 84,041,533 85,162,851 85,790,883
Discovery Indigenous (IN) (zlgzch—z;n (Izrgzzﬁg) (zlgzzzo_ 223;)
Number of applications 24 35 27
Number of awards 9 9 10
Success rate (%) 375 25.7 37
Total funding ($) 7,121,756 8,462,620 7,535,365
Discovery Projects (DF) (55222211) (25221(—)3) (205222(32:;)
Number of applications 3,019 3,095 2,588
Number of awards 603 587 478
Success rate (%) 20 19 185
Total funding ($) 260,034,079 258,691,272 221,394,142
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Table A2: Linkage Program funding by scheme round (and reporting period) ®@

Scheme round (and reporting period)

ARC Centres of Excellence (CE)® (55126?1;) (§§ 129(32?)) (zc 5 222(32)
Number of Expressions of Interest (EOI) 97 93 101
Number of EOI shortlisted 20 20 17

EOI success rate (%) 20.6 215 16.8
Number of applications funded 9 9 u
Application success rate (%) 45 45 64.7
Total funding ($) 283,500,000 308,790,287 384,905,274
Industrial Transformation Research ITRH 2020 ITRH 2021 ITRH 2022
Hubs (ITRH) (2019-20) (2020-21) (2021-22)
Number of applications 16 16 12
Number of awards 5 8 4
Success rate (%) 313 50 333
Total funding ($) 24,950,000 36,418,096 17,768,172
Industrial Transformation Training ITTC 2020 ITTC 2021 ITTC 2022
Centres (ITTC) (2019-20) (2020-21) (2021-22)
Number of applications 3l 25 21
Number of awards 5 8 6
Success rate (%) 16.1 32 28.6
Total funding ($) 24,334,385 37,770,864 29,285,604
Linkage Infrastructure, Equipment and LIEF 2021 LIEF 2022 LIEF 2023
Facilities (LIEF) (2020-21) (2021-22) (2022-23)
Number of applications 138 138 133
Number of awards 47 46 45
Success rate (%) 34.1 333 338
Total funding ($) 38,827,812 32,611,772 39,515,942
Linkage Prjects (P) Gosoem Gomwy  (omme
Number of applications 715 569 401
Number of awards 196 181 138
Success rate (%) 274 33.8 344
Total funding ($) 90,170,327 85,906,568 68,129,083
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Scheme round (and reporting period)

SR 2020 SR 2020

Special Research Initiatives (SR) Round 1® Round 20@

(2019-20) (2020-21)
Number of applications 20 692 -
Number of awards 2 49 -
Success rate (%) 10 71 -
Total funding ($) 56,000,000 11,759,398 -
Early Career Industry Fellowships (IE) ™ - - (;522:_22?;)
Number of applications - - 359
Number of awards - - 50
Success rate (%) - - 13.9
Total funding ($) - - 22,227,166
Mid-Career Industry Fellowships (IM) ™ (Iz:;lzz;gi)
Number of applications - - 314
Number of awards - - 25
Success rate (%) - - 8
Total funding ($) - - 23,840,576
Industry Laureate Fellowships (IL)™ - - (;;22:_2234)
Number of applications - - 116
Number of awards - - 8
Success rate (%) - - 6.9
Total funding ($) - - 27,709,549

(1) The reporting period is the period where outcomes were nalised (i.e. ministerial decision occurred).
(2) Outcomes for FL 2023, ITTC 2023 and ITRH 2023 are not included as a ministerial decision was not made within the 2022-23 reporting
period. Statistics for these scheme rounds will be included in the Annual Report 2023-24.

(3) In2020-21, the ARC introduced re ned methodology and data collection to ensure the performance information is relevant, reliable
and complete. Therefore, in some cases results for previous years presented within this appendix di er slightly to those recorded in the
Annual Report 2019-20.

(4) DE 2022 originally funded 196 projects, and due to subsequent successful appeals an additional 5 projects were funded bringing the
total to 201.

(5) CE rounds are run periodically. The most recent round (CE 2023) was nalised in 2022-23.

(6) LP 2020 includes all applications received for funding under the 2020 selection round. Funding for projects in the 2020 selection round
may have commenced in 2020 or 2021.

(7) LP 2021 includes all applications received for funding under the 2021 selection round. Funding for projects in the 2021 selection round
may have commenced in 2021 or 2022.

(8) LP 2022 includes all applications received for funding under the 2022 selection round. Funding for projects in the 2022 selection round
may commence in 2022 or 2023.

(9) SR 2020 round 1 refers to the Excellence in Antarctic Science Program which was reported in the 2019-20 nancial year.

(10) SR 2020 round 2 refers to the Australian Society, History and Culture scheme which received a ministerial decision in the 2020-21
reporting period.

(11) IE 2023, IM 2023, and IL 2023 are the inaugural rounds of the ARC’s Industry Fellowships scheme, with funding commencing in 2023.
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Appendix 3 Resource statements

This appendix provides information to support the nancial information in Section 3.3: Financial
performance.

Table A3: ARC resource statement, 2022-23 (all figures $'000)

Actual available Payments Balance
appropriation made remaining
(2022-23) (2022-23) (2022-23)
Notes (@) (b) (@)—(b)
Departmental
Annual appropriations — ordinary 41,461 28,077 13,384
annual services ©
Total departmental resourcing A 41,461 28,077 13,384
Administered
Annual appropriations —ordinary 13,275 8,587 -
annual services @
Total administered annual B 13,275 8,587 -

appropriation
Administered special appropriations
Australian Research Council Act 2001 852,911 831,433 -

Total administered special C 852,911 831,433 -
appropriations

Special accounts ©

Opening balance 2,253 - -
Payments made - 133 -
Total special account D 2,253 133 2,120
Total administered resourcing B+C+D 868,439 840,153 -
less administered appropriations E - - -

drawn from annual appropriations and
credited to special accounts

Total resourcing and payments for A+B+C+D-E 909,900 868,230 -
the ARC

(1) Departmental Appropriation Act (No.1 and No.3) 2022-23. This also includes prior-year departmental appropriation, cash held
in bank and external revenue receipts under section 74 of the PGPA Act.

Departmental capital budgets (DCB) are not separately identi ed in Appropriation Bill (No.1, 3, 5) and form part of ordinary annual
services items. For accounting purposes, this amount has been designated as a ‘contribution by owner’.

(2) Administered Appropriation Act (No.1 and No.3) 2022-23. This also incorporates prior-year Administered appropriations.

(3) ARC Research Endowment Account (Administered). Excludes trust moneys held in Services for Other Entities and Trust
Moneys (SOETM) and other special accounts.
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Table A4: ARC expenses for Outcome 1, 2022-23 (all figures $'000)

Outcome 1: Growth of knowledge and innovation Budget* ] Variation

through managing research funding schemes, (2022-23)
measuring research excellence and providing advice (a)

expenses
(2022-23)
(b)

(2022-23)
(@ -(b)

Program 1.1: Discovery - Research and Research Training

Ordinary annual services (Appropriation Act No.1 and 3) 1,240 1,954 (714)
Special appropriations 511,074 496,802 14,272
Total for Program 1.1 512,314 498,756 13,558

Program 1.2: Linkage - Cross sector research partnerships

Ordinary annual services (Appropriation Act No.l and 3) 1,847 2,283 (436)
Special appropriations 317,251 348,122 (30,871)
Special accounts 2,252 133 2,119
Total for Program 1.2 321,350 350,538 (29,188)

Program 1.3: Excellence in Research for Australia

Ordinary annual services (Appropriation Act No.l and No.3) 6,098 4,339 1,759
Total for Program 1.3 6,098 4,339 1,759
Ordinary annual services (Appropriation Act No.1) 9,185 8,576 609
Special appropriations 828,325 844,924 (16,599)
Special accounts 2,252 133 2,119
Departmentalexpenses
Departmental appropriation 22,902 21,508 1,394
s74 External Revenue @ 1,328 1,864 (536)
Expenses not requiring appropriation in the budget year® 5,098 4,931 167
Total expenses for Outcome 1 29,328 28,303 1,025

Budget Actual  Variation

(2022-23) (2022-23) (2022-23)

Average staffing level (number) 140 148 (8)

*Full-year budget in 2023-24 Portfolio Budget Statements, which included any subsequent adjustment made to the 2022-23
budget at 2022-23 Additional Estimates and 2023-24 Portfolio Budget Statements.
(1) Estimated expenses incurred in relation to retained revenue receipts under Section 74 of the PGPA Act.

(2) Expenses not requiring appropriation in the Budget year are made up of depreciation expenses, amortisation expenses, make
good expenses, write-down and impairment of assets and audit fees.
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Appendix 4 Other mandatoryinformation

This appendix provides information required by other legislation, relating to:

advertising and market research (section 311A of the Commonwealth Electoral Act 1918)

ecologically sustainable development and environmental performance (section 516A of the
Environment Protection and Biodiversity Conservation Act 1999)

work health and safety (Schedule 2, Part 4 of the Work Health and Safety Act 2011 [WHS Act])

The ARCis not de ned as a ‘public service care agency’ and has no obligations under the
Carer Recognition Act 2010.

Advertising and market research
During 2022-23 there were no advertising campaigns conducted by the ARC.

Under section 311A of the Commonwealth Electoral Act 1918, agencies are required to report in their
annual reports on payments made to advertising agencies, market research organisations, polling
organisations, direct mail organisations and media advertising organisations.

During 2022-23 the ARC did not employ the services of any market research, polling or direct mail
organisations.

Ecologically Sustainable Development and environmental
performance

Under section 516A of the Environment Protection and Biodiversity Conservation Act 1999,
Commonwealth entities have a statutory requirement to report on environmental ma ers in their
annual reports. The annual report must:

report how the agency’s activities have accorded with the principles of Ecologically Sustainable
Development (ESD)

identify how their departmental outcomes contributed to ESD
report on theirimpacts upon the environment and measures taken to minimise those impacts

identify the review mechanisms they used to improve the e ectiveness of their measures to
minimise its impact upon the environment.

Accordance with and contribution to ESD

Under the NCGP, the ARC provides funding support for research in all disciplines, including issues
of national signi cance such as health, social welfare, defence, transport, communications and the
environment. The accordance between the ARC’s activities and the principles of ESD is outlined in
Table A5.
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Table A5: Principles of ESD and ARC activities

Integration: decision making Assessment criteria relating to the provision of economic,
processes should e ectively environmental, social, health and/or cultural bene tsto
integrate both long-term and short-  Australia are employed across a range of NCGP schemes.
term economic, environmental, Applications are assessed through a competitive peer
social and equity considerations. review process.

Intergenerational: if there are The NCGP provides funding for research in all disciplines
threats of serious orirreversible including research relevant to ESD and environmental
environmental damage, lack of full protection. Excellence in Research for Australia identi es
scienti c certainty should not be and promotes excellence across all research elds in

used as a reason for postponing Australia’s higher education institutions. One aim is to

measures to prevent environmental  build research excellence resulting in be er outcomes for
degradation. Australia.

Biodiversity: the conservation of All ARC-funded projects must comply with ethics and
biological diversity and ecological research practice requirements including the Australian
integrity should be a fundamental Code for the Responsible Conduct of Research. This
consideration in decision-making. includes the requirement that researchers should conduct

research to minimise adverse e ects on the wider
community and the environment.

Valuation: improved valuation, The ARC complies with the Commonwealth Procurement
pricing and incentive mechanisms Rules ensuring that any procurement takes into
should be promoted. consideration, among other factors, the environmental

sustainability of the proposed goods and services.

Examples of NCGP outcomes that support the Australian Government Science and Research priority
area ‘environmental change’ can be found in the articles in Section 3.2.

Environmental performance

The ARC'’s daily operational activities have an impact on the environment through the use of electricity,
vehicles, water, paper and other materials, and the generation of waste. Measures to minimise this
impact are outlined below.

Building

The ARC leasesan 0 ce space at 11 Lancaster Place, Canberra Airport, Canberra. This location houses
one of the largest tri-generation plants in Australia. Tri-generation is a process through which natural gas
is used as the single input source of energy to generate electricity. Excess energy that would have been
lost during the production of electricity is used to heat the buildings in winter and cool them in summer.
In addition to producing 3 forms of energy, tri generation provides e ciencies of 90%. This surpasses
the Commonwealth Green Lease Requirement of 4.5 Star NABERS (the National Australian Building
Environment Rating System). It also equates to less than half the carbon dioxide emissions of a 5 Star
NABERS building.
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Energy

The ARC undertakes an electrical audit of any personal devices to be used on ARC premises. The
audit applies a reasonableness test, considering key priorities, including cost, productivity, and
environmental impact. Devices that do not meet the requirements of this test cannot be used on
ARC premises. ARC sta participated in Earth Hour on 25 March 2023. Earth Hour is a ‘lights out’
movement uniting people to take action on environmental issues and protect the planet.

Information management

During 2022-23 Information Management initiatives were undertaken to enhance the ARC’s maturity
in line with the National Archive of Australia’s (NAA) Building Trust in the Public Record policy,
including:

updating or creating the Information Management Strategy and associated policies, plans and
procedures
extending the Information Management Strategy to include data management

selecting a vendor for the provision and implementation of an Information Management System to
manage the full lifecycle of the ARC’s information and records

migrating all physical records to a new external records management provider following an
approach to market and conducting a stock take of physical records

working with the NAA to extend the scope of the dra  records (RA) authority intended to cover
the retention and disposal of records created as part of the Excellence in Research for Australia
evaluation and Engagement and Impact assessment — the extended RA will cover other exceptions
in the ARC not currently the subject of a retention policy.

Information and Communication Technology (ICT) services
During the 2022-23 period ICT undertook the following activities.

refreshed core network infrastructure

enhanced system processes to support changes to business practices

continued cyber security upli  against the essential eight and greater 37 mitigation strategies
supported streamlining activities for the NCGP

enhanced business reporting and business intelligence capabilities

increased resilience and availability of ICT systems for the agency to reduce risk to core business
processes supported Research Grants Services (RGS) clients through enhancements to their RMS
instances

continued to support a fully mobile workforce.
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During this period, the ARC continued to pursue best practice principles including:

sustainable procurement (for example, using recycled o  ce paper and ensuring appropriate
resource reuse or recovery for mobiles, toner cartridges and ICT equipment)

managing resource consumption and demand (for example, monitoring computer to printer ratios)
managing waste (for example, ensuring e-waste is used or recycled and ICT packaging is recycled)
providing electronic tools to facilitate a paperlesso ce

modernised hardware with lower power consumption

appropriate power saving and sleep se ings for devices.

Australian Public Service Net Zero 2030

As part of the reporting requirements under section 516A of the Environment Protection and
Biodiversity Conservation Act 1999 and in line with the Government’s Australian Public Service (APS)
Net Zero 2030 policy, all non-corporate Commonwealth and corporate Commonwealth entities are
required to report publicly on the emissions from their operations, commencing with reporting of
2022-23 emissions in their 2022-23 annual reports.

There are 7 greenhouse gases identi ed as relevant to the APS Net Zero 2030 policy target and public
reporting. There are 3 categories identi ed as common sources of these greenhouse emissions by
where they occur in the supply chain of the responsible entity. The 7 greenhouse gases are:

carbon dioxide
methane

nitrous oxide

hydro uorocarbons
per uorocarbons
sulfur hexa uoride
nitrogen tri uoride.

The 3 categories of emission source activities are as follows:

Scope lis direct emissions from entity facilities and company owned vehicles
Scope 2 is direct emissions from purchased electricity, steam, heating and cooling for own use
Scope 3is all other indirect emissions, including from leased assets up and down stream.

The ARC'’s inventory of greenhouse gas emissions, produced by the 3 emission source categories, in
Table A6 presents greenhouse gas emissions over the 2022-23 reporting period. Results are presented
on the basis of Carbon Dioxide Equivalent (CO,-€) emissions.

Greenhouse gas emissions reporting has been developed with methodology that is consistent with
the Whole-of-Australian Government approach as part of the APS Net Zero 2030 policy. Not all data
sources were available at the time of the report and adjustments to baseline data may be required

in future reports. Further information on the APS net zero emissions by 2030 target can be found on
the Department of Finance’s website, www. nance.gov.au > Home > Government > APS Net Zero
Emissions by 2030.
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Table A6: ARC greenhouse gas emissions inventory, calculated using a location-based approach (as
at 30 June 2023)

Emission source Scope1 Scope 2 Scope 3 Total
(kg CO2-e) (kg CO2-e) (kg CO2-e) (kg CO2-€)

Electricity © - 75,764 6,227 81,991
Natural Gas - - - -
Fleet vehicles - - - -
Domestic ights - - 22,040 22,040
Other energy - - - -
Total kg CO2-e - 75,764 28,267 104,031

(1) Emissions related to electricity usage using the location-based accounting method.

CO2-e = Carbon Dioxide Equivalent.

Work Health and Safety (WHS)

In accordance with the Work Health and Safety Act 2011 (WHS Act), agencies must provide information
relatingto WHS ma ers in their annual reports.

Health and safety initiatives
During 2022-23 the ARC continued to:

hold WHS meetings

provide rstaid training to nominated rstaido cers

provide employer-subsidised eyesight testing for screen-based work
provide training for re wardens and health and safety representatives
provide in uenzavaccinations to employees and contractors

organise workstation assessments where required

provide online WHS training.

Pandemic response

The ARC’s ongoing COVID-19 response has been guided by the ARC COVID-Safe Plan. The plan
outlines how we will adhere to the COVID-19 safe workplace principles and provide a safe and healthy
working environment during the pandemic. It includes guidance on physical distancing, hygiene, risk
management and responding to acon rmed or suspected case of COVID-19 at the ARC’s premises.

Health and safety outcomes

No incidents were reported to the Director, People and Services.
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Notifiable incidents

The ARC had no noti able incidents during 2022-23. Under the WHS Act, anoti able incident is one
involving the death of a person, the serious injury or iliness of a person, or a dangerous incident.

Investigations including details of all notices.

The ARC was not issued with any WHS notices and there were no WHS investigations undertaken
during 2022-23.

Other matters

There are no otherma ers required by guidelines approved on behalf of the Parliament by the Joint
Commi ee of Public Accounts and Audit.
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Glossary

Administered expenditure
Funding that is managed by agencies on behalf of the Government.

Applied research
Research that aims to address real-world problems by applying existing research theories or practices
in a novel or innovative way.

Basic research
Research that contributes to understanding the world through discoveries and the creation of new
knowledge, theories and practices.

Chief Investigator
Aresearcherwho satis es the eligibility criteria for a Chief Investigator under the Discovery Program or
Linkage Program Grant Guidelines, and takes responsibility for the conduct of an ARC-funded project.

Discovery Program
Funding for investigator-initiated research projects and research fellowships and awards. The
Discovery Program comprises the FL, DECRA, IN, DP and FT schemes.

Early career researcher
Aresearcherwho has held a PhD or equivalent quali cation for a period of less than or equal to 5 years
at the time of their application.

Eligible Organisation
An organisation that satis es the eligibility criteria for an Administering Organisation under the
Discovery Program or Linkage Program Grant Guidelines.

El assessment
An assessment of researchers’ engagement with end-users, and how universities are translating their
research into economic, social, environmental, cultural and other impacts.

ERA

Provides Australian Government, industry, business and the wider community with assurance of
the excellence of research conducted in Australia’s higher education institutions. The evaluation
framework identi es universities and disciplines that are internationally competitive and highlights
areas where there are opportunities for further development and investment.

Ex-officio
A person who was appointed as a member of the commi ee as a result of another position they held.

Final report

Areport to the ARC that researchers must submit within 12 months of completing their research
project. The report includes a range of data and information including a description of research
outcomes, academic and commercialisation outputs, and details of collaboration.

Grant Agreement
The agreement entered into by the ARC and an Administering Organisation when an application from
that organisation is approved for funding.
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Grant Guidelines

Documents published on the GrantConnect website for each grant opportunity that provide
applicants with information about schemes, eligibility requirements, the application, selection and
approval processes, and requirements for the administration of funding.

Linkage Program

Provides funding for research projects, infrastructure, hubs and centres that foster collaboration
among researchers and research teams in Australia and internationally, and with industry and other
research end-users. The Linkage Program comprises the ARC CE, ITRH, ITTC, LIEF, LASP, LP, SR, CSIE,
IM and IL schemes.

Mid-career researchers
Aresearcher with between 5 and 15 years of research experience since the award of a PhD or
equivalent quali cation at the time of their application.

NCGP

The NCGP incorporates the Discovery Program and the Linkage Program, under which the ARC funds a
range of complementary schemes to support the highest-quality basic and applied research, research
training, research collaboration or partnerships, and infrastructure across all research disciplines.

Partner Investigator
Aresearcherwho satis es the eligibility criteria for a Partner Investigator under the Discovery Program
or Linkage Program Grant Guidelines, and takes signi cant intellectual responsibility for the research.

Partner Organisations

National or international organisations that satisfy the eligibility criteria for a Partner Organisation as
de ned under Linkage Program Grant Guidelines, and contribute to the research project in accordance
with the requirements of the scheme.

Peer review

Evaluation of research applications or outputs by experts who assess individual research applications
within their eld of research or across a broader disciplinary area on the basis of established selection
criteria.

Science and Research Priority areas

Aset of priority areas identi ed by the Australian Government that replaced the Strategic Research
Priority areas in 2015. The priorities are designed to focus Australian Government support for

science and research on the most important challenges facing Australia. The current Science and
Research Priority areas are: food, soil and water, transport, cybersecurity, energy, resources, advanced
manufacturing, environmental change and health. Each priority is associated with 3 to 4 Practical
Research Challenges, which aim to prioritise the development of Australia’s research and innovation
capabilities in areas the Australian Government regards as pivotal to the nation’s future.

Success rate
The number of awards made in a year or funding round as a percentage of the total number of
applications. Withdrawn applications are excluded from calculations.
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Compliance index

Australian Research Council Act 2001 - list of requirements

ARCAct Part of
Reference Report

Description Requirement Page

46 Le erof The Annual Report prepared by the Mandatory iii

transmi al CEO and given to the Minister under
section 46 of the PGPA Act for a
period must also deal with: (a) any
ma ers required by other provisions
of this Act to be dealt with in the
report; and (b) any other ma ers that
the Minister, by notice in writing to
the CEQ, requires to be dealt with
in the report. Note: A provision of
this Act that requires ma ersto be
dealt with in the report is subsection
33C(3).

33(c) Le erof Particulars of any directions given Mandatory iii

transmi al by the Minister under subsection (1)
must be (b) included in the Annual
Report prepared by the CEO and
given to the Minister under section
46 of the PGPA Act, for the period in
which the direction is given.
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Annual reports for non-corporate Commonwealth entities -
list of requirements

PGPA Rule Part/Section

Reference of Report Description Requirement Page(s)

17AD(g) Letter of transmittal

17Al Le erof Acopyofthele eroftransmi alsigned Mandatory iii
transmi al and dated by accountable authority on

date nal text approved, with statement
that the report has been prepared

in accordance with section 46 of the

Act and any enabling legislation that
speci es additional requirements in
relation to the annual report.

17AD(h) Aids to access

17AJ(a) Contents Table of contents (print only). Mandatory iv—v

17AJ(b) Part 7: Alphabetical index (print only). Mandatory 203
Alphabetical
index

17AJ(c) Part7: Glossary of abbreviations and acronyms.  Mandatory ~ 185-188
Abbreviations
and acronyms

17AJ(d) Part 7: List of requirements. Mandatory  191-202
Compliance
index

17AJ(e) Copyright Details of contacto cer. Mandatory ii
page

17TAJ(f) Copyright Entity’s website address. Mandatory ii
page

17AJ(Q) Copyright Electronic address of report. Mandatory ii
page

17AD(a) Review by accountable authority

17AD(a) Section 1.1: Areview by the accountable authority of Mandatory 3-11
Fromthe Chief  the entity.
Executive
O cer

17AD(b) Overview of the entity

ITAE(D)(@)())  Section 2.L: Adescription of the role and functions of Mandatory 23-27
Roles and the entity.
functions
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PGPA Rule
Reference

17AE(L)(a)(ii)

17AE(L)(@) i)

17AE(L)(@)(iv)

17AE(1)(aa)(i)

17AE(1)(aa)

(ii)

17AE(1)(aa)
(iii)

17AE(L)(b)

17AE(2)

Part/Section
of Report

Section 2.2:
Organisational
structure

Section 2.1:
Roles and
functions

Section 2.1:
Roles and
functions,
Section 2.3:
Performance
framework,
and Section
3.1: Annual
performance
statements

Section 2.2:
Organisational
structure
Section 2.2:
Organisational
structure
Section 2.2:
Organisational
structure

n/a

n/a

Description

A description of the organisational
structure of the entity.

A description of the outcomes and

programmes administered by the entity.

A description of the purposes of the
entity as included in corporate plan.

Name of the accountable authority
or each member of the accountable
authority.

Position title of the accountable
authority or each member of the
accountable authority.

Period as the accountable authority or
member of the accountable authority
within the reporting period.

An outline of the structure of the
portfolio of the entity.

Where the outcomes and programs
administered by the entity di er

from any Portfolio Budget Statement,
Portfolio Additional Estimates
Statement or other portfolio estimates
statement that was prepared for the
entity for the period, include details of
variation and reasons for change.
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Mandatory

Mandatory

Mandatory

Mandatory

Mandatory

Mandatory

Portfolio
departments
mandatory

Ifapplicable,
Mandatory

Requirement Page(s)

28

24

24, 30,
33

28

28

28



PGPA Rule
Reference

17AD(c)

17AD(c)(i);
16F

17AF(1)(a)

17AF(1)(b)

17AF(2)

17AD(d)

17AG(2)(a)

17AG(2)(b)(i)

Part/Section
of Report

Description Requirement Page(s)

Report on the performance of the entity

Section Annual performance statements in Mandatory 33-50
3.1: Annual accordance with paragraph 39(1)(b) of

performance the Act and section 16F of the Rule.

statements

Section 3.3: Adiscussion and analysis of the entity’s Mandatory 69-70

Financial nancial performance.

performance

Part 6: Atable summarising the total resources ~ Mandatory ~ 172-173

Appendix and total payments of the entity.

3 —Resource

statement

n/a If there may be signi cant changesin If applicable, -
the nancial results duringora erthe Mandatory.

previous or current reporting period,
information on those changes, including:
the cause of any operating loss of the
entity; how the entity has responded

to the loss and the actions that have
been taken in relation to the loss; and
any ma eror circumstances that it can
reasonably be anticipated will have a
signi  cant impact on the entity’s future
operation or nancial results.

Management and accountability

Section 4.1 Information on compliance with Mandatory 73
Corporate section 10 (fraud systems).

governance

Le erof Acerti cation by accountable authority =~ Mandatory iii
transmi al that fraud risk assessments and fraud

control plans have been prepared.
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PGPA Rule Part/Section

Reference of Report Description Requirement Page(s)
17AG(2)(b)(ii)) Le erof Acerti cation by accountable authority = Mandatory il
transmi al that appropriate mechanisms for

preventing, detecting incidents of,
investigating or otherwise dealing with,
and recording or reporting fraud that
meet the speci ¢ needs of the entity are

in place.
17AG(2)(b) Le erof Acerti cation by accountable authority =~ Mandatory il
(iii) transmi al that all reasonable measures have been
taken to deal appropriately with fraud
relating to the entity.
17AG(2)(c) Section4.1: An outline of structures and processes Mandatory 73-88
Corporate in place for the entity to implement
governance principles and objectives of corporate
governance.
17TAG(2)(d) Section 4.1 A statement of signi cant issues If applicable, 88
—-(e) Corporate reported to Minister under Mandatory
governance paragraph 19(1)(e) of the Act that relates

to noncompliance with Finance law and
action taken to remedy noncompliance.

Audit Committee

17TAG(2A)(@)  Section4.l: Adirect electronic address of the charter  Mandatory 78
Corporate determining the functions of the entity’s
governance auditcommi ee.

17AG(2A)(b)  Section4.l: The name of each member of the Mandatory 79-80
Corporate entity’s auditcommi ee.
governance

17AG(2A)(c)  Section4.l: The quali cations, knowledge, skills Mandatory 79-80
Corporate or experience of each member of the
governance entity’s audit commi ee.

17AG(2A)(d)  Section4.l: Information aboutthea endance Mandatory 79-80
Corporate of each member of the entity’s audit
governance commi eeatcommi ee meetings.

17TAG(2A)(e)  Section4.l: The remuneration of each member of Mandatory 79-80
Corporate the entity’s audit commi ee.
governance
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PGPA Rule Part/Section
Reference of Report

Description Requirement Page(s)

External scrutiny

17AG(3) Section 4.2: Information on the most signi cant Mandatory 89-90
External developments in external scrutiny and
scrutiny the entity’s response to the scrutiny.

17AG(3)(a) Section 4.2: Information on judicial decisions and If applicable, 89
External decisions of administrative tribunals Mandatory
scrutiny and by the Australian Information

Commissioner that may have a
signi cante ecton the operations of

the entity.
17AG(3)(b) Section 4.2; Information on any reports on Ifapplicable, 89-90
External operations of the entity by the Mandatory
scrutiny Auditor-General (other than report

under section 43 of the Act), a
Parliamentary Commi ee, orthe
Commonwealth Ombudsman.

17AG(3)(c) Section 4.2; Information on any capability reviewson  If applicable, 90
External the entity that were released duringthe ~ Mandatory
scrutiny period.

Management of human resources

17AG(4)(a) Section 4.3: An assessment of the entity’s Mandatory 91-94
Management e ectiveness in managing and
of human developing employees to achieve entity
resources objectives.
17AG(4)(aa) Section 4.3: Statistics on the entity’s employees Mandatory 95-101
Management on an ongoing and nonongoing basis,
of human including the following:
resources o )
(a) statistics on full-time employees;
(b) statistics on part-time employees;
(c) statistics on gender;
(d) statistics on sta location.
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PGPA Rule
Reference

17AG(4)(b)

17AG(4)(c)

17TAG(4)(c)(i)

17AG)(c)(ii)

17AG(4)(c)
(iii)

17TAG(4)(d)(i)

17AG(4)(d)ii)

17AG(4)(d)
(i)

Part/Section
of Report

Section 4.3:
Management
of human
resources

Section 4.3:
Management
of human
resources

Section 4.3:
Management
of human
resources
Section 4.3:
Management
of human
resources

Section4.3:
Management
of human
resources

n/a

n/a

n/a

Description

Statistics on the entity’s APS employees
on an ongoing and nonongoing basis;
including the following:

Statisticson sta ngclassi cation
level;

Statistics on full-time employees;
Statistics on part-time employees;
Statistics on gender;

Statistics on sta location;

Statistics on employees who identify
as Indigenous.

Information on any enterprise
agreements, individual exibility
arrangements, Australian workplace
agreements, common law contracts and
determinations under subsection 24(1)
of the Public Service Act 1999.

Information on the number of SES
and nonSES employees covered
by agreements etc identi edin
paragraph 17AG(4)(c).

The salary ranges available for APS
employees by classi cation level.

Adescription of nonsalary bene ts
provided to employees.

Information on the number of
employees at each classi cation level
who received performance pay.

Information on aggregate amounts of
performance pay at each classi cation
level.

Information on the average amount of
performance payment, and range of
such payments, at each classi cation
level.
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Mandatory

Mandatory

Mandatory

Mandatory

Mandatory

If applicable,
Mandatory

Ifapplicable,
Mandatory

If applicable,
Mandatory

Requirement Page(s)

95-101

91,101

101

102

102



PGPA Rule Part/Section

. Requi P
Reference il Description equirement Page(s)
17AG(4)(d) n/a Information on aggregate amount of If applicable, -
(iv) performance payments. Mandatory

17AG(5) Section An assessment ofe ectiveness of assets  Ifapplicable, 106
4.4: Assets management where asset management ~ mandatory
management isasigni cant part of the entity’s

activities.

17AG(6) Section 4.5: An assessment of entity performance Mandatory 107
Purchasing against the Commonwealth
Procurement Rules.

17TAG(7)() Section 4.6: Asummary statement detailing the Mandatory 108
Consultants number of new reportable consultancy
contracts entered into during the period;
the total actual expenditure on all such
contracts (inclusive of GST); the number
of ongoing reportable consultancy
contracts that were entered into during
a previous reporting period; and the
total actual expenditure in the reporting
period on those ongoing contracts

(inclusive of GST).
17AG(7)(b) Section 4.6: Astatement that “During [reporting Mandatory 108
Consultants period], [specified number] new

reportable consultancy contracts were
entered into involving total actual
expenditure of S[specified million]. In
addition, [specified number] ongoing
reportable consultancy contracts were
active during the period, involving
total actual expenditure of S[specified

million]”.
17AG(7)(c) Section 4.6: A summary of the policies and Mandatory  108-109
Consultants procedures for selecting and engaging

consultants and the main categories of
purposes for which consultants were
selected and engaged.
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PGPA Rule Part/Section

Reference of Report Description Requirement Page(s)
17AG(7)(d) Section 4.6: A statement that “Annual reports Mandatory 108
Consultants contain information about actual

expenditure on reportable consultancy
contracts. Information on the value

of reportable consultancy contracts is
available on the AusTender website.”

Reportable non-consultancy contracts

17AG(7TA)(@)  Section 4.6: Asummary statement detailing Mandatory 109

Consultants the number of new reportable non-
consultancy contracts entered into
during the period; the total actual
expenditure on such contracts (inclusive
of GST); the number of ongoing
reportable non-consultancy contracts
that were entered into during a previous
reporting period; and the total actual
expenditure in the reporting period on
those ongoing contracts (inclusive of

GST).
17AG(7A)(b)  Section 4.6: A statement that “Annual reports Mandatory 109
Consultants contain information about actual

expenditure on reportable non-
consultancy contracts. Information on
the value of reportable non-consultancy
contracts is available on the AusTender

website.”
17AD(daa) Additional information about organisations receiving amounts under reportable
consultancy contracts or reportable non-consultancy contracts
17AGA Section 4.6: Additional information, in accordance Mandatory 108,109

Consultants with section 17AGA, about organisations
receiving amounts under reportable
consultancy contracts or reportable
non-consultancy contracts.
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PGPA Rule Part/Section
Reference of Report

Description Requirement Page(s)

Australian National Audit Office access clauses

17AG(8) Section 4.7: If an entity entered into a contract with If applicable, 110
Australian avalue of more than $100 000 (inclusive  Mandatory
National of GST) and the contract did not provide
AuditO ce the Auditor-General with access to the
access clauses  contractor’s premises, the report must
and exempt include the name of the contractor,
contracts purpose and value of the contract, and

the reason why a clause allowing access
was not included in the contract.

Exempt contracts
17AG(9) Section 4.7: If an entity entered into a contract or If applicable, 110
Australian there isastanding o erwith avalue Mandatory
National greater than $10 000 (inclusive of GST)
AuditO ce which has been exempted from being
access clauses  published in AusTender because it would
and exempt disclose exempt ma ers under the FOI
contracts Act, the annual report must include a

statement that the contract or standing
o erhas been exempted, and the value
of the contract or standing o er, to the
extent that doing so does not disclose
the exemptma ers.

Small business

17AG(10)(a) Section 4.8: A statement that “/Name of entity] Mandatory 11
Procurement supports small business participation
initiatives to in the Commonwealth Government
supportsmall  procurement market. Small and
business Medium Enterprises (SME) and Small

Enterprise participation statistics
are available on the Department of
Finance’s website.”

17AG(10)(b) Section 4.8: An outline of the ways in which the Mandatory 1
Procurement procurement practices of the entity
initiatives to support small and medium enterprises.
support small
business
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PGPA Rule Part/Section

Reference g Description Requirement Page(s)
17AG(10)(c) Section 4.8: If the entity is considered by the If applicable, ut
Procurement Department administered by the Mandatory
initiatives to Finance Minister as material in
support small nature—a statement that “/Name
business of entity] recognises the importance

of ensuring that small businesses are
paid on time. The results of the Survey
of Australian Government Payments
to Small Business are available on the
Treasury’s website.”

17AD(e) Part 5: Inclusion of the annual nancial Mandatory 117-162
Financial statements in accordance with
statements subsection 43(4) of the Act.

17AD(da) Section 4.3: Information about executive Mandatory  102-105
Management remuneration in accordance with
of human Subdivision C of Division 3A of Part 23 of
resources the Rule.
17AD(f) Other mandatory information
I7TAH()(@)(i)) n/a If the entity conducted advertising If applicable, -
campaigns, a statement that “During Mandatory

[reporting period], the [name of entity]
conducted the following advertising
campaigns: [name of advertising
campaigns undertaken]. Further
information on those advertising
campaigns is available at [address of
entity’s website] and in the reports on
Australian Government advertising
prepared by the Department of Finance.
Those reports are available on the
Department of Finance’s website.”

17TAH(1)(a)(ii)  Part6: If the entity did not conduct advertising  Ifapplicable, 174
Appendix campaigns, a statement to thate ect. Mandatory
4 - Other
mandatory
information
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PGPA Rule Part/Section

Reference of Report Description Requirement Page(s)
17AH(1)(b) Section Astatement that “Information on If applicable, 112
4.9: Other grants awarded by [name of entity] Mandatory
mandatory during [reporting period] is available at
information [address of entity’s website].”
17TAH()(c) Section Outline of mechanisms of disability Mandatory 113
4.9: Other reporting, including reference to
mandatory website for further information.
information
17AH(1)(d) Section Website reference to where the entity’s ~ Mandatory 113
4.9: Other Information Publication Scheme
mandatory statement pursuant to Part Il of FOI
information Act can be found.
17TAH)(e) Section Correction of material errorsin previous  If applicable, 113
4.9: Other annual report. mandatory
mandatory
information
17AH(2) Section Information required by other Mandatory 112,
4.9: Other legislation. 174-179
mandatory
information
and Part 6:
Appendix
4 - Other
mandatory
information
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Alphabetical index

A

abbreviations, 185-188

accountable authority, 28
statement on performance, 33

address and contact details, ii

administered resourcing and expenses, 26, 29,
69-70, 172, 173; see also nancial statements

administrative tribunal decisions, 89
advertising and market research, 174
agency capability reviews, 90
agency restructure, 77

annual performance statements see performance
results

appeals (NCGP), 35, 44, 82,88, 171

Appeals Commi ee (NCGP), 82

ARC Advisory Commi ee, 15,28, 77-78

ARC Audit and Risk Commi ee, 28, 78-80, 85

ARC Centres of Excellence (CE), vii, 8-10, 12, 16-17
24,56, 63-64 68, 81, 166, 170

ARC Client Service Charter, 88

ARC College of Experts, vii, 6, 7,18, 27, 81, 82

ARC Complaints Handling and Appeals Policy, 88

ARC Corporate Plan 2022-23; see plans and
planning (ARC)

ARC Enterprise Agreement, 91, 101

ARC Leadership Group (ALG), 74,77, 86

ARC Portfolio Budget Statements 2022-23; see
Portfolio Budget Statements

ARC Research Hubs, 9-10, 15- 19,40, 65-66, 81,
166, 170; see also Industrial Transformation
Research Hubs (ITRH)

ARC Strategy 2022-2025, 3-4, 6, 11, 30, 75, 77,
84-85

ARC Training Centres, 9-10, 15-19, 40, 54, 81,
166, 170; see also Industrial Transformation
Training Centres (ITTC)

203

asset management, 106

Assistant Minister for Trade and Assistant
Minister for Manufacturing, 18

Auditor-General, 89; see also Australian National
AuditO ce (ANAO)

audits
ANAOQ performance audits, 89
internal, 14, 85, 89

AusTender, 107,108, 109, 110

Australian Code for the Responsible Conduct of
Research 2018, 39, 87,88, 175

Australian Information Commissioner, 89
Australian Laureate Fellowships, 16, 81, 165, 169
Australian National Audit O ce (ANAO)
access clauses in contracts, 110
performance audits, 89
Australian Persistent Identi er Taskforce, 4
Australian Public Service 113
Employee Census, 15, 93
ethical standards, 87
Net Zero 2030 policy, 177-178

Australian Research Council Act 2007 (ARC Act),
iii, 3,23,33,74, 77

review of, 9-10, 14-15, 19, 23-24

Australian Research Integrity Commi ee (ARIC),
5,27,83-84

Australian Universities Accord, 4,5, 9, 11,13
Accord Panel, 13,15

Australia’s Economic Accelerator initiative (AEA),
13,25

B

Branch Managers, 8, 73, 7475, 77

Budget Estimates, 89

Business Continuity Commi ee, 80, 86
Business Continuity Plan, 80, 85, 86
business plans see plans and planning (ARC)
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C

capability reviews, 90
Centres of Excellence see ARC Centres of
Excellence

Chief Executive Instructions, 107, 108

Chief Executive O cer (CEO), iii,Vv, 3, 6, 23, 28,
69,73,74 77,78, 80, 81, 82, 85, 86, 91, 103,
110

accountable authority role, 28
accountable authority statement, 33, 120
review by, 3-11
Chief Financial O cer, 69, 73,79, 120
Chief Information O cer, 74,76, 80
Chief Research O cer, 8,18, 28, 73,74, 77
Clare, Hon Jason see Minister for Education
code of conduct see ethical standards
College of Experts see ARC College of Experts
commi ees
ARC, 77-83
cross-government, 4
common law contracts, 101, 102

Commonwealth Child Safe Framework
compliance, 112

Commonwealth Electoral Act 1918, 174

Commonwealth Fraud Control Framework 2017,
73

Commonwealth Ombudsman, 90

Commonwealth Performance Framework, 29,
84-85

Commonwealth Procurement Rules, 107,109, 175
Commonwealth Risk Management Policy, 85-86

Commonwealth Scienti c and Industrial
Research Organisation (CSIRO), 27

complaints handling, 82, 88

compliance index see also ARC Act, PGPA Rule
consultants, 108-109

contact details, i

contracts see purchasing

corporate governance, 73-88

corporate plan, 30, 33, 47, 48, 49, 84-85
performance against see performance results
see also plans and planning (ARC)

correction of information published in previous
annual reports, 113

COVID-19 pandemic, 9-10, 64, 178

D

Department of Agriculture, Fisheries and Forestry,
25

Department of Defence, 27

National Security Science and Technology
Centre (NSSTC), 13, 25

Department of Education, 7,9, 10, 11, 14, 25, 26,
27,33,47,48, 83,93

Australia’s Economic Accelerator initiative
(AEA), 13,25

Higher Education Research Data Collection
(HERDC), 7, 38, 93

National Collaborative Research
Infrastructure Strategy (NCRIS), 13, 25

Department of Home A airs, 14

Department of Industry, Science and Resources,
27

departmental resourcing and expenses, 29, 69—
70,172,173; see also nancial statements

Deputy Chief Executive O cer, 8,28,73,74,77

Deputy Vice Chancellors of Research (DVCRs), 5,
7,14,26

disability reporting, 113
disaster recovery, 80, 86

Discovery Early Career Researcher Award
(DECRA), 16, 52, 81, 165, 169

Discovery Indigenous (IN), 10, 16, 55-56, 81, 165,
169

Discovery Program, 24, 25, 35, 36, 165
funding, 29, 169, 173
guidelines, 13
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performance results, 40, 42, 44, 45

see also Australian Laureate Fellowships
(FL); Discovery Early Career Researcher
Award (DECRA); Discovery Indigenous
(IN); Discovery Projects (DP); Future
Fellowships (FT)
Discovery Projects (DP), 17, 61-62, 81, 165, 169

diversity in the workplace, 15, 93-94

E

Early Career Industry Fellowships (IE), 12, 19, 36,
81,167,171

ecologically sustainable development, 174-178

economic returns of investment in research, vi,
7-8

Eligibility Commi ee (NCGP), 82

employees see sta

Engagement and Impact Assessment (El), 7,
14-15, 24, 25, 33, 35, 37, 38, 48,83 176

enterprise agreement, 91, 101

Environment Protection and Biodiversity
Conservation Act 1999, 174, 177

environmental performance, 174-178

ethical standards, 87-88; see also research
integrity

Excellence in Research for Australia (ERA), 7, 24,
25,29, 33, 35, 37-38, 47,173,175

ERA Transition Plan, 7, 9, 14-15, 24, 25, 33, 37,
47,48, 83

ERA Transition Plan Working Group, 83
funding 29, 173
performance results, 35, 47
records management, 176
Executive Directors, 8, 28,44, 74,75,76, 77
executive remuneration, 102-105
exempt contracts, 110

expectations of government see Minister
for Education: Minister’s Statement of
Expectations

expert review see research quality assessment
external scrutiny, 89-90

F

Fellowships see also Australian Laureate
Fellowships (FL); Early Career Industry
Fellowships (IE); Mid-Career Industry
Fellowships (IM); Industry Laureate
Fellowships (IL); Industry Fellowships
Program

nance law compliance, 88

nancial performance, 69-70
resource statements, 172-173

nancial statements, 69, 85, 116-162

nancial sustainability review, 9

First Nations people see Indigenous researchers
and stakeholders

foreign interference, 14, 85, 89

fraud control, iii, 73

freedom of information (FOI), 89, 92, 113
functions see roles and functions

funding see research funding; resources for
outcome

Future Fellowships (FT), 16, 68, 81, 165, 169

G
glossary, 189-190
governance see corporate governance

government departments and agencies, 26; see
also Department of Agriculture, Fisheries
and Forestry; Department of Defence;
Department of Education; Department
of Home A airs; Department of Industry,
Science and Resources

GrantConnect 112
grant programs (ARC), 112

grants (NCGP) see; National Competitive Grants
Program (NCGP)

greenhouse gas emissions, 177-178
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H

health and safety see work health and safety

Higher Education Research Data Collection
(HERDC), 7, 38, 93

highlights of 2022-23, 12-19
human resources management, 91-105; see also

sta
impact measurement see research impact
assessment

Indigenous researchers and stakeholders, 10, 12,
15, 38, 54, 55-56, 83

individual exibility arrangements, 91, 101

Industrial Transformation Research Hubs (ITRH),
9,15, 18, 66, 81, 166, 170

Industrial Transformation Training Centres (ITTC),
15,40, 81,166, 170-171

industry see stakeholders

Industry Fellowships Program, vi, 3, 6, 9, 12, 13,
16,19, 36 see also Early Career Industry
Fellowships (IE); Industry Laureate
Fellowships (IL); Mid-Career Industry
Fellowships (IM)

Industry Laureate Fellowships (IL), 12, 19, 36, 81,
168, 171

information and communications technology

activities and best practice principles, 85,
176177

expertise development, 9

see also data visualisation
information management, 176
Information Publication Scheme, 113
internal audits, 14, 85, 89

international collaboration, vii, 23, 26, 35, 38, 45,
52,58, 61-62, 64, 65-66, 75, 166

Internet home page, i

J

Johnson, Dr Richard, 8, 28, 74 see also Deputy
Chief Executive O cer

judicial decisions, 89

K

key management personnel, 102-103

key performance indicators see performance
results

L

leadership see ARC Leadership Group (ALG);
senior executives

Learned Academies Special Projects (LASP), 167

legislation, 23, 77; see also Australian
Research Council Act 2007 (ARC Act);
Public Governance, Performance and
Accountability Act 2013 (PGPA Act);
Public Governance, Performance and
Accountability Rule 2014 (PGPA Rule);
Public Service Act 1999; Work Health and
Safety Act 2011; Environment Protection and
Biodiversity Conservation Act 1999

le eroftransmi al, iii

Linkage Infrastructure, Equipment and Facilities
(LIEF), 17,50, 81, 166, 170

Linkage Program, 9, 12, 10, 24, 25, 36, 166-168
funding, 29, 170-171, 173
performance results, 40, 42, 44, 45

see also ARC Centres of Excellence (CE);

Industry Fellowships Program; Industrial
Transformation Research Hubs (ITRH);
Industrial Transformation Training
Centres (ITTC); Learned Academies
Special Projects (LASP); Linkage Projects
(LP); Linkage Infrastructure, Equipment
and Facilities (LIEF); Special Research
Initiatives (SRI); Supporting Responses
to Commonwealth Science Council
Priorities (CS)

Linkage Projects (LP), 13, 16, 18, 19, 35, 41, 46, 60,

81,167,170
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M

media announcements, 15-19
Medical Research Advisory Group, 82

Mid-Career Industry Fellowships (IM), 12, 19, 36,
81,168, 171

Minister for Education, iii, 4, 9, 10, 14-15, 23, 26,
77,83, 88, 89

media announcements, 15, 16, 19

Minister’s Statement of Expectations, 4, 5, 7,
11,14, 33, 37,47,48, 113

Minister for Industry and Science, 17

N

National Anti-Corruption Commission, 10

National Collaborative Research Infrastructure
Strategy (NCRIS), 13, 25

National Competitive Grants Program (NCGP), 4,
5, 6,23, 26, 33,93, 165-168

administration and commi ees, 81-82
appeals, 35, 44, 82, 88, 171
complaints handling, 82, 88

grant applications, vii, 6, 7, 24, 37, 38, 39, 75,
93169-171

grant opportunities, vi, 12-13, 81, 112

grant awards, vi, vii, 6, 23, 13, 16, 25, 26, 36, 37,
112,169-171

impact assessment report, 7-8, 9, 11
policy review, 9, 11, 14

Process Review, 13, 36

research highlights, 51-68

see also Discovery Program; Linkage Program;
research funding

National Health and Medical Research Council
(NHMRC), 26-27, 38, 83, 88

National Industry PhD Program, 25

National Intelligence and Security Discovery
Research Grants (NISDRG) program, 13, 25

National Interest Test (NIT), 5, 36, 40
National Persistent Identi er Strategy and

Roadmap for Australia, 4
National Quantum Strategy, 5

national research impact assessments see
Engagement and Impact Assessment (El);
Excellence in Research for Australia (ERA);
research impact assessment

National Science and Research Priorities, 4
National Science Statement, 4
national security, 13, 14, 85, 89

National Security Science and Technology Centre
(NSSTC), 13, 25

non-for-pro torganisations see stakeholders
non-salary bene ts, 102
noti able incidents, 179

@)
O ceof National Intelligence (ONI), 13, 25, 27

O ce of the Australian Information
Commissioner, 89

Ombudsman, 38, 90

organisational structure, 28

Outcome and Programs, 24, 29, 30, 33-35, 36, 38
resources for Outcome, 26, 29, 68, 173

see also Discovery Program; Excellence in
Research for Australia (ERA); Linkage
Program; National Competitive Grants
Program (NCGP);

outlook for 2023-24, 10-11

P

pandemic see COVID-19 pandemic
parliamentary commi ees, 14, 89, 179

Parliamentary Joint Commi ee on Intelligence
and Security (PJCIS) Inquiry into national
security risks, 14, 89

partner contributions, 12, 26, 35, 46
partner organisations, vi, 12, 35, 41, 46, 58, 64
peak bodies, 7, 8, 14, 27

peer review, vi, 5, 7,11, 13, 24, 27, 36, 39, 41, 44, 46,
74,76, 81,175
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People Management and Development
Commi ee, 80

performance audits by ANAO, 89
performance framework, 29-30, 84-85
performance indicators, 50
performance pay, 102
performance results, 33-50
nancial performance, 29, 69-70, 172-173
highlights of 2022-23, 12-19
summary, vi-vii, 34-35

PGPA Act see Public Governance, Performance
and Accountability Act 2013 (PGPA Act)

PGPA Rule see Public Governance, Performance
and Accountability Rule 2014 (PGPA Rule)

plans and planning (ARC) 2973, 80, 84, 85, 86,
91-93

corporate plan, 30, 33, 35, 84-85

ERA Transition Plan see under Excellence in
Research for Australia (ERA)

Portfolio Budget Statements, 29, 30, 33
procurement see purchasing
programs see Outcome and Programs

Public Governance, Performance and
Accountability Act 2013 (PGPA Act), iii, 29,
33,69, 77,78, 84, 85, 88, 107,109, 172, 173

Public Governance, Performance and
Accountability Rule 2014 (PGPA Rule), 29,
33,73,78,84

Public Service Act 1999, 77

purchasing
advertising and market research, 174
ANAO access clauses in contracts, 110
consultants, 108-109
exempt contracts, 110
initiatives to support small business, 111
non-consultancy contracts, 109
policies and procedures, 107

purpose statement, 23-24, 30, 33-34

R

records management, 176
remuneration, 79-80, 91, 102-105
research end-users see stakeholders
research ethics see research integrity
research funding, vi, vii, 6, 12, 23, 24, 25

see also National Competitive Grants
Program (NCGP)

research grants administration services, 13, 23, 24,
25, 26-27, 36, 176

Research Grants Services (RGS) program, 13, 24,
85, 93,176

research highlights, 51-68
arti cial intelligence, 59-60
bush foods, 53-54
children’s use of digital technology, 63-64
climate warnings from Antarctica, 57-58
domestic and family violence, 67-68
drive-by bridge inspection technology, 51-52
human evolution, 61-62
Indigenous education, 55-56
lobster aquaculture, 65-66

Research Hubs see ARC Research Hubs

research impact assessment, vi, 7-8, 9, 11, 14-15,
23,24,34

performance results, 37-38

see also Engagement and Impact Assessment
(El); research quality assessment

research integrity, 4, 5, 10, 23-24, 30, 33, 34,
38-39,77,83

ARC policy, 38-39, 87-88
investigations, 49, 87-88

see also Australian Research Integrity
Commi ee (ARIC)

Research on Research Institute, 38
research policy advice, 4, 23, 24, 25, 34

research quality assessment, 11, 14-15, 23, 24, 25,
34,37-38
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see also Engagement and Impact Assessment

(El); Excellence in Research for Australia
(ERA); research impact assessment

researchers, 6-7, 27; see also College of Experts;
research highlights

resources for outcome, 26, 29, 68, 173

risk management, 73, 78-80, 84, 85-86, 92, 93,
112,178

see also foreign interference; national security;
roles and functions

ARC, 23-27

ARC commi ees, 77-83

senior executives, 73-76

S

safety see work health and safety
salaries see remuneration
Scrutiny Commi ee (NCGP), 82

Securing Antarctica’s Environmental Future
research program, 17

security risks, 14, 85, 89
Selection Advisory Commi ees, 81

Senate Education and Employment Legislation
Commi ee, 89

senior executives, 8, 73-76
remuneration, 102-104
SES 0 cers (statistics), 97-101
small business participation in procurement, 111
snapshot of year, vi-vii
Special Research Initiatives (SRI), 58, 81, 167, 171
sta
average sta ng level, 26,173
diversity, 15, 92, 93-94, 97-98, 101
employment arrangements, 15, 91, 99, 101
ethical standards, 87
health and safety, 92, 93, 174, 178-179
location, 95-96, 100

recruitment, 15

remuneration, 91, 102-105

retention and turnover, 91

statistics, vii, 15, 95-101

training and development, 91-93

workforce capabilities, 8-9

workforce planning, 91

workplace culture, 15, 93

see also senior executives
stakeholder engagement, 7, 11, 15
stakeholders, 26-27

Statement of Expectations see Minister for
Education: Minister’s Statement of
Expectations

strategic priorities, 3-4, 11, 24

Supporting Responses to Commonwealth
Science Council Priorities (CS), 167

T

terminology (de nitions), 189-190
timeliness
of ARC schemes outcomes, 35, 40-41
review of reports, 42-43
Training Centres see ARC Training Centres

Trusting Australia’s Ability: Review of the ARC
Act 2001 (report) see Australian Research
Council Act 2007 (ARC Act): review of

Twomey, Professor Christina, 8, 18, 74 see also
ChiefResearchO cer

U

universities see stakeholders

University Foreign Interference Taskforce
Guidelines, 14, 89

University Research Commercialisation Action
Plan, 12
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\Y

value of research (research impact), vi, 7-8
values see ethical standards; research integrity
vision statement, 24

'

website address, ii

work health and safety, 93, 174, 178-179
Work Health and Safety Act 2071, 93, 174,178
workforce see sta

workplace agreements see enterprise agreement

Z

Zielke, Judi, 28, 74, 103; see also Chief Executive
O cer
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